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Battelle Columbus Laboratories Decontamination and Decommissioning

Training Program Plan
INTRODUCTIONtc \l1 "INTRODUCTION
Battelle's D&D Programtc \l2 "Battelle's D&D Program.  The mission of Battelle Columbus's Decontamination and Decommissioning Operations (DDO) is to decontaminate and decommission (D&D) licensed facilities at Battelle while assuring the health, safety, and environmental protection of staff and the facilities in and around Columbus, Ohio.  DDO has made substantial progress since 1989 in cleaning up areas in the designated 15 buildings and associated grounds at Battelle's King Avenue and West Jefferson locations - facilities used for nuclear research and development dating back to the 1940s.   

DDO Training Policytc \l2 "DDO Training Policy.  The DDO has adopted a policy that all personnel working in DDO are required to have appropriate training for the tasks assigned to them.  The task assignments are made by the DDO Responsible Managers; these managers are responsible for assuring that the personnel selected to perform specific tasks are qualified and have the proper training for their work. 

D&D Training Needs and Requirementstc \l2 "D&D Training Needs and Requirements.  The DDO Training Program Plan outlines the training program for employees, subcontractors, consultants, visitors, and others engaged in all facets of  D&D operations.  This training program directly addresses health, safety, and environmental concerns for these workers.  This training meets Environmental Protection Agency (EPA), Occupational Safety and Health Administration (OSHA), Department of Energy (DOE), and Nuclear Regulatory Commission (NRC) requirements for handling D&D tasks in a safe and environmentally-sound manner. 

The DDO Training Program also includes the more general, Battelle-wide courses available for employee training and development.  These courses, Project Management and Presentation Skills, for example, contribute to the overall knowledge and skill of D&D staff.

The DDO Training Manager oversees the Training Program with input from the DDO managers responsible for the qualification and safety of their staff. This training program is implemented through the following DDO plans and procedures:  

1.
DD-MN-01, DDO Quality Manual
2.
TD-AP-1.0, The Personnel Training and Qualification Records System;
3.
TD-AP-2.0, Indoctrination, Training, and Qualification; 

4.
TD-AP-3.0, Qualification for Critical Procedures;

5.
TD-AP-4.0, Health Physics Technician Training and Qualifications; 

6.
TD-AP-5.0, Radiation Protection Training; and

7.
PR‑AP-17.1, Operation of the Project Records Management System.

Contents of this Plantc \l2 "Contents of this Plan.  This training plan first presents the purpose and scope of the DDO Training Program and then details the minimum training requirements, the groups addressed, and the DDO staff responsible for the successful implementation of the program.  Finally, the plan discusses the training schedule, course evaluation process, and TIMS (Training Information Management System), the system used to track trainees' needs and accomplishments.

Definitions

Refer to the BCLDP Procedures Dictionary for definitions of the following terms: 

Certification






Qualifier  

Critical Procedure





Responsible Manager  

Dress Out. 






Trainer



Indoctrination  





Training

On-The-Job Training (OJT) 



Training Manager

Procedure Qualification Packet (PQP)


Work Instruction

Qualification  

THE DDO TRAINING PROGRAMtc \l1 "THE DDO TRAINING PROGRAM
Purpose of the Training Programtc \l2 "Purpose of the Training Program.  The purpose of the DDO Training Program is to provide qualified personnel through the development, delivery, and monitoring quality of training to ensure safe and proper decommissioning and decontamination of Battelle facilities.  This training may be in the form of classroom instruction, on-the-job learning, procedure demonstration, or the documented reading and understanding of administrative procedures and plans.  The DDO Training Program meets both federal agency requirements and Battelle procedure and policy imperatives for a qualified DDO staff. 

Scope of the Training Programtc \l2 "Scope of the Training Program.  The DDO Training Program provides training to all who engage in BCLDP activities. This program offers courses in general employee training, radiation, health and safety, professional development, and procedure qualification.  

Training Approachtc \l2 “Training Approach.  The DDO Training Program is designed to address three levels of training and qualifications: entry qualifications, position training and qualifications, and professional development.  

1) Entry qualifications 

Entry qualifications for Battelle staff are identified through the Battelle Staff Requisition Form.  The Hiring Manager completes the requisition form that identifies required qualifications, critical job functions, and ergonomic/occupational exposure conditions.  The Human Resources Office uses this information to advertise the job position.   Candidates complete an application form detailing their education, skills, and experience.  Candidates are then screened and interviewed by BCLDP management and by Human Resources, where appropriate.  Before a candidate is hired, the Hiring Manager or Human Resources checks references and verifies the candidate’s education and experience by completing DDO-531, BCLDP New Hire Verification Form.

· For subcontractors working on BCLDP activities, the Battelle contract technical representative shall identify any required qualifications in the statement of work for the contract. The subcontractors shall attest that their employees meet all qualifications prior to reporting to the work site. Any site specific training required for subcontractors shall be identified and documented by the Battelle contract technical representative or the responsible manager, as appropriate on DDO-358, Training Requirements Form.

· Staff working on BCLDP activities in a limited capacity only (i.e. truck drivers, geologists, engineers) shall not require a DDO-358 form to be completed when the conditions listed below are met. The Responsible Manager will keep a log of employees who fall into this category. If the scope of work changes, the employee’s work situation will be re-evaluated and a DDO-358 may be required.
1)  A trained BCLDP staff member reviews all work completed by these individuals


2) A BCLDP trained staff member escorts these individuals when entering any radiological and/or industrial type work areas.
2)
Position training and qualifications for all BCLDP employees detail the minimum training required for a particular DDO position.  These requirements are derived from management expertise; they include safety, quality, and procedures training.  Safety, quality, and procedures training address potential consequences of improper work and focuses attention on "doing it right the first time."   Responsible Managers identify job positions in their area of responsibility and the core training needed for each job position on DDO-358, Training Requirements Form.  

Responsible Managers document changes in an employee's job status for the project on form DDO-357, Employee Status Form. The Training Department enters the information into the training database and generates appropriate reports to assist management with tracking the training requirements of their staff.  In addition, specific training requirements are identified on individual Work Instructions - documents used for formally controlling physical work activities in the DDO program and for documenting the approved completion of the tasks.

 3)
Professional development training addresses the individual's training needs regardless of the individual's position.  Training needs for Battelle staff are discussed each year during Battelle's Performance Review process. This process addresses education, maintenance of proficiency, and progressive improvement of skills and knowledge.  Professional development training needs may be met through Battelle in-house courses or through university courses, workshops, and conferences.   

Courses Offeredtc \l2 "Courses Offered.  DDO staff members teach most of the courses offered by the Training Program. A list of BCLDP courses appears in Appendix C.  Others courses are obtained from Battelle's various business units, Battelle's Management and Staff Development Department, and consultants, colleges, and independent trainers.  

Management and Staff Development Departmenttc \l3 "Management and Staff Development Department.  The Training Manager works with Battelle's Management and Staff Development Department to address employees' professional development needs with courses such as Effective Project Management, Time Management, and Performance Coaching.  In its publication, Career Development Guide, the Management and Staff Development Department also provides an in-house training architecture and critical skills/course matrix to help managers meet the professional development needs of staff.  This information may be used by DDO Managers to design individual training plans.  Examples of Management and Staff Development courses include:

______________________________________________________________________  


 


Conducting the Performance Review

Conflict Management

Meeting Management

Performance Coaching

Presentation Skills

Supervisory Skills      ____________________________________________________________________
Non-Battelle Coursestc \l3 "Non-Battelle Courses.  Finally, some courses that meet special needs of individual employees are not currently offered by Battelle trainers. These courses are obtained from consultants, colleges, and independent trainers.  The Training Manager apprises all DDO Responsible Managers of the schedule for all Battelle courses as well as the availability of outside courses of possible interest to DDO staff.

Training Requirementstc \l2 "Training Requirements.  As stated earlier, this training program plan addresses the training needs of all who may perform D&D work: consultants, subcontractor personnel, visitors, maintenance workers and DDO employees alike.  The training requirements for these groups are derived from several sources: regulations and DDO requirements, DDO managers, and Work Instructions. 

Regulations and DDO Requirementstc \l3 "Regulations and DDO Requirements.  Applicable DOE orders; federal, state, and local regulations; NRC License SNM-7; and DDO procedures determine the minimum training requirements for all who perform D&D work.  The minimum training requirements, as derived from these sources, are discussed in the section, Minimum Training Required. 

 DDO Managerstc \l3 " DDO Managers.   Each DDO functional area manager completes a training requirements form (DDO-358) for each job title in his/her functional area.  These requirements encompass health and safety courses, procedures requiring qualification, and any other training required by a specific job.  

Work Instructionstc \l3 "Work Instructions.  Specific work instructions are written directing the physical work affecting the performance, including safety and quality, of DDO activities.  The work instruction includes specific training requirements and procedural requirements for the work to be performed.

Minimum Training Requiredtc \l2 "Minimum Training Required.  Based on health, safety, and environmental needs of the DDO project, the DDO Training Program has established minimum training requirements for D&D staff members potentially working in a radiological area. These requirements are: 

· 
ES&H Orientation (GET-100) - This course is required of new BCLDP staff, including subcontractors and provides guidance on safety and health policies and overall safety requirements. Responsible Managers may exclude this course for individuals who are not exposed to a hazardous environment (e.g. staff or consultants who do not go into the field). Requirements are documented on DDO-358, Training Requirements Form.


· 
Abbreviated ES&H Orientation (GET-101) - Selected staff who work in offices may complete this abbreviated course in lieu of GET-100 (e.g. secretaries, administrative assistants). GET-100 may serve as an alternate for GET-101.

· 
Quality Orientation (GET 110) - This course indoctrinates new DDO staff, including subcontractor and Battelle loaned staff, in the DDO Quality Assurance Program and Quality Department Administrative procedures. (10 CFR 50, App B and DDO procedure TD-AP-2.0) Responsible Managers may exclude this course for  individuals who are working under an evaluated and approved (by DDO Quality Engineering) quality program separate from the DDO Quality Program, or for individuals who are required to be escorted by a BCLDP staff member at all times in the performance of their work. Requirements are documented on DDO-358, Training Requirements Form. 

· 
General Employee Radiation Training (GET-120) - GET-120 is required for general workers who enter Controlled Areas and encounter radiological barriers, postings, or radiological materials. Additional training is necessary for unescorted entry into Radiological Areas. (10 CFR 20 and NRC License SNM-7)

· 
Radiation Worker Training (GET-130) - Get-130 is required for the radiological worker to enter and perform "hands-on" work in Radiological Areas, Radioactive Material Areas, Radiation Areas, High and Very High Radiation Areas, Contamination Areas, and Airborne Radioactivity Areas without an escort.  This course consists of one day of instruction followed by a half day in which participants take an exam and complete a dress out. (10 CFR 20, NRC License SNM-7 and DDO Procedure TD-AP-5.0).  

NOTE: Staff who are qualified radiation workers from other sites may take GET-130E (Rad. by Exam), or GET-130 via the computer. Both approaches include information on site specific and DOE information and the examination from GET-130.  Staff must also demonstrate their ability to use DDO Radiation Work Permits, Survey Documents, protective clothing, and site requirements for dosimetry. 

· 
Hazard Communication (HS-120) - This course is required of all DDO staff, including subcontractor staff, who have chemicals present in their work area and who need to go into controlled areas unescorted.  (29 CFR 1910.1200)

· 
Courses listed in Appendix B as applicable to each staff member’s or contractor’s job responsibilities

· 
Qualification on operating procedures used in technical work

· 
Other specific safety training as dictated by site-specific health & safety plans and Work Instructions that specify training requirements. (e.g. Forklift Training) 

New staff who can document that they are up-to-date on Radiation Worker Training and specific safety training are not required to repeat these courses.  However, such employees receive appropriate site-specific training and supervised field experience.  For more information about minimum training requirements and the federal regulations met by this training, please refer to procedure TD-AP-2.0, Indoctrination, Training, and Qualification; and/or procedure TD-AP-5.0, Radiation Protection Training.  

Training Qualification Renewaltc \l2 "Training Qualification Renewal.  DDO staff also must have their qualifications renewed on a timely basis, as presented in procedure TD-AP-2.0.  Specifically, the following refresher training is required by the end of the quarter in which the staff member was originally trained.

· Radiation Worker Training Refresher (GET 130R) - Annually

· General Employee Radiation Refresher (GET 120R) - Annually

· Special indoctrination sessions for new or revised quality procedures - As Needed

· Re-qualification on technical procedures - Triennially  

· Reading-only indoctrination of revised procedures for which an employee was previously qualified - As Needed

· Renewal of miscellaneous skills and safety training for the applicable renewal period (for example, Forklift License Renewal)

Training Exemptionstc \l2 "Training Exemptions.  Individuals who have certain skills, knowledge, or abilities, or who have completed courses equivalent to BCLDP courses may be granted training exemptions.  Individuals must complete an exemption form, attach appropriate documentation (e.g., a certificate of course completion, or a college transcript) and submit this to the Responsible Manager.  Upon approval, the Responsible Manager forwards the package to the Training Manager so the individual may receive credit in the training database. Staff may also request an extension to complete their annual refresher training by using this form. 

Procedure Qualificationtc \l2 "Procedure Qualification.  It is DDO's commitment that all employees who perform or verify D&D activities be trained to understand the fundamentals of, and to develop suitable proficiency in, the activity which they are to perform.  The training provides both education in principles and enhancement of skills and practices.  For personnel who perform D&D activities, the training is planned and presented to ensure the worker understands the procedures and tools required for the task, the extent and sources of variability in the procedures and tools, and the degree to which the worker does not have control over that variability.

To this end, D&D staff members may be qualified on procedures.  An outline of the steps involved in qualifying staff on non-critical and critical procedures is found in procedures TD‑AP-2.0 and TD-AP-3.0.

DDO Responsible Managers identify the core procedures that require qualification for each job position. Individuals also become qualified on additional procedures (not required for their job position) as they progress in their jobs or as new procedures are written. Managers record these specific qualifications and send them to the Training Department. 

Non-Critical Procedures. Staff may be qualified on non-critical procedures in one of two ways - by demonstration or by experience. 

1)
Demonstration.  Staff become qualified on non-critical procedures through a series of steps.  First, the staff member reads the procedure and asks any questions he or she may have.  Next, the staff member watches a qualified employee or trainer perform the procedure. Finally, the staff member performs the procedure by himself, with the qualified employee observing his performance.  The staff member is qualified when he/she can perform the procedure correctly and completely.  The Responsible Manager, the qualifier, and the staff member document this qualification on the appropriate form.

2)
Experience. Staff who have performed a like procedure at another site may be considered qualified at the discretion of their manager without having to demonstrate all the steps of the non-critical procedure. These individuals read the BCLDP procedure.  Next, the Responsible Manager interviews them as to their knowledge of and experience with the procedure.  If the Responsible Manager feels that these staff members have adequate knowledge of the procedure, the Responsible Manager documents this qualification.

Critical Procedures.  A Procedure Qualification Packet (PQP) must be used to qualify a staff member on a critical procedure.  The Qualifier reviews the Prerequisite Information section of the PQP to be sure that the staff member has the prerequisite experience or training required to perform the procedure.  The Qualifier reviews the steps and the performance standards of the critical procedure with the staff member.  When the staff member is ready to be qualified, the Qualifier observes the staff member performing the steps and tasks of the procedure.  As the staff member performs each step, the Qualifier marks the steps on the Performance Checklist of the PQP.  Next, the Qualifier asks the staff member the questions from the Question List of the PQP to ensure that the staff member thoroughly understands the procedure. The Qualifier signs the Performance Checklist, attaches it to the completed form, and submits these to the Training Department for entry into the database.

Procedure and Document Indoctrination. Indoctrination is a method where individuals read and document that they have read and understood a particular procedure or document. Indoctrination may also include classroom training and/or small group discussion about a procedure or document. 

Training Program Responsibilitiestc \l2 "Training Program Responsibilities.  DDO Training Program responsibilities are shared by managers, employees, subcontractors, and consultants.  These DDO staff members and their responsibilities are:

DDO Training Managertc \l3 "DDO Training Manager.  The Training Manager, with the Responsible Manager, determines the training required, either develops or acquires the training, and schedules its delivery.  In performing these duties, the DDO Training Manager both approves the training materials and instructors for DDO courses before training is offered and conducts post-course evaluations to assure the quality of courses available to DDO staff, subcontractors, and consultants.

The DDO Training Manager oversees the entry of all training information (training events, and qualification records) into the training database and submits the training documents to the Project Records Management System.

Database Analysttc \l3 "Database Analyst.  The Database Analyst enters class and staff data into the database system, prints training reports, and compares individuals' training requirements with training completed to date to identify training needs.  The Database Analyst supports the Training Manager in administering the DDO Training Program.  The analyst schedules classrooms, registers individual staff members for a particular class, confirms registrations, and is responsible for general administrative duties. 

Trainerstc \l3 "Trainers.  Trainers (procedure authors, procedure-qualified staff, in-house trainers, or subcontractor personnel) provide indoctrination, classroom, or on-the-job training as specified by the Training Manager and other DDO Responsible Managers.  Trainers ensure that training document originals are completed, signed by the trainee, and submitted to the Training Manager.

DDO Responsible Managerstc \l3 "DDO Responsible Managers.   DDO managers are responsible for identifying the core training requirements for job positions under their area of responsibility. Responsible Managers also identify training needs as part of Battelle's Performance Review process and notify the Training Manager that certain staff members require specific training. In addition, DDO managers determine the need for indoctrination or training when revisions are made to procedures on which their staff are already qualified.

Project Records Managertc \l3 "Project Records Manager.   The Project Records Manager (or designee) files the training documentation forms in the Training Records System, part of the Project Records Management System (PRMS).  This manager also assures that all training records are handled as specified in PR-AP-17.1, Project Records Management System.

 

Quality Engineering Managertc \l3 "Quality Manager.  The Quality Engineering Manager periodically evaluates the DDO Training Program for effectiveness and conformance to requirements.  The Quality Manager (or designee) also conducts indoctrination in quality administrative procedures and documents attendance at these training events.

Staff Members, Subcontractors, and Consultantstc \l3 "Staff Members, Subcontractors, and Consultants.  Each DDO staff member, subcontractor, and consultant should keep a copy of his/her training records, including certificates and a print-out of qualifications.

DDO Training Program Implementationtc \l1 "DDO Training Program Implementation
Training Program Scheduletc \l2 "Training Program Schedule.  The Training Manager schedules classroom instruction and formal indoctrination sessions; DDO managers, supervisors, and lead technicians schedule and deliver informal indoctrinations, procedure demonstrations, and on-the-job training.  The DDO Training Manager routinely schedules classroom-based training for required courses and schedules others on an as-needed basis.  All current employees, subcontractors, and consultants also must have their qualifications renewed, as discussed in the section, Training Qualification Renewal.  The Training Manager schedules renewal training based on the needs of current workers, as tracked in the training database.

The Training Manager compiles and publishes a training schedule.  This schedule contains specific training courses,  renewal training and new employee training (based on previously-received requests).  To register for a course, the staff member completes a registration form and returns it to the DDO Database Analyst. The staff member then receives a copy of the form either confirming the registration or explaining why the registration could not be completed.   

Trainer Selection and Course Approval.  All staff who provide classroom instruction must have good communication skills and the technical qualifications for the material they teach. Technical qualifications include both theory and practical experience. The Training Manager or designee reviews the training materials, interviews the trainer, or observes a dry run of the course to judge its completeness and applicability to the DDO training need.  Upon successful review, the Training Manager approves the trainer and the training materials, and copies of the approved materials are then sent to the Training Records System.  Staff who qualify other staff on non-administrative procedures must be qualified on these procedures prior to instructing others.     

Trainer and Course Evaluationtc \l2 "Trainer  and Course Evaluation.  The Training Manager evaluates the quality of training to assure that both new and existing courses meet the training needs of the DDO project.

 New coursestc \l3 " New courses.  The Training Manager or a designee attends all or a portion of the new course to observe the instruction and to elicit responses from trainees.  In addition, trainees complete evaluation forms for new courses.

Established courses. tc \l3 "Established courses.  The Training Manager periodically reviews established courses by distributing evaluation forms to trainees. Informally, the Training Manager also conducts follow-up telephone or in-person interviews for appropriate courses.

Training is upgraded whenever the Training Manager, DDO Responsible Managers, or staff identify needed 
improvements or other enhancements.

Occurrences and Corrective Actionstc \l2 "Occurrences and Corrective Actions.  Staff may need training to correct an occurrence or corrective action situation.  When this is the case, the cognizant Responsible Manager works with the Training Manager to be sure the required training is defined, scheduled, and delivered.

Training Documentationtc \l2 "Training Documentation.  Per procedure TD-AP-1.0, The Personnel Training and Qualification Records System, DDO tracks staff training with two complementary systems: the DDO Training Information Management System (TIMS), and the Training Records System, the paper file of all staff's training forms.  The Data Analyst enters the information from the training forms into TIMS and forwards the forms to the Project Records Manager.  The training form originals are filed in the Training Records System portion of the Project Records Management System (PRMS), and are a permanent part of the DDO project files.  The Training Manager reviews certification and other relevant training received at other companies and adds them to the employee’s training file.  DDO Responsible Managers are encouraged to maintain copies of training records for those individuals who work for them.

TIMS contains current and historical training information for Battelle staff and subcontractors.  TIMS tracks course descriptions, class information, procedure qualification data, procedure authorship information, refresher training requirements, and individual staff member data.  The Data Analyst can print training information by procedure, class, or staff member name; this information can be verified using the official records in the Training Records System.  The Data Analyst issues training information printouts to the Quality Manager, and to others in key locations as needed. An example of a TIMS report is shown in Example A-1.  The Data Analyst also prints a refresher training list for staff members who require refresher training; TIMS tracks refresher requirements and alerts the Training Manager when refresher training is due.  The Data Analyst also uses TIMS to track whether employees have met identified training requirements and prints reports on "training gaps" in employees' training.

The DDO Training Program also provides training documentation to DDO staff members.  First, individuals receive certificates at the successful completion of selected courses.  An example of a DDO course certificate is shown in Example A-2.  Second, individuals may request TIMS printouts of their qualifications at any time.  


APPENDIX A


EXAMPLES

EXAMPLE A-1

TIMS REPORT

EXAMPLE A-2


DDO COURSE CERTIFICATE

APPENDIX B

COURSE LISTING
BCLDP TRAINING COURSES
	NUMBER 
	EMERGENCY PREPAREDNESS TRAINING
	HRS.
	REGULATION

	EP 104
	Emergency Response Controller/Evaluator
	0.5
	29 CFR 1910.120(q)

	EP 105
	Emergency Management Organization (EMO)

EP-IP Review Briefings (Tabletop)
	1.0
	29 CFR 1910.120(q)

	EP 107
	EMO Emergency Response Functional Drill
	4.0
	29 CFR 1910.120(q)

	EP 109
	Emergency Operations Center Orientation
	 1.0
	29 CFR 1910.120(q)

	EP 200
	Bloodborne Pathogens
	 1.5
	29 CFR 1910.130

	EP 200S
	Self-Study for Bloodborne Pathogens Refresher Training
	N/A
	29 CFR 1910.130

	EP 203
	Full Scale/Community Integrated Emergency Exercise 
	 7.0
	29 CFR 1910.120(q)

	EP 204
	Overview of the Incident Command & Unified Command
	0.5
	29 CFR 1910.120(q)

	EP 205
	Battelle Incident Command System
	1.0
	29 CFR 1910.120(q)

	EP 300
	Emergency Management Table Top Sessions
	 2.0
	29 CFR 1910.120(q)


	NUMBER
	GENERAL TRAINING
	HRS.
	REGULATION

	GET 100
	New Staff ES&H Orientation
	3.0
	29 CFR 1910; 40 CFR 264.16; 10 CFR 19.12, 20.1101, 30.33 & 33.13

	GET 101
	ES&H Orientation for Administrative Staff
	1.0
	29 CFR 1910; 10 CFR 19.12, 20.1101, 30.33 & 33.13

	GET 110
	Quality Assurance Training
	2.5
	10 CFR 50, App B;  10 CFR 19.12, 20.1101, 30.33 & 33.13

	GET 111
	BCLDP Work Instruction Overview
	1.0
	Good Management Practice

	PD 122
	Project Management Training for the BCLDP
	2.0
	Good Management Practice


	NUMBER
	HEALTH AND SAFETY
	HRS
	REGULATION

	HS 100
	Respirator Training
	2.0
	ANSI Z88.2; 29 CFR 1910.134; 10 CFR 20.1703 

	HS 101
	SCBA Training
	2.0
	ANSI Z88.2; 29 CFR 1910.134

	HS-105
	Excavation and Trenching Competent Person
	8.0
	29 CFR 1926.651

	HS 120
	BCLDP Hazard Communication
	1.5
	29 CFR 1910.1200

	HS 121
	Laboratory Chemical Hygiene
	4.0
	29 CFR 1910.1200 and 1450                

	HS 121R
	Laboratory Chemical Hygiene Refresher
	2.0
	29 CFR 1910.1200 and 1450             

	HS 130
	Hazardous Energy Control(Lockout/Tagout) (SIH-PP-04)
	2.0
	29 CFR 1910.147

	HS 140
	Fire Extinguisher Training
	2.0
	29 CFR 1910.157

	HS 141
	Portable Fire Extinguishers
	1.0
	29 CFR 1910.157

	HS 160
	Confined Space (SIH-PP-08)
	8.0
	29 CFR 1910.146

	HS 170
	Crane and Rigging
	2.0
	29 CFR 1910.179 & 184               

	HS 170 A-F
	Hands on Training for Various Cranes
	
N/A
	29 CFR 1910.179 & 184

	HS 172
	Suspended Personnel Platform
	1.0
	29 CFR 1926.552

	HS 180
	Forklift Training
	4.0
	29 CFR 1910.178 & OAC 4121:1-5-13(F)

	HS 181
	Forklift Training on Stand-Up Equipment
	N/A
	29 CFR 1910.178

	HS 201
	Operation of AMS-4 Air Monitor
	N/A
	10 CFR 30.33 & 33.13

	HS 211
	Aerial Lift Overview
	2.0
	29 CFR 1910.66; ANSI/SIA A92

	HS 212
	Scissor Lift Hands-on Training
	1.0
	29 CFR 1910.66; ANSI/SIA A92

	HS 212G
	Genie Aerial Lift Hands-on Training
	
1.0
	29 CFR 1910.66; ANSI/SIA A92

	HS 213
	Boom Lift Hands-on Training
	1.0
	29 CFR 1910.66; ANSI/SIA A92

	HS 214
	Hydraulic Lift Hands-on Training
	
1.0
	29 CFR 1910.66; ANSI/SIA A92

	HS 220
	Hot Cell Manipulator Maintenance Training
	N/A
	10 CFR 30.33 & 33.13

	HS 221
	Hot Cell Manipulator Operator Training
	N/A
	10 CFR 30.33 & 33.13

	HS 230
	Hearing Conservation Training
	1.0
	29 CFR 1910.95

	HS 230R
	Hearing Conservation Refresher Training
	0.5
	29 CFR 1910.95

	HS 230S
	Hearing Conservation Refresher Training Self Study
	N/A
	29 CFR 1910.95

	HS 250
	Drum Handling and Safe Work Practices
	1.0
	29 CFR 1910.120

	HS-251
	Fall Protection
	
	


	   NUMBER
	
RADIATION SAFETY COURSES
	HRS.
	
REGULATION

	GET 120
	General Employee Radiation Training
	  4.0
	10 CFR 19 and 20

 NRC License SNM-7

	GET 120R
	General Employee Radiation Refresher
	  2.0
	10 CFR 19 and 20 

NRC License SNM-7

	GET 130
	Radiation Worker Training
	12.0
	10 CFR 19 and 20; NRC License SNM-7 and TD-AP-5.0

	GET 130R
	Radiation Worker Refresher Training
	  4.0
	10 CFR 19 and 20; NRC License SNM-7 and TD-AP-5.0

	GET 130E
	Radiation Worker Training by Exam
	  4.0
	10 CFR 19 and 20; NRC License SNM-7 and TD-AP-5.0

	GET 130T
	Radiation Worker Training & Tour of West Jeff
	 12.0
	10 CFR 19 and 20

	GET 130TR
	Radiation Worker Refresher & Tour of West Jeff
	 4.0
	10 CFR 19 and 20

	GET 140
	Specialized Radiation Worker Training
	
2.0
	10 CFR 19 and 20


	NUMBER    
	TRANSPORTATION/HAZARDOUS MATERIALS TRAINING (See Specialty Courses for DOT classes offered by vendors)
	HRS.
	
REGULATION

	DOT 004
	DOE TMD Computer-based Basic Hazardous Materials Modules 1 - 10
	N/A
	49 CFR 172, Subpart H

	DOT 005
	DOE TMD Computer-based Basic Radioactive Materials Module 11
	N/A
	49 CFR 172, Subpart H

	DOT 006
	DOE TMD Computer-based Basic Hazardous Materials Module 12
	N/A
	49 CFR 172, Subpart H

	TRU 100
	WIPP Indoctrination for the BCLDP Waste Certification Program
	N/A
	TCP-98-05


	NUMBER    
	SPECIALITY COURSES  

 (offered through vendors)
	HRS.
	REGULATION

	EP 110
	G 120 Exercise Design Course
	16.0
	Supports conduct of drills/exercises

	HP 100
	NRRPT Review Course
	40.0
	Good Mgmt. Practice

	HP 101
	ABHP Part I Review Course
	40.0
	Good Mgmt. Practice

	HP 102
	ABHP Part II Review Course
	40.0
	Good Mgmt. Practice

	HP 125
	Hot Particle Control
	1.0
	Good Mgmt. Practice

	HS 110
	Asbestos Building Inspector/Management Planner
	40.0
	Section 206 Title II, TSCA

	HS 110R
	Asbestos Building Inspector/Management Planner Refresher
	  8.0
	Section 206 Title II, TSCA

	HS 111
	Contractor/Supervisor Asbestos Abatement Practices
	40.0
	29 CFR 1926.1101; OAC 3701-34

	HS 111R
	Contractor/Supervisor Asbestos Abatement Practices Refresher
	  8.0
	29 CFR 1926.1101; OAC 3701-34

	HS 113
	Asbestos Hazard Abatement Project Designer
	24.0
	29 CFR 1926.1101; OAC 3701-34

	HS 113R
	Asbestos Hazard Abatement Project Designer Refresher
	  8.0
	29 CFR 1926.1101; OAC 3701-34

	HS 150
	First Aid (Level I)
	  3.5
	29 CFR 1910.151; 29 CFR 1926.50

	HS 151
	CPR (Level I)
	  4.0
	29 CFR 1910.151; 29 CFR 1926.50

	HS-151AED
	CPR plus Automatic External Defibrillator
	4.0
	29 CFR 1910.151; 29 CFR 1926.50

	HS 260
	OHST Review Course
	40.0
	Good Management Practice

	HWO 100
	Hazardous Waste Operations - General
	40.0
	29 CFR 1910.120

	HWO 100R
	Hazardous Waste Operations Refresher
	  8.0
	29 CFR 1910.120

	HWO 130
	Hazardous Waste Supervisor Training - General
	  8.0
	29 CFR 1910.120

	HWO 140
	DOT Hazardous Waste Transportation/Packaging
	40.0
	49 CFR 172, Subpart H

	DOT 010
	DOT Advanced Annual Training  - varied topics 
	  8.0
	49 CFR 172, Subpart H

	DOT 011
	DOE TMD IATA/CAO Dangerous Goods Transportation
	24.0
	49 CFR 172, Subpart H

	DOT 012
	Washington State Designation
	 8.0
	49 CFR 172, Subpart H


