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CONTRACT
 

This Contract is made and entered into by and between United States Enrichment Corporation, Portsmouth
Gaseous Diffusion Plant (“USEC”), hereinafter referred to as the "Company"; and Paper, Allied-Industrial,
Chemical and Energy Workers International Union, AFL-CIO, and its affiliated Local Union No. 5-689,
hereinafter referred to as the "Union."

The Contract which became effective, following ratification by the membership of the Union on April 1, 1996,
for the period through May 2, 2000, is hereby revised and extended from 12:01 A.M., May 2, 2000 through
12:01 A.M., May 2, 2004, as was agreed by the Company and the Union on December 3, 1999, and later
ratified by the membership of the Union, as follows:

The Company and the Union desire to establish satisfactory wages, hours, working conditions, and conditions
of employment for the employees of the Company covered by the terms of the Contract, and further, to
encourage closer cooperation and understanding between the Company and the Union to the end that a
mutually satisfactory, continuous, and harmonious relationship may exist between the parties to this Contract.
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ARTICLE I

SCOPE

This Contract shall constitute the complete agreement between the parties hereto with reference to wages,
hours, working conditions, and conditions of employment.  Any additions, waivers, deletions, changes,
amendments, memorandum of understanding, or modifications that may be made to this Contract shall be
effected through the collective bargaining process between authorized representatives of the Company and the
Union subject to ratification by the membership of Local 5-689.  All other written understandings between the
parties not incorporated herein by reference at the effective date of this Contract, are hereby terminated.   Any
application, interpretation or alleged violation of this Contract or of amendments thereto can be a proper subject
for the grievance procedure.

In the event that any of the provisions of this Contract are found to be in conflict with any valid Federal or State
law now existing or hereinafter enacted, it is agreed that such law shall supersede the conflicting provisions with-
out in any way affecting the remainder of these provisions.
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ARTICLE II

RECOGNITION

Section 1.  Establishment and Limitation

In conformity with the Labor-Management Relations Act of 1947, as amended, the Company recognizes the
Union as the sole and exclusive bargaining agent for those hourly employees, excluding Police and salaried
personnel, included in the National Labor Relations Board Certification No. 9-RC-2361 with respect to rates
of pay, wages, hours of employment, and other conditions of employment.  The Company shall bargain with no
other Union for the representation of employees within this bargaining unit during the life of this Contract.  

Section 2.  Definition of Employee

The term "employee" as used herein shall mean any person represented by the Union as set forth in Section 1,
Article II, of this Contract.
  

Section 3.  Contract Distribution

As a means of informing all employees as to their rights, privileges, and obligations under this Contract, the
Company agrees to furnish a copy of this Contract to each employee.  

Section 4.  Noninterference

The Company agrees not to interfere with the right of employees to join or belong to the Union and the Union
agrees not to intimidate or to coerce employees to join the Union.  The Company further agrees not to
discriminate against any employee on account of Union membership or Union activity.  The Union agrees neither
to solicit for membership nor to collect Union funds on Company time.
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ARTICLE III

UNION SECURITY AND
DEDUCTION OF DUES

Section 1.  Dues Requirements

All employees within the bargaining unit who are members of the Union upon the execution of this Contract
shall, as a condition of employment, maintain their membership to the extent of tendering the periodic dues
uniformly required as a condition of retaining membership.  All employees in the bargaining unit who are not
members of the Union upon the execution of this Contract, but who later elect to join the Union, shall at all times
thereafter maintain their membership in the Union as a condition of employment, as set forth above.  All
employees hired after the execution of this Contract shall, as a condition of employment, become members of
the Union not later than thirty-one (31) days after the date upon which they were hired, and shall thereafter
maintain their membership in the Union as a condition of employment, as set forth above.  

Section 2.  Delinquency of Dues

Before any termination of employment pursuant to this Article becomes effective, the employee involved shall
first be given notice in writing by the Union to pay delinquent dues.  If the employee fails to pay the delinquent
dues, the Union shall then notify the Company of the delinquency.  Upon receipt of such notice in writing, the
Company shall then notify the employee to pay the delinquent dues and if such dues are tendered within one (1)
calendar week after receipt of this notification from the Company, dismissal under this Article shall not be
required.

Section 3.  Deduction of Dues

For the convenience of the Union and its members, the Company, during the life of this Contract, shall deduct
an initiation fee and regular monthly dues from the paychecks of each employee who individually and voluntarily
executes and delivers to the Company an Assignment and Authorization in the form set forth in Section 7 of this
Article.  Such deductions shall be forwarded to the Treasurer of the Local Union with a listing showing the
names of those employees, if any, whose paychecks were insufficient to cover the deductions.  An Authorization
must be delivered to the Company at least seven (7) days before the second payday of the month in which the
first weekly deduction is to be made.  
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Article III (Cont'd.)

Section 4.  Authorization of Deduction

An Authorization and Assignment shall be irrevocable for a period of one year from the date thereof or until
termination of this Contract, whichever occurs sooner, and shall automatically renew itself for successive
irrevocable annual periods unless the employee who signed it gives notice to the contrary in writing by registered
mail to both the Company and the Union no less than two (2) days nor more than seventeen (17) days before
the expiration of the authorization or before the expiration of any annual renewal period as the case may be.

Section 5.  Make-Up Dues

Upon receipt, from the Treasurer of the Local Union, of Union members' names and amounts of dues that have
been missed through payroll deductions, the Company shall deduct the make-up dues in the following week, or
in subsequent weeks as the money becomes available, and forward to the Treasurer of the Local Union, in
accordance with Section 3.

Section 6.  Termination of Deduction

No deductions under this Article shall be made from paychecks from Union members who have terminated their
employment or transferred out of the bargaining unit prior to the second payday of the month, unless they have
worked or received paychecks equivalent to five (5) workdays or more in that month.

Section 7.  Voluntary Checkoff

The Union agrees that it shall indemnify the Company and save it harmless from any and all claims which may be
made against it on account of amounts deducted from wages as provided in this Article.

VOLUNTARY CHECKOFF AUTHORIZATION

Name:

Badge No:     Department:     Date:    

I hereby assign to the Paper, Allied-Industrial, Chemical and Energy Workers International Union, AFL-CIO,
Local 5-689, and authorize United States Enrichment Corporation, Inc., to deduct from the wages due me
while in the employ of the Company, dues in the amount of $_____ per month, or such dues as the Union's
Constitution and By-Laws may be amended to provide in four equal weekly installments each calendar month. 
I further authorize the Company to deduct from my wages an initiation fee in the amount of $_____.
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Article III, Section 7 (Cont'd.)
 
This authorization shall be irrevocable for the period of one (1) year from the date hereof, or until the termination
of the Contract between the Company and the Union, whichever occurs sooner.  Furthermore, this authorization
shall automatically renew itself for successive irrevocable annual periods, unless I give notice to the contrary in
writing by registered mail to both the Company and the Union no less than two (2) days and no more than
seventeen (17) days before expiration hereof or before expiration of any annual renewal period, as the case may
be.
  

(Signature)_____________

(Address)______________
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ARTICLE IV

MANAGEMENT CLAUSE

The management of the business and the authority to execute all of the various functions and responsibilities
incident thereto are vested in the Company.  The direction of the workforce, the establishment of plant policies,
the determination of the processes and means of manufacture, the units of personnel required to perform such
processes, and other responsibilities incidental to the operation of the plant are vested in the Company.  Such
duties, functions, and responsibilities shall also include hiring, retirement, disciplining, evaluating the qualifications
of employees, and promotions.  The exercise of such authority shall not conflict with the rights of the Union
under the terms of this Contract.
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ARTICLE V

CONTINUITY OF OPERATION

There shall be no strikes, lockouts, work stoppages, picket lines, slowdowns, secondary boycotts, or
disturbances.  The Union agrees to support the Company fully in maintaining operations in every way.
  
Participation by any employee or employees in an act violating this provision in any way shall be Cause for
discharge by the Company.  Any discipline imposed shall be applied equally and indiscriminately to all
employees according to the degree of involvement.
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ARTICLE VI

PROTECTIVE SECURITY

It is recognized that all members of the Union and the Company are required to comply with all protective
security measures now in effect.  If the Company is notified by DOE that this Contract in any way violates
security measures which are now in effect, or which may be put into effect later, the Company shall in turn
immediately notify the Union in writing of the need to renegotiate the section or sections of the Contract in
question for the purpose of making the required changes.
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ARTICLE VII

GRIEVANCE PROCEDURE

Section 1.  Intent and Distribution of Answers

The parties to this Contract recognize that grievances should be settled promptly and as close to their source as
possible.  Further, both parties shall endeavor to present all the facts relating to the grievance at the first step of
the grievance procedure in order that an equitable solution may be achieved.  The Company in the second, third
and fourth steps of the grievance procedure shall give written answers to the grievance within the specified time
limits unless extended by mutual consent. Copies of written answers to grievances shall be distributed or mailed
to the Local Union Hall, the Local Union President, Vice-President (2 copies), the Division Committeepersons,
the Alternate Committeepersons, the Steward of the aggrieved employee, and each aggrieved employee signing
the grievance.
 
Section 2.  Union Representatives
             
(a) Number of Representatives

The Company shall recognize the following number of properly certified Union representatives in the
plant for the purpose of representing employees in the manner specified in this Grievance Procedure:

(1) The Local Union President.

(2) The General Grievance Committee consisting of the Vice-President of the Local Union who
shall serve as Chairperson, and three (3) Committeepersons, one (1) from each of the recog-
nized Representation Divisions as shown in Appendix A to this Contract.

(3) Twenty (20) Stewards.  The number may be adjusted as mutually agreed upon as the need
arises.

When a properly certified Union representative is unavailable for any reason, the Company shall
recognize an alternate certified by the Union.  It is understood that only one, the Steward or the
alternate will be recognized for each incident.

(b) Steward Districts

The Company will recognize Union Steward Districts as defined by the Union, but not to exceed the
number specified per Article VII, Section 2(a)(3).  The Union will provide the Company with a current
listing, as changes occur, of recognized stewards and alternates and districts which each represents.
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Article VII, Section 2 (Cont'd.)

(c) Grievance Investigation

Certified Union representatives shall be excused from work for reasonable periods of time during their
scheduled working hours when handling grievances in the appropriate steps of this grievance procedure,
excluding arbitration without loss of pay.  These representatives shall be paid upon presentation of an
approved A-1020.

Employees thus duly certified and recognized as Union Representatives shall report to and obtain per-
mission from their immediate supervision whenever it becomes necessary to leave their work for the
purpose of handling grievances in their respective divisions or districts, shall inform their supervision of
their intended destinations and itinerary, shall notify the supervision of any department in which it
becomes necessary to contact employees for the purpose of settling or investigating grievances, and
shall report back to their immediate supervision at the time they return to work. The Union President,
Vice-President, and three (3) Committeepersons will be excused from work to handle grievances
without loss of pay, when the bargaining unit is 1200 members or above.

Should the bargaining unit decrease below 1200, eight (8) hours per week will be deducted for each
fifty (50) employees reduced from the Bargaining Unit.

Subtraction from the hours payable shall be made in eight hour increments.  (See letter dated 2/14/96,
page 176.)

The above Union officials shall have access to the plant with proper approval at any time and shall notify
supervision in the area in which they are present.

(d) Joint Company-Union Training

The Company and the Union agree to establish a Joint Training Committee (2 members to be appointed
by each party) designed to better inform and utilize Union Committeepersons and Alternates, Stewards
and Alternates and management representatives.

Training programs will be developed and presented by the parties subject to review by the Joint
Training Committee. Participating employees will be excused from work on the third Thursday of every
other month from 12:00 noon to 4:00 p.m. without loss of pay except as programs are postponed by
mutual agreement.
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Article VII  (Cont'd.)

Section 3.  Disciplinary Cases

It is recognized that the maintenance of discipline is essential to the orderly operation of the plant and also that
the invoking of disciplinary action should be designed to correct the conduct of the employees involved rather
than to punish.  

In the great majority of infractions of rules, termination of employment for disciplinary reasons is justified only
after the employee has been given the opportunity to correct his/her behavior and has failed to respond to
disciplinary measures.

(a) Discussions

1. When an employee is called into a discussion which may result in disciplinary documentation,
including reprimand, suspension, or being sent home, the employee shall be fully informed that a
Union representative may be brought into the discussion. The Union Vice-President shall be
informed in writing of any action taken.  Any of the above can be a proper subject for the grievance
procedure.

 2. When an employee is called into a discussion which may result in discharge, the employee shall be
fully informed that a Union representative may be brought into the discussion.

The decision to terminate an employee will not be made until at least two full working days have elapsed
from the infraction.  During this time, thorough consideration will be given to all facts and circumstances
which are relevant to the matter.  At the request of the Union, Company representatives will meet with
Union representatives during the two-day period to discuss such relevant facts and circumstances.

The Union Vice-President shall be informed in writing of any action taken.

The action taken can be a proper subject for the grievance procedure.

(b) Record Review

Written records of past documented disciplinary discussions, reprimands and/or suspensions which have
been placed in the employee's file, exclusive of actions resulting from any future violation of Article V,
shall be reviewed by the end of one year by the employee's supervision and the employee to determine
whether they should be removed from all files and destroyed or retained up to a maximum period of two
years.
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(c) Initiation of Grievances--Step 3 or Step 4

If the employee or the Union files a written grievance protesting a suspension or discharge, within ten
(10) days, such grievance shall be initiated at Step 3 or 4 of the Grievance Procedure.  If such discharge
or suspension is found to have been unjustified, the employee shall be reinstated to his/her former job
and shall be compensated for all earnings lost, less pay for any penalty time decided upon, if any.

Section 4.  General Grievances

Controversies may arise of a nature so general as directly to affect the majority of employees in a
classification or department, or the majority of all employees.  It is agreed that issues of this nature need
not be subjected to the entire grievance procedure but may be initiated at Step 3 or Step 4.  Attendance
at Grievance Hearings initiated at Step 4 may include members of both negotiating committees.

Section 5.  Time Limits

(a) Extension

Any grievance not taken up with an employee's immediate supervision within ten (10) days after the
employee, or a certified Union representative has knowledge of the occurrence of the incident from
which the grievance arose, cannot be processed through the grievance procedure.  The employee or a
certified Union representative may request an extension of five (5) days to investigate the grievance.

(b) Withdrawn--Settled

A grievance shall be considered settled or withdrawn if the decision of the Company is not appealed to
the next higher step in the grievance procedure within ten (10) days after a decision has been rendered
by the Company, unless this period is extended by mutual agreement between the parties.

(c) Answer

Any grievance not answered within the specified time limit may be immediately taken to the next higher
step of the grievance procedure.
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(d) Calculation of Time

In the calculation of time limits under the grievance provisions, including arbitration, "days" shall mean
calendar days excluding Saturdays, Sundays, Holidays, Vacations, and the scheduled days off of the
aggrieved employee, whichever results in the longer period.

(e) Postponement--Hearing

A hearing at Step 2 may be postponed by mutual agreement of the Division Committeeperson and the
department supervisor involved.  A hearing at Step 4 may be postponed by mutual agreement between
the Local Union Vice-President and the Director of Human Resources or his/her designated
representative.

Section 6.  Grievance Steps

Step 1: An employee who feels that he/she has a grievance may, as soon as reasonably possible, discuss it with
his/her immediate supervision and Union Steward.  The employee's immediate supervision shall answer
the grievance as soon as possible but no later than at the end of the next scheduled work shift of the
aggrieved employee.  Settlements made in this step of the grievance procedure shall have no precedent
value.

Step 2: If the grievance has not been disposed of at Step 1, it shall be reduced to writing on an appropriate
form and presented to the aggrieved employee's department supervisor.  Such written grievance shall be
signed by the employee or the Committeeperson of that Representation Division and shall be identified
by number.  The Union shall, to the best of its ability, state in the written grievance all of the facts
justifying the grievance and the provision of the Contract involved.  A hearing shall be held within thirty
(30) days for shift workers and five (5) days for day shift workers.  The hearing may be attended by the
aggrieved employee, the District Steward, and the Division Committeeperson at the option of the Union;
and by his/her Supervisor, and other representatives of the Company; and may include other affected
parties mutually agreed upon in advance between the Division Committeeperson and the affected
supervisors involved. 

Hearings shall be scheduled at 4:00 p.m. for employees on the afternoon shift and 7:00 a.m. for
employees on the night shift or any other mutually agreed time.  The aggrieved employee's supervisor
shall answer the grievance within ten (10) days after the hearing.
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Step 3: If the grievance is not settled satisfactorily at Step 2, it may be appealed at the option of the Union to
either Step 3 or Step 4. If appealed to Step 3, the appropriate Division Manager will review the facts
with the Committeeperson and will determine if a full hearing at Step 3 will be held, if the grievance will
be returned to Step 2 for a rehearing, by mutual agreement with Committeepersons or if the appeal will
be denied and passed on to Step 4.  Replies to the appeal will be made within two (2) days.  Hearings
at Step 3 will be held on Thursdays or at a time mutually agreed to by the Division Committeeperson
and the appropriate Division Manager.  Hearings may be attended by the aggrieved employee,
Steward, Committeeperson at the option of the Union, and by the appropriate Division Manager and
other representatives of the Company, and may include other affected parties mutually agreed upon in
advance between the Division Committeeperson and the affected Division Manager involved.  The
Company will answer the grievance in writing within ten (10) days of the hearing.

Step 4: If the grievance is not settled satisfactorily at the 2nd or 3rd Step, it may be appealed in writing to the
Director of Human Resources or his/her designated representative.  Such written appeal shall state the
reasons why the decision in the second or third step is not acceptable, shall be signed by the Vice-
President of the Local Union or respective Committeeperson, and shall be presented to the Director of
Human Resources or his/her designated representative, together with a copy of the Step 2 or 3
Company Answer.

On Wednesday mornings, at 9:00 a.m. (or any other day mutually agreed to by the parties as the need
arises) hearings shall be held on plantsite on any grievance appeals which have been delivered to the
Director of Human Resources or his/her designated representative, by 10:00 a.m. three work days
preceding the hearing.  The attendance at this hearing shall include the Union General Grievance
Committee and if mutually agreed upon, at the option of the Union, the aggrieved employee or
employees, with pay, or persons deemed necessary by the Union; the Director of Human Resources or
his/her designated representative, Division Manager, and other representatives of the Company.  The
Company shall answer the grievance in writing within fourteen (14) calendar days following the hearing.

Section 7.  Monetary Settlements

Any money due an employee as a result of the settlement of a grievance shall be paid within two (2) weeks
following the settlement.  Written notification will be given to the Vice-President of the Union to this effect.
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Section 8.  Arbitration
   
(a) Submission Procedure
     

1.  Controversies which may arise concerning the reprimand, discharge, or suspension of employees; or
controversies concerning the application, interpretation, or alleged violation of this Contract, which
cannot be amicably settled in previous steps in the grievance procedure, may be submitted for
settlement to an Impartial Arbitrator.  The Company will date stamp and deliver a copy of the final
Step 4 answer to the Union Vice-President, or designated representative.  A grievance shall be
considered withdrawn unless the Union appeals the grievance to arbitration within forty-five (45)
days from the date of stamp.

2.   At the option of the Union, the Union President or his/her designated representative, and, if it
desires, an International Representative may meet with the Director of Human Resources or his/her
designated representative and at the Company's option, the affected Division Manager(s) to discuss
the grievance prior to submission to arbitration.  Within ten (10) days following the above meeting,
the Local Union President and the Chairperson of the Union's General Grievance Committee or
designated representative, (and may at the option of the Union include an Paper, Allied-Industrial,
Chemical and Energy Workers International Union, AFL-CIO Representative) shall meet with
representatives of the Company during the Union representative's scheduled working hours, without
loss of pay and attempt to agree upon an Impartial Arbitrator.  Should the parties be unable to
agree upon an arbitrator, the Company and the Union shall alternately strike one name from the list,
the first to strike to be decided by lot, until only one name remains, and the remaining arbitrator shall
be the arbitrator to hear and decide the controversy.

(b) 1.    Grievances processed through Step 4 of the grievance procedure normally will be presented to the
Arbitrator in the order that they are filed; however, the Union may indicate cases of high priority to
be heard by the Umpire out of normal order.

2.   Any grievance filed on or after the date of the 1996 contract, which has not been assigned to the
impartial arbitrator within three (3) years after the date of appeal to arbitration, shall be considered
withdrawn by mutual consent on a non-precedential basis.  Grievances filed prior to the initial date
of the 1996 Contract shall not be subject to this Section or the corresponding Section of the 1988
labor contract.
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3. The Company shall have the right to schedule one grievance per contract year out of sequence to
be arbitrated.  If the Union's position is upheld in arbitration the Company shall pay the total cost of
arbitrating the grievance.  If the Company's position is upheld, or a split decision is rendered, the
arbitration cost shall be paid in accordance with Contract Language [Article VII, Section 8(i)].
(Language taken from MOU "Scheduling Grievances for Arbitration" signed by the parties 5-2-85.)

4.  The Parties shall mutually agree upon fifteen (15) Impartial Arbitrators who shall be selected from
lists submitted by both parties.

(c)  Should one of the above arbitrators die, become incapacitated, or refuse to act, the parties thereto shall
mutually agree upon a successor to the panel.

(d)  Each party will strike one member of the arbitration panel in (b) above.  The remaining members will be
submitted for Q clearances, and will hear all grievances containing disclosure of classified information.

(e)  Stipulation of Issues

The Company and the Union may stipulate the nature of the dispute and the issues involved jointly in one
stipulation or singly in separate stipulations.  In the event that the parties stipulate the nature and issues of the
dispute singly, a copy of such stipulation shall be furnished the other party at the same time the stipulation is
submitted to the arbitrator.

(f)  Hearing Date

It is agreed by the parties to this Contract that arbitration cases shall be heard as soon as possible.  On a
date agreeable to both parties, the date to be set in conformity therewith by the arbitrator, the parties, or
their designated representatives shall at the time and place appointed by the Impartial Arbitrator, appear and
present either a written or oral statement of the issues involved for consideration by the Impartial Arbitrator.
 Any written statement of issues shall be furnished the other party at the arbitration hearing.  In designation
of the place, the Impartial Arbitrator shall be restricted to the area in which the plant is situated unless
otherwise agreed upon.  The Impartial Arbitrator shall schedule hearings of grievances in the order in which
such grievances are submitted, unless the Company and the Union agree upon a different order for hearing.
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(g) Decision--Time Limit

The Impartial Arbitrator shall render a decision on every grievance which has been submitted within
thirty (30) calendar days from the date of hearing, unless additional time is requested by the arbitrator
and is mutually agreed upon between the Company and the Union.

(h) Implementation of Decision

The decision of the Impartial Arbitrator shall be final and binding upon both parties and shall invoke
immediate compliance by the parties.  Any money due an employee as a result of such decision shall be
paid not later than two (2) weeks following the receipt of a written decision to this effect.

(i) Cost

The expense and compensation of the Impartial Arbitrator shall be borne by and divided equally
between the Union and the Company.

(j) Attendance at Hearing

In all proceedings under this section, the Company shall release from work the following employees
when deemed necessary by the Union for a fair and reasonable presentation of its case before the
Impartial Arbitrator without loss of earnings:

1. President
2. Members of the General Grievance

Committee
3. A Steward
4. Two (2) Aggrieved Employees

Additional employees will be released upon request without pay provided that supervision can make
arrangements to efficiently continue the work.

(k) Power of Arbitrator

The Impartial Arbitrator shall not have the power to make any award changing, amending, or adding to
the provisions of this Contract.



25

ARTICLE VIII

SENIORITY

Section 1.  Definitions

(a) Permanent Vacancy

An addition of an employee in a classification for a period in excess of thirty (30) days shall constitute a
permanent vacancy, to be filled under provisions of Section 6(a) of this Article.  When the addition is a
new hire (exclusive of trainee and second class), the posting procedures under Article VIII, Section
6(b), will be initiated upon the employee's arrival in the department or within thirty (30) days of hire,
whichever comes first.

(b) Permanent Movement Procedure

Permanent movements within a classification for a period in excess of thirty (30) days shall be made
under provisions of Section 6(b), (c), and (d) of this Article.

(c) Temporary Movement Procedure

Temporary movements among groups within a classification shall be made under the provisions of
Section 6(e) of this Article. 

When the Company determines that the absence of an employee who was replaced under Section 6(e)
will exceed thirty (30) accumulated days the opening  shall be posted or the temporary assignment dis-
continued.

  
(d) Surplus

A reduction of employees within a classification shall constitute a surplus.

(e) Base Classification

An employee's base classification is his/ her base classification of record on the effective date of this
Contract, or if hired thereafter, the classification in which he/she is hired.
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(f) Plantwide Seniority

An employee's plantwide seniority shall be his/her plantwide seniority of record on the effective date of
this Contract plus all time spent in the bargaining unit thereafter.

(g) Classification Seniority

An employee's classification seniority shall be his/her classification seniority of record on the effective
date of this Contract in his/her then current classification plus accumulated time spent thereafter in such
classification.

 Subsequent to the effective date of this Contract an employee who is permanently transferred to a
classification other than his/her base classification shall be credited with prior accumulated time in that
classification.

 
An employee disqualified from trainee or operator-in-training, who qualifies and is awarded a plantwide
posting into another classification at the time of disqualification, shall have such new classification as the
employee's base classification.  Such employee's base date will be the date of the award in the new
classification.  In such an instance the employee's base date and plantwide seniority date will not be the
same.

Employees who enter trainee or second class, subsequent to the effective date of this Contract will be
given seniority credit for time spent in those classifications.  Such classification seniority credit will be
given upon reaching first class of their respective classification.

  
Subsequent to the effective date of this Contract an employee who is permanently transferred to a base
classification shall have as his/her classification seniority his/her total plantwide seniority.

  
(h) Recall List

The recall listing is defined as that list(s) on which an employee is placed at the time he/she is on recall to
a classification(s).  An employee at the time of layoff may elect at his/her option to be placed on more
than one recall listing provided he/she has accumulated seniority for that classification.
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An employee placed on more than one (l) recall list will be paid a layoff allowance on a weekly basis as
provided according to Article XII, Section l. An employee wishing to be placed on only one (l) recall list
will be paid a lump sum allowance according to Article XII, Section l.  An employee who is placed on
more than one (l) recall list will no longer be considered eligible for recall to the classification refused. 

An employee in the Miscellaneous Group who is placed at his/her option on one or more recall list(s),
other than the Miscellaneous Group list, shall be paid a layoff allowance on a weekly basis as provided
according to Article XII, Section l.

(i) Miscellaneous Recall

The following paragraph refers only to those employees with Miscellaneous Group classification
seniority prior to May 2, 1988:

 
An employee laid off from any Miscellaneous Group classification shall be placed on the Miscellaneous
Group recall listing, and deleted from the recall listing for any one classification within the Miscellaneous
Group.  Such employee following recall to the Miscellaneous Group shall be placed on the recall list to
his/her base classification within the Miscellaneous Group.

NOTE:  Those who enter Miscellaneous Group classifications for the first time after May 2, 1988 will
be handled in accordance with Article VIII, Section 1(h).

(j) Group

The word "group" as used herein is defined as an organizational unit of one or more employees of the
same classification within a shift assigned similar and common work of their classification, as determined
by the Company.  However, the Company shall not eliminate or consolidate groups without just cause.

Section 2.  Continuous Service

An employee's continuous service with the Company shall consist of the time actually spent on the payroll, plus
properly approved absences from work, to be determined under the following rules:
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(a) Leave of Absence

When an employee is on a leave of absence granted by the Company, his/her service shall be
considered as continuous without any deductions if the absence does not exceed one year.  However,
service shall be considered as continuous without any deductions for employees on leave of absence for:

(1) Occupational disability under Article IX, Section 1(b);
(2) Public office under Article IX, Section 2(c) for the duration of a single term of office only;
(3) Non-occupational disability under Article IX, Section 1(c);
(4) Union official on full-time international status under Article IX, Section 2(a), not to exceed four

years;
(5) Educational Exit under Article IX, Section 1 (e).

(b) Military Service

An employee who leaves the employment of the company to enter military service, either by voluntary
enlistment or by induction under the Selective Service System, shall be reinstated under the provisions of
applicable Federal Statutes, upon application within the designated period of time following honorable
or general discharge, provided he/she qualifies under the seniority rules and is physically capable of
performing the work required.  Upon reinstatement, such employee shall be given credit for continuous
service from the time he/she left the employment of the Company to enter Military Service to the date of
reinstatement.

(c) Laid Off--Service Credited

A laid off employee shall accumulate service for a period of time equal to his/her continuous service at
the time of layoff, but not to exceed two (2) years for any single period of layoff.  A laid off employee
will have recall rights for five (5) years.

If a laid off employee is recalled he/she shall be credited with the accumulated service.  (Refer to
Memorandum of Understanding entitled "Laid Off--Service Credited," page 139).
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(d) Loss of Service

An employee shall lose continuous service when he/she is discharged, released, resigns, retires, accepts
layoff without recall rights, is on continuous layoff for more than five (5) years from date of layoff, or
when he/she is on the recall listing, but not on the active payroll and declines or fails to report or make
satisfactory arrangements within ten (10) calendar days after being notified of a recall.  If such employee
is later rehired, he/she shall be considered a new employee and continuous service shall date from the
date of most recent hire.  (See MOU, Credited Service Rule and Adjustments, page 125.)

(e) Notification--Recall

An employee shall be considered to be notified of a recall opportunity when an offer of recall has been
sent by registered mail to the most recent address as recorded in the Hourly Personnel Department. 
Copies of registered letters to recalled individuals will be mailed to the Union Vice-President at the time
mailed to recalled individuals.

Section 3.  Probationary Period

A new employee shall be considered a probationary employee and shall have no seniority rights for the first
thirty (30) calendar days of employment.  A probationary employee shall be subject to layoff, discipline, or
discharge at the sole discretion of the Company for the first ninety (  ) calendar days of employment.

Section 4.  Security Clearance Requirement

Should the security clearance granted to any employee be suspended or cancelled by DOE, such employee may
be discharged immediately and such discharge shall not be subject to the Grievance Procedure.  However, if
such action by DOE is later reversed, the employee shall be reinstated without loss of seniority, compensated
for all earnings lost and credited with such time as continuous service.

Section 5.  Reduction in Force

(a) When a reduction in force is to be made in a classification, the employee having the least amount of
classification seniority shall be the first to be declared surplus.

When a surplus is declared to any 1st Class or Operator category--

(1) Employees in the trainee classification of the base classification shall be the first to be declared surplus.
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 (2) Employees in the 2nd Class of the base classification shall be next to be declared surplus.

(b) Surplus Options

If further reductions are required, an equivalent number of senior employees will be permitted to take
voluntary layoff as stipulated in paragraph (f) of this section.  Should further reductions be necessary, the
following procedure will apply:

(1)   Return to base classification.  An employee in returning to a base classification may use his/her
plantwide seniority to displace the employee with the least classification seniority, and exercise
bumping privileges under the provisions of Section 6(c) of this Article.

(2) An employee with Miscellaneous Group seniority prior to May 2, 1988, and is surplused from a
Miscellaneous Group classification only may transfer to (or use his/her plantwide seniority to return
to) any classification in the Miscellaneous Group, for which qualified, provided he/she has more
plantwide seniority than an employee in such classification.  An employee who has transferred to
any other classification in the Miscellaneous Group as the result of a reduction in force shall have,
for purposes of subsequent reduction in force only, classification seniority equal to his/her plantwide
seniority.

(3)  Or accept layoff
However, any employee in the Miscellaneous Group who elects to accept layoff  when  subject to
immediate recall to another classification in the Miscellaneous Group, for which qualified,  can only
be placed on recall to the  classification from which he/she is accepting layoff. This exception will
take preference over Article VIII, Section 1(h) and (i).

NOTE: Employees with Miscellaneous Group seniority beginning after May 2, 1988 will be handled
in accordance with Article VIII, Section 5(b)(1).

(c) List of Surplused Employees

 In the event of a surplus, the three Division Committeepersons and the Steward of the classification
affected shall be given a list of the names of the employees who are surplus, together with the effective
date of such surplus.
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(d) Announcement of Layoffs

The Director of Personnel or his/her designated representative shall, where practical, give the Local
Union President advance knowledge of scheduled layoffs.

(e) Layoff List

In the event of a layoff, the Employment Department shall mail to the Union Office a list of the names of
the employees laid off.

(f) Voluntary Layoff Options

(1)  Voluntary Layoff with Recall Rights

Any employee within the classification having more seniority than the employees who are scheduled
to be laid off may accept a voluntary layoff as provided in paragraph three (3) below. The
employee will be placed on the recall list of the classification from which he/she is laid off.

Employees electing to take voluntary layoff will be paid a layoff allowance on a weekly basis up to
the eligibility shown in Article XII, Section 1.

(2)  Voluntary Layoff Without Recall Rights

Any employee within the classification having more seniority than the employees who are scheduled
to be laid off may accept a voluntary layoff without recall rights to thereby reduce the personnel
units otherwise scheduled to be laid off, provided procedure in paragraph (3) below is followed.
Employees accepting a voluntary layoff without recall rights will be paid a lump sum layoff
allowance consistent with Article XII, Section 1.

(3)  Voluntary Layoff Application Procedure

A.  Written application must be made to the Hourly Personnel Department requesting a voluntary
layoff.
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This application must be presented during the first half of the period between the date of
announcement of the reduction in force and the effective date of the layoff.

B.  Form A-1500, "Acknowledgment of the Conditions of Layoff," will be signed by employees
electing to take voluntary layoff.

(4) The senior employees permitted to accept a voluntary layoff from any classification shall not exceed
the number scheduled to be surplused from such classification.

Section 6.  Permanent, Additional, Temporary Movements

(a) Filling Permanent Vacancies

 (1)  A.  When the Company has determined that a permanent vacancy exists in a classification, qualified
employees on recall to that classification shall be recalled in order of classification seniority (for
purposes of such recall, this shall mean total accumulated time recorded in the classification)
whether they have displaced other employees in the plant or have left the plant.

B.  However, when the Company has determined that a permanent vacancy exists in a classification
within the Miscellaneous Group, qualified employees on recall to such classification who have
not left the plant shall be recalled in order of classification seniority (for purpose of such recall,
this shall mean total accumulated time recorded in the classification). The next step in filling such
vacancy would be to recall employees who are on the Miscellaneous Group recall listing in
order of plantwide seniority, provided they qualify to fill such vacancy.

If such vacancy still exists, the procedure would be to post within the Miscellaneous Group
classifications only.  Only those employees currently in Miscellaneous Group classifications
would be eligible for consideration, utilizing Miscellaneous Group classifications seniority.

 (2)  When a permanent vacancy cannot be filled by the procedure in (1) above, it shall be posted for
seven (7) calendar days at fifteen (15) mutually agreed upon plant locations.
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  (3) Permanent vacancies shall be awarded to the employee with the most plantwide seniority in another
classification, who is qualified, and who has signed the posting.  (Those people who wish to cancel
their bid must do so within four (4) calendar days from the date that the posting is removed from the
board.  This cancellation must be submitted to the Employment Department in writing by 4:00 p.m.
on the fourth day.)

Classification seniority will begin the date of the award.  In the event a grievance is filed concerning
qualifications under the preceding sentence it shall be initiated at and heard in the Hourly
Employment Department.  The hearing may be attended by the aggrieved employee and a member
of the General Grievance Committee.  If the grievance is not settled satisfactorily it maybe appealed
to the Fourth Step in the Grievance Procedure.  In the event a dispute concerning qualifications is
referred by either party to Arbitration, the Impartial Arbitrator shall have the authority to render a
decision based on the criteria established by the Company.

(a) An employee who has been awarded a permanent vacancy shall be transferred as soon as
possible but not later than thirty (30) days after the vacancy posting period has been
completed.

(b) An employee who has been awarded a permanent vacancy shall be required to accept the
vacancy.

(c) An employee awarded a vacancy shall be given a reasonable length of time with proper
instructions to learn the job. If unable to learn the job he/she may return to his/ her last prior
classification, displace the employee with the least classification seniority and exercise
bumping privileges under the provisions of Section 6(c) of this Article.

(d) When a permanent vacancy cannot be filled by the procedure outlined above, consideration
shall be given to a qualified employee not on the active payroll but on an active recall list.  If
an employee does not accept such offer of a permanent vacancy in the classification in-
volved, he/she shall not be removed from the active recall list(s) on which he/she presently
appears.

(e) Employees awarded permanent vacancies shall be advised by letter by the Employment
Department within seven (7) days after the posting has been completed.
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(f) After vacancies have been awarded, a list of employees awarded such vacancies shall be
posted at each of the fifteen (15) posting locations.  These lists shall be identified, showing
the classification in which the award was made.  Copies of these lists shall be sent to the
Union.

 (g) Any employee classified as an Operator who bids for and is awarded a vacancy in  another
Operator classification or Operator in Training classification shall be paid the highest
Operator in Training rate until completion of training and qualified in  the new Operator
classification.  Operators will be given first preference for Operator or Operator in Training
vacancies.

(b)  New Hires

The Company may hire and assign a newly hired employee(s) to fill the vacancy or vacancies (first time
placement only) until the next realignment without posting the vacancy(s).  Subsequent movements before
the next realignment shall be by contract.

(c)  Addition to a Classification (Bid, Recall)

(1) When the Company determines that a personnel unit(s) is to be added to a classification, the Company
shall post a notice designating the group(s) needing an increase in personnel units, which may be signed
by any employee in that classification.  The posting shall be for seven (7) calendar days on the
Department Bulletin Boards of those departments to which employees in the classification are assigned.

(2) The employee(s) with the most classification seniority who has signed the posting shall be moved into the
designated group.

(3) The Company shall post again as in Item (1), and accomplish the second movement as in Item (2).

(4) Regardless of classification seniority, the added employee in the classification shall move into the group
from which the employee in Item (3) moved.  However, when more than one employee is being recalled
to more than one group at the same time, the recalled employees shall be canvassed in order of
classification seniority to determine preference among such groups.
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(5) These movements resulting from any posting under Item (1) shall be accomplished not later than the
second Monday following the determination of the moving employees under Items (2), (3), and (4).

(6) Not more than three permanent movements within a classification shall result from each posting
under Item (1).

(7) Refer to Memorandum of Understanding "Permanent Movement, Reduction in Force (Assistant
Boiler Operator - Boiler Operator - Stationary Engineer) Steam Plant Classifications," page 157.

(d) Returning to a Classification

When a personnel unit(s) returns to a classification under Section 5(b)(1) (Reduction in Force), under
Section 6(a)(3)C (return to last prior classification) from a leave of absence, or from military service as
provided under Section 2(b), the returning employee shall return to the group which he/she left.  Should
this create an excess in that group, procedures outlined in Section 6(e) shall be followed. 

(e) Permanent Movements Within a Classification

(1)  When the Company determines that there is a need to increase the personnel units in a group and to
decrease the personnel units in another group within the same classification, for a period in excess of thirty
(30) days, the Company shall post a notice designating the groups involved which may be signed by any
employee in that classification.

(2)  The employee with the most classification seniority who has signed the posting shall be moved to the group
in which the Company indicated there is a need.

(3)  The group in which the Company determined there is an excess number shall be canvassed to determine if
an employee desires to fill the vacancy created in Item (2).  If no employee elects to accept the vacancy,
then the least senior employee in the excess group shall move to any group where the employee can
displace an employee with less classification seniority.  The least senior employee in such group which has
been displaced shall be permitted to bump to any group in the classification where he/she can displace a
less senior employee.  This procedure will continue until the need is filled, but not for more than three
bumps.  If the need has not been filled after three bumps have occurred, the employee displaced by the
third bump shall be assigned to the remaining opening.
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(4)  In the event no one signs the posting under Item (1) and no movement results under Item (2), then the
excess group shall be canvassed in order of classification seniority to determine if anyone  desires to accept
bumping privileges.  If no employee elects this option then the least senior employee in the group shall move
to any group where he/she can displace a less senior employee.  If an employee in the excess group
chooses to bump or if the least senior employee in the excess group must bump, then the least senior
employee in the group which is displaced by the movement out of the excess group shall be permitted to
bump to any group in the classification where he/she can displace a less senior employee.  This procedure
will continue until the need is filled, but not for more than  three bumps.  If the need has not been filled after
three bumps have occurred, the employee displaced by the third bump shall be assigned to the remaining
opening.

(f)  Temporary Movement Within a Classification

The following procedures are established which shall give consideration to seniority in temporarily assigning
employees among groups within each classification:

(1)  When assignments between established groups are to be made for periods in excess of a partial 
workday, the selection of employees for these assignments shall be made as follows:

A. The employees within the group(s) from which supervision determines the assignment(s) can be
made, but only those who are then working, shall be canvassed in order of their classification
seniority.  If no one desires to accept such temporary assignment, the least senior employee(s)
canvassed in each such group shall be temporarily assigned.

(2)   This procedure does not apply to any group(s) where the practice has been to make daily assignments of
work.  However, groups shall be identified or established to minimize the necessity for temporary
assignment between groups, as outlined in the letter of intent dated May 2, 1972.

A one-time realignment will be conducted when an existing group is redesignated for this purpose.  New
group(s) established for this purpose will be filled under procedures in Section 6(d) of this Article.

(3)  An employee on a temporary assignment shall be returned to his/her group when the temporary assignment
is completed or the need is permanently filled as provided elsewhere in Section 6.  

(4)  Refer to Letter of Intent, regarding groups to minimize temporary transfers, page 141.  .
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Section 7.  Returning to the Bargaining Unit

(a)  Salary--Hourly

Employees who leave the bargaining unit for a non-bargaining unit position following the adoption of this
agreement:  1) if they are employees with less than one year of bargaining unit service, they are without re-
turn rights on the basis of the bargaining unit service;  2) if they are employees with one year or more of
bargaining unit service, they are with return rights on the basis of the bargaining unit service if they remain in
the non-bargaining unit position for less than 31 calendar days.  The procedure for returning to the
bargaining unit will be in accordance with provisions of Article VIII, Section 6(a)(3)C.  For each day spent
out of the bargaining unit, the employee loses one (1) day of bargaining unit seniority.

(b)  Temporary Supervision

A bargaining unit employee may accept an assignment in a temporary supervisory capacity for fifteen (15)
accumulative days each contract year without loss of seniority.  Once an employee exceeds the fifteen (15)
accumulative days in one contract year he/ she would be considered the same as in paragraph (a) above.

(c)  Temporary Instructor

A bargaining unit employee may accept an assignment as a temporary instructor.  These assignments are
viewed differently than other non-bargaining unit positions. Accordingly, paragraphs (a) and (b) above do
not apply to temporary instructors.

Section 8.  Posting Criteria

A permanent vacancy posting for any classification listed in Appendix C shall list the following:  classification,
rate range, and minimum of experience.  Postings under Section 6(b) and (d) for permanent movements within a
classification shall list the following: classification, department, shift, group, immediate supervision, and current
working schedule.
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Section 9.  Seniority List Distribution

Each six (6) months, sixteen (16) current copies of seniority lists, and each month sixteen (16) supplemental lists
of new employees shall be furnished the Union General Grievance Committee.

Section 10.  Realignment

(a) Determination

In January, the employees within each classification may have a realignment.  The Union shall determine
whether 50% of employees within a classification prefer a realignment.  Such determination will be reviewed
with the Company.

(b) Effective Date

(1) If the employee(s) within the classification prefers a realignment, it will become effective the first full
week in March.  The Union shall initiate a canvass of all employees in the classification in order of their
classification seniority to record their preference for assignment among the groups within the
classification.

(2) The Company shall furnish to the Union the necessary canvass sheets one week prior to the start of the
canvass.

(3) Employees who are on official Leave of Absence or who are not in the classification the Monday of the
first full week of the canvass shall not realign.

(4) To allow time for training that may result from realignment movement, canvassing for mutually agreed
upon classifications will commence no later than December 1, and be completed within thirty (30)
calendar days.  No employee shall be moved to a new job until he/she has been adequately trained. 
Until trained for the new position, an employee will not be placed on the overtime list for the new
position.  The Company may assign employees for training for up to forty (40) hours prior to movement
to a new position.

(5) Unless mutually agreed, the effective date of the realignment shall be in accordance with paragraph (1)
above.
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(c)  Canvass Sheet Designations

The classification realignment canvass sheets shall list and identify all the groups within the classification and
their respective department, shift, immediate supervision, and current working schedule.

If there is a change in department, shift, general work content or current working schedule of the above
groups as determined by the Company the employees in the affected group(s) shall be permitted a bump,
then the procedure outlined in Section 6(e)(4) of this Article will be followed.  If there is a disagreement
over whether there is a change in the above, a grievance may be initiated at Step 4 as outlined in Article VII,
Section 4.  The committeeperson will notify the affected supervisor of employees who desire to exercise a
bump.

Section 11. Placement of Occupationally Disabled Employees

When the Company determines that an occupationally disabled employee can perform duties in his/her
classification, the Division Committeeperson and respective department manager shall agree upon a group within
the employee's classification in which such disabled employee shall be placed consistent with medical restrictions
as established by the Company Medical Department.  Such group may be considered an excess group and
movements made as provided in Section 6(d) of this Article.  When such medical restrictions are removed by
the Company Medical Department, the employee shall be returned to the group he/she left.  Should this create
an excess, procedures provided in Article VIII, Section 6(d), starting with Item 3, shall be followed.

If agreement cannot be reached, the employee may be placed consistent with his/her medical restriction.  An
employee placed consistent with this provision will suffer no reduction in his/her rate as a result of his/her
placement. (Refer to Memorandum of Understanding entitled "Physical Examinations," page 158.)
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LEAVE OF ABSENCE

Section 1.  Qualification and Reinstatement

(a) Personal Reasons

Except as stated in Section 1(e) of this Article, an employee may be granted a leave of absence for
personal reasons without pay up to fifteen (15) days upon application to the Company in writing,
provided the employee presents evidence acceptable to the Company that such leave of absence is for
a reasonable purpose and provided further that such leave of absence shall not unreasonably interfere
with operations.  Such leave may be extended where necessary upon application for extension in writing
and upon presentation of evidence satisfactory to the Company that such extension is necessary,
provided such extension does not unreasonably interfere with operations.

(b) Occupational Disability

An employee shall be granted a leave of absence for the period of an occupational disability upon
approval of the Company Medical Department.  An employee who returns to work after a leave of
absence for an occupational disability shall be reinstated in the classification from which he/she left
provided he/she first obtains clearance from the Company Medical Department.

 
(c) Non-occupational Disability

An employee shall be granted a leave of absence for the period of a nonoccupational disability but not
to exceed two years upon presentation of evidence satisfactory to the Company.  An employee who
returns to work after a leave of absence for a nonoccupational disability shall be reinstated in the
classification from which he/she left, provided first medical clearance is obtained from the Company
Medical Department. However, an employee who is cleared for work, within a two-year period, but is
unable to perform the work in the classification due to a medical restriction, as determined by the
Company Medical Department, shall exercise plantwide seniority to move into any classification which
the medical restriction permits, provided he/she is qualified.  However, if he/she elects not to exercise
plantwide seniority to move, he/she may be terminated for medical reasons.  An employee who is not
cleared to return to work upon the expiration of a leave of absence for non-occupational disability may
be terminated for medical reasons after two (2) years.
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(d) Dispute

In the event there is a disagreement between the Company Medical Director and the employee's physi-
cian regarding the medical evidence presented at the time of the employee's return from injury or illness,
at time of job transfer, or restriction from classification, the question shall be submitted to a third
physician selected by the two physicians. The medical opinion of the third physician after examination of
the employee and consultation with the other two physicians shall decide such question.  The expenses
of the third physician shall be borne jointly by the Company and the Union. In the event the third
physician rules in favor of the employee, the employee shall be made whole for all earnings and benefits
lost as provided under provisions of this Contract.

(e) Educational Exit

An employee may leave the employ of the Company after completion of one (1) year continuous service
and upon approval of the Company in order to attend an accredited college or university, or a
recognized trade or vocational school and shall be reinstated upon application provided he/she can
qualify under the seniority rules, is physically capable of performing the work required, is granted a
clearance and applies for reemployment within thirty (30) days after leaving the college, university, or
school.  Trade or vocational school for purposes of this clause is one which provides training or a
course of study related to jobs performed for the Company.  The employee upon reinstatement shall  be
given the service he/she had when he/she left the Company, plus time spent in school, not to exceed four
(4) years.  The employee shall notify the employer in writing of the name of the school, the date of entry,
and the expected length of the course of study. He/she shall confirm the continuation of his/her school
attendance at annual intervals thereafter, subject to quarterly review.  It is understood the employee will
not be eligible for any Company benefits while on an educational exit.  The employee must return to the
active payroll before becoming eligible for contractual benefits.

Section 2.  Union or Government Official
         
(a) Union Official--Full Time

Upon written request to the Company made by the Union a reasonable period in advance, an employee
certified by the Union to be a full-time Union official shall be granted a leave of absence without pay to
engage in work  pertaining to the business of the Union.  The number of employees granted such leaves
of absence shall not exceed four (4) at any time.
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(b) Length of Leave

Each such leave of absence shall be for a period no less than seven (7) days and no longer than one (1)
year, and shall be granted only at such times as shall not unreasonably interfere with operations. Leaves
of absence shall not be renewable from year to year except as mutually agreed by the parties.

(c) Elected Official--Full Time

Upon written request to the Company an employee shall be granted a leave of absence to serve
full-time in an elected or appointed Federal, State, or Local government position for the duration of a
single term of office only.

(d) Security Identification

An employee granted such leave of absence must return all security identification issued and shall be
issued appropriate identification.

  

Section 3.  Absence Notification

(a) Responsibility

An employee is responsible for notifying the Company, in advance, if possible, when unable to report
for work as scheduled, including the reason thereof.

(b) Failure to Notify

An employee who is absent from work for five (5) successive scheduled workdays without notifying the
Company, shall be considered to have resigned voluntarily.

Section 4.  Failure to Report on Expiration

An employee who does not return to work by the fourth scheduled workday following the expiration of a leave
of absence or any extension thereof without notifying the Company shall be considered to have resigned
voluntarily.
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     ARTICLE X

   HOURS OF WORK

Section 1.  Definitions

Workday means the 24-hour period beginning at 12:00 midnight.

Workweek means the 7-day period beginning at 12:00 midnight on Sunday.
  
7th Consecutive Day means the 7th consecutive workday in the workweek, i.e., the 24-hour period beginning at
12:00 midnight on Saturday.
  
Working Schedule means the hours of shifts to be worked by employees and the day or days on which such shifts
are to be worked.
  
Section 2.  Standard Workday-Workweek

A standard day's work shall consist of eight (8) hours worked within a workday. A standard week's work shall
consist of five (5) standard day's work within a workweek amounting to a total of forty (40) hours.  (See also
MOU re 10 and 12 Hour Shifts, pp. 104 and 109.)
 
Section 3.  Working Schedule
(See also MOU re 10 and 12 Hour Shifts, pp. 104 and 109.)

(a) Shift Hours

The following shift hours are recognized as standard for regular three-shift continuous operations: Day
Shift - 8:00 a.m. to 4:00 p.m.; Afternoon Shift - 4:00 p.m. to Midnight; Night Shift Midnight to 8:00 a.m.

(b) Rotating Shifts

Three-shift or continuous operations are scheduled to be manned by groups or crews of employees
designated as A, B, C, D and/or AA, BB, CC, DD Shifts who are scheduled in accordance with the
annual working schedules printed following the Appendices.

(c) X, Y, Z Shifts

Three-shift rotating operations, Monday through Friday, are to be manned by groups or crews of
employees designated as X, Y, and Z shifts.  Shift hours are recognized as: day shift (8:00 a.m. to 4:00
p.m.); afternoon shift (4:00 p.m. to 12:00 midnight); and night shift (12:00 midnight to 8:00 a.m.).

(d) "O" Shift

The following hours are recognized as standard for regular one-shift operations: 7:30 a.m. to 4:00 p.m., on
any day Monday through Friday.  This is designated as "O" Shift.
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(e) Irregular Shift
 

An irregular shift is an eight-hour shift other than Day, Afternoon, Night, or "O" Shifts.  Irregular shifts
may be established as required.

  
(f) "R" Shift

Except as otherwise required, "R" Shift is scheduled 8:00 a.m. to 4:00 p.m., Tuesday through Saturday.
  
(g) Trading Shifts
 

Employees may trade shifts or days off with the prior approval of their respective supervision, and
provided further that no overtime premium is involved.

(h) Wash-up/Clothes Change

The Company shall continue its practices of allowing employees assigned to red jobs a reasonable
amount of time during working hours for wash-up and/or clothes change activity required by the
Company.

All other employees shall be ready to work at the start of their shift.

Employees assigned to other than red jobs where coveralls are required will be allowed no more than
eighteen (18) minutes for wash-up and/or clothes change activity to be taken at the end of the shift
unless otherwise permitted.

Other employees shall be allowed no more than twelve (12) minutes for wash-up and/or clothes change
activity at the end of the shift unless otherwise permitted.

(i) Notification of Change

The Union shall be notified in advance when possible of any extended change in the present working
schedule; however, the provisions of this Contract shall not be considered as a guarantee by the
Company of a minimum number of hours per day or per week or pay in lieu thereof, nor a limitation on
the maximum hours per day or per week which may be required to meet operating conditions

(j) Refer to Memorandum of Understanding "Shift Schedule Steam Plant (X-600)," page 168.
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Section 4. Overtime Opportunity

(a) Responsibility

It shall be the responsibility of supervision to keep overtime lists by classification, group, department or
departments, according to overtime worked.  Lists will be arranged by seniority, and overtime will be
offered to the most senior low-hour employee excluding those employees working in a temporary
supervisory capacity. Deviations from this procedure will be considered proper and equitable if there is
good reason for such deviation and not more than sixteen (16) hours difference among employees exists
within an overtime list. There will be no master list in classifications or departments which employ
multiple lists, except in those areas which employ the one-list concept.  However, the method of offering
and charging overtime opportunities will be the same.  Any time an overtime list exceeds the sixteen (16)
hour balance, all employees out of balance will be charged and paid sufficient number of hours to bring
the list in balance.

(1)  A. Applicable overtime lists which have been established shall be posted and kept up to date as
overtime occurs.

 B. Lists shall be posted in an accessible location to enable employees to review.

(2)  (Item 2) When determined during a shift that additional employees are needed on the following shift,
it shall be offered to those who are currently working on their regularly scheduled shift.

 (3)  (Item 3) When determined during a working shift that additional employees are needed on that shift,
it shall be offered to those who are normally scheduled to work on the oncoming shift.

(4) (Item 4) When determined that overtime shall be utilized to supplement a regular weekly working
schedule which cannot be offered according to 2 and 3 above, it shall be offered as established in
the first paragraph of this section for departments using a one-list concept, and departments using
multiple lists shall offer the overtime to individual(s) in the group(s) currently performing the work
who will be available.                                                                     
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(5) In offering overtime, it is understood the Items 2 (off-going shift) or 3 (on-coming shift) shall not take
precedence over Item 4 if applying Item 2 or 3 shall result in exceeding the sixteen (16) hour
difference between employees within a list.

(6)   An employee moving to a new list shall be put on the list according to classification seniority, and if
the employee has more hours than the maximum on that list, the hours will be reduced to that
maximum.  When an employee has fewer hours than the minimum on that list, the minimum hours
on that list will be assumed.

When an employee is neither higher nor lower, actual hours will be carried to the new list.

New employees, employees who return to the bargaining unit, and employees who move from
one classification to another, shall assume the maximum number of hours on the overtime list on
which they have been placed.

(7)   Each year after realignment, supervision may readjust the overtime list for easier administration by
reducing the hours of the low-hour employees to zero (0) and reduce the remaining employees by
the same number of hours.

(8)  Employees shall be contacted for overtime except for those on any type of authorized leave of
absence, including jury duty and funeral leave.  Employees who miss overtime because they are
absent for any reason, or who refuse when offered, or who are not readily available by telephone,
or working in a temporary supervisory capacity, shall be charged overtime as having been offered
the overtime.  Employees on any type of authorized leave of absence, including jury duty and
funeral leave, shall return from leave in the same relative position within the overtime group as when
the absence began.  If in offering overtime an employee would exceed the sixteen (16) hour limit
due to the fact the employee is working the shift on which the overtime is being worked, sufficient
hours will be charged to keep the list in balance
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(9)   A minimum of 2.7 overtime hours shall be charged any time a pay minimum or guarantee of 4 hours
is involved.  However, if no guarantee is involved, then actual hours and tenths of an hour shall be
charged but not less than one hour.

(10)  Each year in conjunction with realignment an employee may request that his/her name be removed
from the classification, department or group overtime list for call-in purposes only, and in addition
once each year at the option of the employee have his/her name either added to, or removed from
the call-in overtime list by written application to supervision.

(11)   In order to resolve disputes which may occur in the application of the overtime procedure, they
shall first be reviewed by a joint Company-Union committee, made up of two Company and two
Union representatives.  The establishing, combining, or eliminating of overtime lists will also be
subject to the Committee review.  Failure to resolve the issue will then make it subject to the
grievance procedure.

(12) Whenever overtime is to be offered, supervision has the option of consulting the Committeeperson
or Steward and if agreement is reached on who is to be contacted the Company will not be liable
for any misapplication.

(13)  All overtime opportunities shall be charged when offered (Reference paragraph (8) above).  If an
overtime opportunity is cancelled, charged hours for that opportunity shall be removed.  No more
than a maximum of eight hours shall be charged for any one eight-hour work period.

(14) Classifications or groups may establish overtime practices that are not addressed by contract
language. However, such practices may be established only by a consensus of two-thirds of the
affected classification(s) or group(s) and with the consent of the appropriate supervision.

(15)  An employee unable to move to his/her new job due to Article VIII, Section 10(b)(4), shall
remain on the overtime list of the present job until he/she is adequately trained and moved to the
new job.
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Section 5.  Overtime or Premium Hours

(a) Duplication of Premium Hours

Overtime or premium payments shall not be duplicated for the same hours under any of the terms of this
Contract. Hours that are compensated for as overtime or premium under one provision shall not be
counted as hours worked in determining overtime or premium compensation under the same or any
other provision, except as provided in Section 5(b). (Refer to MOU regarding overtime opportunities
for shift employees, page 117.)

(b) Crediting of Hours

(1) Jury duty time, vacation, funeral absence, schedule change, Code 95 time, holiday worked,
Reporting for Work, Section l2(a)(l)], and 6th consecutive day worked, which are compensated for
under other appropriate provisions of this Contract shall be credited as hours worked in computing
overtime and in determining days worked for 6th and 7th  consecutive  day  application, except that,
to  avoid  duplication, there shall be credited only eight (8) hours for any one calendar day.

(2)  Holiday not worked but paid shall be credited in the same manner.

(c) Offsetting Overtime Hours

An employee shall not be required to take off a corresponding amount of time before the end of his/her
regular shift or in any subsequent scheduled workday in the same workweek to offset any overtime
worked.

Section 6.  Transportation

The Company shall continue its practice of arranging transportation home for employees who work overtime
without sufficient prior notice thereof.

Section 7.  Overtime or Premium Payments

(a) Time and One-Half

An employee shall be paid at the rate of one and one-half (1-1/2) times base hourly rate of pay and at
the rate of one and one-half (1-1/2) times any applicable shift differential for:
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(1) All hours worked in excess of eight (8) hours in any twenty-four (24) hour period or for all
hours worked in excess of forty (40) hours within the workweek, whichever method of
computation provides at the end of the workweek the greater total pay to the employee. (Also
see MOU 10 and 12 Hour Shifts, pp. 104 and 109.)

(2) All hours worked on the sixth (6th) day worked in a workweek, provided he/she has worked
or is credited with a minimum of four (4) hours in each of the preceding five (5) workdays of
that workweek.  (Refer to MOU regarding overtime opportunities for shift employees, page
117.)  (Also see MOU 10 and 12 Hour Shifts, pp.104 and 109.)

(3) Schedule change, payment for the first eight (8) hours worked on a new schedule except when
such change is made at the request of or for the convenience of the employee or unless notified
thereof in the preceding workweek of a change in an employee's working schedule from one
shift to another, from one roll-out day to another, or in scheduled vacation.

(b) Two Times

An employee shall be paid at the rate of two times base hourly rate of pay and at the rate of two times
any applicable shift differential for:

(1) All hours worked in excess of sixteen (16) continuous hours, exclusive of the non-paid lunch
period for "O" Shift, and for all hours worked on the seventh (7th) consecutive day worked in a
workweek, provided he/she has worked or is credited with a minimum of four hours in each of
the preceding six workdays of that workweek.  (Also see MOU re 10 and 12 Hour Shifts, pp.
104 and 109.)

(2) Schedule change, if such change results in more than eight (8) hours worked in a 24-hour period
or more than forty (40) hours worked in a workweek, except when such change is made at the
request of or for the convenience of the employee.

(c) Two and One-half Times

An employee shall be paid at the rate of two and one-half (2-1/2) times base hourly rate and at the rate
of two and one-half (2-1/2) times any applicable shift differential for:

(1) All hours worked on a day observed as a holiday.
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(d) Holiday Call-in

An employee who is required to work on a holiday that was scheduled as a day off shall be paid eight
(8) hours at base hourly rate, and shall be paid at the rate of two (2) times base hourly rate and (2)
times applicable shift differential for all hours actually worked up to and including eight (8).  All hours
worked in excess of eight (8) shall be paid under Section 7(c).

 
(e) Special Consideration--Credited Hours

As an exception to premium payment for hours not worked and for the express purpose of
compensating an employee who works an overtime opportunity on his scheduled day(s) off and has
pre-scheduled vacation, jury duty or funeral absence on the sixth or seventh workday of the workweek,
all hours worked or credited over forty (40) hours will be paid in accordance with the sixth and seventh
workday principle.  (Also see MOU re 10 and 12 Hour Shifts, pp. 104 and 109)

(f) Temporary Work Assignments

An employee who at the request of the Company is temporarily required to work in a classification
other than his/her own shall be paid at the rate of one and one-half (l-1/2) times of either the employee's
rate of pay, or the rate of the classification to which he/she is assigned, whichever is higher, and at the
rate of one and one-half (l-1/2) times any applicable shift differential for all time spent performing such
work except in those situations which have been established by long-standing past practice, in
emergencies, or when the assigned classification is not available for call-in.

An employee assigned under long-standing past practice, in emergencies, or when the assigned
classification is not available for call-in, shall suffer no reduction in rate of pay.  When assigned
temporarily to do work in a classification having a higher labor grade, the employee shall be paid the
maximum rate of the higher labor grade.

(g) Mis-assigned Work

In cases where the Company and the Union mutually agree that work was mis-assigned, the
classification whose work was mis-assigned shall be paid one-half straight time base hourly rate for the
actual time required to perform the work.  The classification who performed the work shall no longer be
paid.
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Section 8.  Holidays

(a) Eleven Holidays

The following holidays shall be observed: New Year's Day, Good Friday, Memorial Day,
Independence Day, an additional holiday which shall be the day related to Independence Day, Labor
Day, Columbus Day, Thanksgiving, the day after Thanksgiving, Christmas, and a day related to
Christmas. The additional holiday shall be observed on a day Monday through Friday as mutually
determined.  An employee may take either Martin Luther King, Jr.'s birthday or the holiday related to
Independence Day as his/her eleventh holiday.  Designation of the holiday to be taken must be given to
appropriate supervision by the end of December preceding the calendar year during which holidays are
to be observed.  Martin Luther King, Jr.'s Birthday is observed on the third Monday in January.

(b) Saturday/Sunday

Should one of these holidays fall on a Sunday, the following Monday shall be observed as the holiday,
and work on such Sunday shall not be compensated for under the holiday pay rules.  Should one of
these holidays fall on a Saturday, the preceding Friday shall be observed as the holiday and work on
such Saturday shall not be compensated for under the holiday pay rules.

  
These changes shall not apply for A, B, C, D and/or AA, BB, CC, DD shifts as holidays will be
scheduled on workdays.

(c) Not Worked

An employee who is not scheduled to work on a day observed as a holiday or who is scheduled to
work and reports off before the start of the shift due to illness shall be paid an amount equal to eight (8)
times base hourly rate, provided he/she works a minimum of eight (8) hours in the week in which the
holiday is observed or is absent because of funeral leave, jury duty, military leave, Code 95 (for
negotiation meetings only), or on an approved vacation for any other day(s) of such week. However,
duplicate payment shall not be made for holidays except as provided in Article XIII, Section 5.  This
provision does not apply to an employee who reports for work after being hired or recalled in the week
of, but subsequent to, a holiday.
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Section 9.  Shift Differential

(a) Afternoon/Night

A shift differential of forty cents ($.40) per hour shall be paid for work performed between the hours of
4:00 p.m. and midnight.  A shift differential of seventy cents ($.70) per hour shall be paid for work
performed between the hours of midnight and 8:00 a.m., exclusive of work performed on "O" Shift. 
(See also MOU re 10 and 12 Hour Shifts, pp.104 and 109.)

(b) Exclusion of Payment

Shift differential shall not be paid for hours paid for but not worked. 

Section 10.  Weekend Bonus

An employee who works Saturday and/or Sunday shall receive an additional forty cents ($.40) per hour for
such hours worked on Saturday and sixty cents ($.60) per hour for such hours worked on Sunday.  In no case
shall such payments be applied to hours not worked.  (See also MOU 10 and 12 Hour Shifts, pp.104 and
109.)

Section 11.  Lunch Period

(a) Non-paid Lunch Period

Employees working on shifts designated as "O" shall have a non-paid lunch period of thirty (30) minutes
to begin not earlier than three and one-half (3-1/2) hours or later than five (5) hours after the shift
begins.  For a lunch period outside these hours an additional thirty (30) minutes at base hourly rate shall
be paid. If such employees are not permitted a lunch period during the "O" shift, they shall be paid at
time and one-half (1-1/2) base hourly rate plus time and one-half (1-1/2) applicable shift differential for
the time worked in excess of eight (8) hours. (See also MOU 10 Hour Shift, pp.104.)

(b) Paid Lunch Period

Employees working on shifts designated as Day, Afternoon, Night, "R," or Irregular shall have no time
deducted for a lunch period which shall be as short as possible. 
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Article X, Section 9, (Cont’d)

(c) Meal Allowance Premium

An employee who is required to work overtime and who works ten (10) or more continuous and
successive hours (excluding the lunch period of an "O" shift worker) shall be paid a meal allowance of
four dollars and twenty-five cents ($4.25) which shall be included in the regular paycheck.  An
additional meal allowance shall be allowed for each four (4) hours of consecutive work performed
thereafter.  (See also MOU re 10 and 12 Hour Shifts, pp. 104 and 109.)

(1) No time shall be deducted for lunch periods during such overtime work, it is being
understood that they shall be made as short as possible.

Section 12.  Minimum Guarantee Payments

(a) Reporting for Work

(1) An employee who reports for work at the start of his/her regular shift or at the time appointed by
the Company without previously having been notified not to report, shall be given at least four (4)
hours work, or if no work is available, four (4) hours pay at base hourly rate, except that if work is
unavailable as the result of causes beyond the control of the Company, it shall not be so obligated.

(2) Failure on the part of an employee to keep the Company informed of a current address and
telephone number shall relieve the Company of its responsibility under this section of the Contract.

(b) Work Before Shift Start

An employee required to report for work before the regular scheduled starting time shall receive not less
than four (4) hours pay at base hourly rate or pay at one and one-half (1-1/2) times base hourly rate plus
one and one-half (1-1/2) times applicable shift differential as overtime pay for such work is performed,
whichever is greater.

(c) Work After Shift Ends

(1) An employee required to work overtime beyond the end of his/her scheduled shift, shall receive
not less than four (4) hours pay at base hourly rate or one and one-half (1-1/2) times base hourly
rate plus one and one-half (1-1/2) times applicable shift differential for such work performed,
whichever is greater.

 (2) It is understood that (1) above does not apply to an employee who may be required to remain on
assignment due to the absence or tardiness of another employee who is scheduled to relieve
him/her, or to an employee who is held on the job up to the end of the scheduled shift.
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(d) Emergency Call-In

An employee who has left the plant and is called in by the Company to perform work shall receive not
less than four (4) hours pay at base hourly rate or pay at one and one-half (1-1/2) times base hourly
rate as overtime pay for such work performed, whichever is greater.  If the work is performed on a day
observed as a holiday which the employee was not scheduled to work this guarantee shall be in addition
to holiday pay.

(e) Required Training

An employee required to report to plantsite or stay beyond his/her regularly scheduled shift for training
purposes shall be entitled to the minimum guarantee of four (4) hours base hourly rate or actual hours
worked at one and one-half (1-1/2) base hourly rate, whichever is greater.

Section 13.  Jury Duty Pay

Any employee who is required to serve on a municipal, county, or federal jury, or grand jury, shall be paid the
base hourly rate for the time lost from the regularly scheduled work shift by reason of such service subject to the
following provisions:

(a) Notification of Supervision

Employees must notify their supervision within 24 hours after receipt of notice of selection for jury duty.

(b) Eligibility

In order to be eligible for such payments, the employee must furnish a written statement from the
appropriate public official showing the date and time served and the amount of pay received.
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Article X, Section 14 (Cont'd.)

Section 14.  Funeral Pay

An employee who is excused from work because of the death of a member of his/her immediate family shall be
paid at base hourly rate for time missed  up to a maximum of three (3) consecutive scheduled workdays.  For
the purpose of this section, the term "a member of the immediate family" shall be defined as and be limited to the
following:  spouse, children, stepchildren, parents, stepparents, grandparents, grandchildren, brothers,
stepbrothers, sisters, stepsisters, sons-in-law, daughters-in-law, brothers-in-law, sisters-in-law, parents-in-law
of the employee, grandparents-in-law, and, if they reside in the employee's household, other dependent
relatives.
  
Section 15.  Military Pay

An employee who has completed his/her probationary period, who is a member of a reserve component of the
Armed Forces and who is required to enter upon active annual temporary training duty, or temporary special
service, shall be paid the difference between the amount of base pay received from the Federal or State
Government for such duty and the employee's base hourly rate for the time lost while on such duty up to a
maximum period, beginning with the first regularly scheduled workday missed, of twenty-eight (28) calendar
days per year.  This includes one (1) weekend training period per calendar year subject to the maximum of
twenty-eight (28) calendar days per year.  Reimbursement is subject to the following provisions:

(a) Orders

An employee must submit to supervision, as soon as possible after receipt, evidence of orders to report
for training.

(b) Statement of Service

When the employee returns to work he/she must submit to supervision a statement supporting payment
for such duty.

(c) Hours not Credited

Time off from work paid for under this section shall not be counted as hours worked in the computation
of overtime or premium pay.

(d) Exclusions in Determining Payment

Such items as subsistence, rental, travel allowance and pay for non-scheduled work- days, shall not be
included in determining base pay received from Federal or State governments.
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ARTICLE XI

WAGES

Section 1.  Base Hourly Rates

The base hourly rates and labor grades as set forth in Appendix D and the job classifications listed in Appendix
C, which have been fixed on a permanent basis, shall remain in effect for the duration of this Contract, unless
revised by the Joint Classification Committee.

Section 2.  Rate Changes

An employee shall receive automatic rate increases from the starting rate to and including the maximum rate of
the labor grade in the amount and at the completion of each period of service indicated in Appendix D, except
as provided below:

(a) Time Excluded

Period of service shall exclude any absence for which a leave of absence is granted.

(b) Withheld

Unsatisfactory work performance may be cause for withholding an automatic increase.  Facts
concerning such action shall be furnished in writing to the employee affected.  The withholding of an
automatic increase can be a proper subject for the Grievance Procedure.

(c) Advanced

Supervision may approve increases before the completion of any period of service or to the next step
rate within the rate range of the labor grade as indicated in Appendix D.

(d) Progression Period

Each increase starts a new period of service for progression to the next step rate within the rate range of
the labor grade, measured from the effective date of such increase.

  
(e) Effective Date

Automatic rate changes shall become effective on Monday of the week in which the new rate is
established.
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Article XI  (Cont'd.)

Section 3.  Classification Change

(a) Higher Labor Grade

An employee who moves to a classification having a higher labor grade shall begin at the starting rate of
the higher labor grade. However, if such starting rate is the same as or less than the existing rate, he/she
shall begin at the next step rate of the higher labor grade above the existing rate, but not to exceed the
maximum.

An employee who returns to a higher classification under the following conditions:

(1) previously held and had obtained maximum rate for that classification,

(2) returned by job bid shall assume the current maximum rate for that classification. However,
should the employee be unable to perform the job during an acclamation period because of lack
of job expertise or knowledge from not working in the classification for period of time, the
employee may have his/her rate reduced and applied in accordance with Article XI, Section
3(a), unless supervision determines otherwise.  (Language taken from MOU, p. 141    of 1985
Contract.)

(b) Same Labor Grade

An employee who moves to another classification within the same labor grade shall retain his/her existing
rate and maintain credit for service for progression in that same labor grade without reduction.

(c) Lower Labor Grade

An employee who moves to a classification having a lower labor grade shall begin at the maximum rate
of the lower labor grade or his/her existing rate, whichever is the lower.

(1) Rate changes shall become effective on the first day of work in the new classification.
 

(2) An employee awarded a vacancy in a trainee or 2nd Class classification who, in the opinion of
the Company, is capable of performing the duties of the next higher classification, may become
eligible for transfer to that classification in less than one (1) year.
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Article XI   (Cont'd.)

Section 4.  Recall to Classification

An employee recalled to a classification shall assume a rate at the same relative position in the rate range as
established when placed on the recall list for such classification.

Section 5.  Special Shift Change Allowance

Refer to Memorandum of Understanding, "X-326 Shift Change, Computer Based Integrated Security System
(CBISS)", page 124.
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ARTICLE XII

LAYOFF ALLOWANCE

Section 1.  Eligibility

(a) Employees who are laid off by the Company on account of a reduction in force shall be paid a layoff
allowance in accordance with the eligibility schedule in paragraph (c) below.

(b) Employees terminated for medical reasons who do not qualify for benefits (excluding vested pensions)
under the pension plan referred to in Article XIX or who are laid off without recall rights, shall be paid a
termination allowance in accordance with the eligibility schedule.

(c)        Layoff Allowance Eligibility Schedule

CONTINUOUS SERVICE ALLOWANCE

Less than 3 months No allowance
3 months but less than 1 year 1 week (or 40 hours)
1 year but less than 3 years 1-1/2 weeks (or 60 hours)
3 years but less than 5 years 2-1/4 weeks (or 90 hours)
5 years but less than 7 years 3 weeks (or 120 hours)
7 years but less than 10 years 7 weeks (or 280 hours)
10 years but less than 11 years 8 weeks (or 320 hours)
11 years but less than 13 years 9 weeks (or 360 hours)
13 years but less than 15 years 10 weeks (or 400 hours)
15 years but less than 17 years 11 weeks (or 440 hours)
17 years but less than 18 years 11-1/2 weeks (or 460 hours)
18 years or more Same as for 17 years plus

1/2 week (20 hours) for
each added year of service

Section 2.  Occupational Disability

An employee who is terminated by the Company on account of reduction in force, who during the course of
employment has suffered an occupational disability (as defined in Article XVII, Section 4) for which the
Industrial Commission of Ohio has awarded a permanent partial disability of 50% or more prior to the time of
termination, shall receive an additional layoff allowance equal to the schedule in Section 1. Such employee shall
be deemed to have no right to further employment with the Company.
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Section 3.  Payments

Calculation of payments under Section 1 above shall be based on the employee's base hourly rate at time of
layoff.

Section 4.  Recall Eligibility

An employee on layoff who is recalled and subsequently laid off will have his/her layoff allowance computed
based on his/her most recent recall date plus any unused portion previously earned.

Section 5.  Successor Clause

If, for any reason, the United States Enrichment Corporation, ceases to operate the Portsmouth Gaseous Diffu-
sion Plant, and another Company commences operating the Plant, the provisions of this Article will not apply to
those employees hired by the new operating company within fifteen (15) calendar days of the date the United
States Enrichment Corporation, ceases to operate the Plant; provided the United States Enrichment
Corporation, will pay such transferred employees the difference, if any, between layoff allowance otherwise due
under this Article and the layoff allowance for which the new operating company immediately recognizes them
as being eligible in the event of future layoff by that company.
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ARTICLE XIII

VACATIONS

Section 1.  Eligibility

An employee shall be entitled to a vacation with pay in each calendar year worked, based upon the length of
continuous service, in accordance with the following schedule:

(a) One (1) year but less than five (5) years of continuous service - ten (10) workdays of vacation.

(b) Five (5) years but less than ten (10) years of continuous service - fifteen (15) workdays of vacation.

(c) Ten (10) years but less than twenty (20) years of continuous service - twenty (20) workdays of
vacation.

 
(d) Twenty (20) years but less than twenty-five (25) years of continuous service-twenty-five (25) work

days of vacation.

(e) Thirty (30) years or more continuous service - thirty (30) workdays of vacation.

However, this change shall not affect the vacation eligibility of present employees on April 1, 1996. 
(Reference 1988 Contract, pg. 73.)

An employee must complete the full minimum continuous service requirements before becoming eligible to take
a vacation or additional vacation.

Section 2.  Extended Working Schedule

If a department is on an extended working schedule at the time a vacation is taken, the vacation pay shall be
consistent with the employee's department's extended working schedule.  However, an employee shall not be
charged more than five (5) days vacation for any one workweek.  An employee who is on vacation shall receive
the base hourly rate at the time the vacation was taken for each hour of vacation for which qualified.

Section 3.  Vacation Period

The vacation period shall be on a calendar year basis from January 1 to December 31 inclusive. All vacations
shall be taken within the vacation period, except that an employee may defer vacation until the next vacation
period.
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Article XIII   (Cont'd.)

Section 4.  Deferred Vacation

An employee may defer his/her vacation only until the end of the following vacation period. Any employee who
is unable to take any deferred vacation due to occupational or non-occupational disability will be paid for any
unused portion thereof.

Section 5.  Holiday During Vacation Period

If a day observed as a holiday occurs during an employee's vacation, such employee shall receive eight (8)
hours pay at base hourly rate in addition to vacation pay, and may elect to take a day of excused absence
without pay, consecutive with the vacation, provided such additional day of absence is scheduled in advance.

Section 6.  Scheduling

Vacations are scheduled by the Company to be taken during the vacation period.  Preference within a
department, shift, or group as to dates shall be given on the basis of classification seniority, provided such
preference is indicated prior to April 1.  It is understood that such preference shall include vacation deferred
from the preceding vacation period.  An employee entitled to vacation may divide the vacation days into
portions, some of which may be one-half day portions, in accordance with the following Schedule:

(a) Less than five (5) years continuous service - 2 days
(b) Five (5) years continuous service but less than ten (10) years  continuous  service - 4 days
(c) Ten (10) years or more continuous service - 5 days.

Section 7.  Exiting Employees

An employee who is laid off, released, discharged, or who resigns, shall be paid for vacation earned but not
taken at the time employment is terminated.

Section 8.  Deceased Employees

In the event an employee who is entitled to a vacation dies before taking that vacation, the person designated as
beneficiary of his/her group Life Insurance shall be entitled to the vacation pay in the manner permitted by law.
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Section 9.  Occupational Disability--Eligibility

An employee who loses time from the active payroll due to an occupational disability shall not have vacation
reduced because of time lost due to such disability, but shall be entitled to take vacation after returning to work.

Section 10.  Retirees - Pro Rata Vacation

A. Vacation pay at time of retirement

Vacation hours remaining may, at the employee's option, be taken as time off or paid in a lump sum at
retirement.  In addition, the employee will receive a lump sum payment for a pro rata portion of the
following year's vacation based upon the number of full months elapsed prior to the employee's 
retirement date.

The fraction of a pro rata portion to be paid is determined by dividing by 12, the number of full months
from January 1 to the date of retirement.

Exceptions to the general rule governing the calculation of pro rata vacation are:

1.  If, because of leave of absence, the employee has not worked during the year in which retirement
occurs, the employee nevertheless is eligible for pro rata vacation pay.  This pay is determined by
the number of full months elapsed from the first of the year in which the employee last worked until
the start of the absence.

Since the employee has not worked during the year in which retirement occurs, no current year's
vacation is due.

2.   If the employee has worked during the year in which retirement occurs but was on leave of absence
for a period immediately preceding retirement, any period of such leave of absence which equals
one or more full months is to be deducted in calculating the pro rata vacation payment.  (Note: 
Reinstatement from leave of absence for vacation does not constitute "working").
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ARTICLE XIV

HEALTH AND SAFETY

Section 1.  Health and Safety Program

(a) The parties agree that health and safety is of the highest priority. The Union and Company recognize the
importance of maintaining a safe and healthful work environment and shall cooperate to further improve
the health and safety programs and to encourage employees to follow safety policies and procedures as
established in order to achieve these objectives. The Company has adopted and will maintain an
ongoing ALARA program.

(b) The Company is responsible for maintaining a safe and healthful work place.  The Company shall
maintain a monitoring program that effectively determines exposure levels to all chemicals or physical
agents which are known to be hazardous in the work place.  The present practice of providing the
Union with copies of monitoring reports shall be continued.  Results of such surveys will be made
available to employees who request such information through their supervision.

(c) Employee(s) may present to appropriate supervision or through the suggestion system their
recommendations in writing on matters relative to safe, sanitary, and healthful working conditions.  They
will be advised in writing of the disposition of such written recommendations and may discuss such
written recommendations with their Shift Safety Representatives.

(d) No employee shall be required to perform work under conditions which are unsafe beyond the normal
hazards of the operation in question.  In such cases, the employee may, after discussing the matter with
supervision, contact the Shift Safety Representative to discuss the problem.  If the problem is not
resolved with the employee's immediate supervision, the Shift Safety Representative may contact the
Plant Shift Superintendent and/or Subdivision Superintendent for a decision.  This decision of the Plant
Shift Superintendent and/or Subdivision Superintendent may be reviewed by the Company-Union
Health and Safety Committee.  Any health or safety problem can be a proper subject for the grievance
procedure after it has first been reviewed by the Company-Union Health and Safety Committee.

(e) All employees shall be given Health and Safety training appropriate to their work environment.

(f) The Company/Union Health and Safety Committee members shall receive not less than five (5) days of
approved training each calendar year.
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Article XIV  (Cont'd.)

Section 2.  Shift Safety Representative

(a) One employee from the Union from each of the rotating shifts, straight afternoon, and "O" Shifts shall be
designated as a Shift Safety Representative.  When a rotating shift or straight afternoon shift Safety
Representative is absent from the plant for any reason, the Company shall recognize an alternate certified
by the Union.  When an "O" Shift Safety Representative is absent from the plant an alternate may be
recognized for full-time basis only as specified in the Memorandum of Understanding - "O" Shift Safety
Representative (reference p.115).

Section 3.  Company-Union Health and Safety Committee

(a) A joint Company-Union Health and Safety Committee shall be established to consider health and safety
matters of mutual concern and make appropriate recommendations.  The Committee shall consist of ten
(10) members; five (5) members to be selected by the Company, and five (5) members to be selected by
the Union, of which four (4) members shall be selected from the Safety Representatives and the fifth (5th)
member shall be either the President or the Vice-President.  In the absence of any Union member of the
Committee the Company shall recognize an alternate certified by the Union who shall attend that meeting
of the Committee.  Union attendance at such meetings may consist of the "O" Shift representative and
alternate, appropriate rotating shift representative and alternate, and Union President or Vice-President.

(1) Meetings may be held monthly as determined by the Committee.

(2) One (1) of the ten (10) members of the Committee shall act as Secretary and the minutes of the
meeting shall be in agreement prior to publication.

(3) Distribution of the minutes of each meeting of the Committee shall include each Shift Safety
Representative, the President, Vice-President, each Committeeperson, and each employee whose
suggestion or complaint was discussed during the meeting.

(b) (1)  The control of radiation and toxic chemical exposure to UNITED STATES ENRICHMENT
CORPORATION, PORTSMOUTH GASEOUS DIFFUSION PLANT (“USEC”) employees to levels
"As Low As Reasonably Achievable" (ALARA) is a commitment of the UNITED STATES
ENRICHMENT CORPORATION, PORTSMOUTH GASEOUS DIFFUSION PLANT (“USEC”)
health protection program.  In recognition of the understanding, input, and commitment required of all
employees for an effective program, a Union-Company USECRTM Committee is established.  This
committee will provide a cooperative forum for the maintenance of a positive health promotion program. 
It will consist of four (4) members: two (2) USEC employees from the Union and two (2) USEC
employees from the Company.  One of these members should be the "O" Shift Safety Representative.
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Article XIV, Section 3 (Cont'd.)

  (2)  This committee will review various aspects of employee exposure relative to work activities and will
develop ALARA recommendations to be presented to USEC management. These recommenda-
tions may encompass broad areas, such as PAL dose guidelines, engineering controls, and work
practices.

  (3)  A joint review by the President of PACE, Local 5-689, and the Director of Human Resources will
be conducted quarterly to help ensure that USECRTM committee recommendations constructively
strive to address those concerns.

(4)   The Company recognizes that the role of the Union in health and safety matters is strictly an
advisory one.  (Language taken from MOU regarding Formation of Radiation/Toxic Material
Committee, p. 142 of 1985 Contract.)

Section 4.  Safety Equipment and Devices

(a) Clothing

The Company shall continue to make provisions for the safety and health of employees while at work. 
The Company shall continue its practice of providing safety equipment and devices and such clothing
(including shoes) as the Company requires employees to wear for their own protection.  The term
"requires" as used herein does not imply that the present policy of making clothes available on certain
specified jobs shall be changed.

It is intended, however, that the present policy shall remain flexible to meet changing conditions.

(b) Prescription Glasses

The Company shall continue to furnish prescription safety glasses (tinted or otherwise) to employees as
required by job assignment or a prescription approved by an ophthalmologist.

(c) Lockers Provided--Red Job Assignments

Employees assigned to red jobs shall upon request be provided with two (2) lockers.
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Article XIV, (Cont'd.)

Section 5.  "Guide to Safety" Booklet

The Company will provide each employee a booklet entitled "Guide to Safety" which allows an employee to
familiarize him/herself on matters related to safety.

The booklet generally discusses the hazards associated with mechanical, electrical, chemical, and radiological
safety and identifies hazards associated with each, and the proper safety precautions to be taken.  Listed in the
"Guide to Safety" are the Plant Allowable Limits (P.A.L.), as established by the Company, for radiological
hazards along with the dangerous properties of gases, acids, and miscellaneous chemicals used at USEC.

These values are not considered maximum limits but represent the point beyond which certain protective action,
such as the use of personal protective gear, establishing of exposure time limits, etc., should be taken.  These
values meet all established Federal Standards and Regulations.

Section 6.  Medical

(a) Records

Records relating to the radiation exposure of employees shall be maintained by the Industrial Hygiene
and Health Physics Department.  Such records shall be made available to the employee upon written
request, or as required by DOE regulations.

(b) Physical Examination

1.  Employees shall be scheduled for routine physical examination in the Medical Department each two
(2) years on an optional basis. Because of work assignment, some employees may be scheduled for
required physical examination more often if deemed necessary by the Medical Department.  This
may include invivo counting.  The employee shall be verbally informed of the results of such exami-
nations by the Medical Department. Upon a written request of the employee the results of an
examination shall be mailed to his/ her personal physician.

2.   If the required periodic comprehensive physical examination discloses a medical disability (other
than one caused by a non-occupational injury) which is disqualifying, in the judgement of the
Medical Department as to the job then held by the employee, but not as to some other job or jobs,
to be transferred to a job consistent with his/ her medical restrictions and consistent with his/her
length of service.
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Article XIV, Section 6 (Cont'd.)

 3.  While in such other job, the employee's rate of pay shall be the applicable rate of the job held by
him/her at the time of disqualification or the rate of the job to which he/she has been transferred,
whichever is the higher.

4.  Should the disability be determined by the Medical Department on the basis of the finding of the
employee's private physician -- i.e., should such a finding be accepted by the Medical Department
in lieu of undertaking its own required periodic comprehensive physical examination -- the rate-
retention provisions set forth above shall apply equally to that disability.

5. When, in the judgment of the Medical Department, the employee's medical disqualification no longer
exists, the employee may be re-assigned to a job consistent with his/her seniority rights and shall
therewith lose the above-specified rate protection.

Section 7.  Miscellaneous

In order to provide for increased Union participation in the planning and review of the health and safety
program, the Company shall:

(a) Conduct informal weekly meetings between the Safety Department staff and rotating shift safety
representatives currently working Day Shift to provide continual update and improved communications.

(b) Provide for the "O" Shift Safety Representative to participate in the scheduled Comprehensive Building
Inspection Program to evaluate health and safety status.

(c) The Company shall maintain a safety reference room, containing safety information, which will be made
available for use, during "O" shift, by the Company-Union Health and Safety Committee members.
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ARTICLE XV

JOB DESCRIPTIONS

Section 1.  Agreement

The agreed upon job descriptions are a part of this Contract.  They describe in general terms the general duties,
responsibilities, and job content of each of the classifications established in Appendix C.

Section 2.  Past Practice

As these job descriptions are general in nature, there shall occur some tasks which are not specifically listed in
any of the classifications.  There shall be no change as to which classification performs certain work, which has
been established by clear past practice, unless changed by the Joint Classification Committee.  Unresolved
disputes concerning the assignment of unlisted tasks are subject to the Grievance Procedure beginning at Step 4.

Section 3.  Joint Classification Committee

A Joint Classification Committee composed of three (3) members each from the Company and the Union is
established.  This Committee shall evaluate and approve new classifications, modifications and deletions of
classifications in Appendix C during the term of this Contract.

A Joint Classification Committee will review and approve job descriptions and rate evaluations as well as
defining the assignment of unlisted tasks to the appropriate classification or classifications.

New classifications or changes in classification will not be implemented without the approval of two members
representing each party.

Section 4.  Memoranda of Understanding

Reference MOU "Emergency Medical Technician-Ambulance, EMT-A Requirements," p.133.

Reference MOU "New Electronic Mechanic Classification," pp.143.

Reference MOU "New Instrument Mechanic Classification," pp.137.
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ARTICLE XVI

MISCELLANEOUS

Section 1. Work by Non-Bargaining Unit Personnel

(a) Definition

 Non-bargaining unit personnel shall consist of any individual in the employ of United States Enrichment
Corporation, Portsmouth Gaseous Diffusion Plant (“USEC”), who is not represented by Local 5-689,
PACEIU.

(b) Emergency--Instructional

Non-bargaining unit personnel shall not do work normally performed by the bargaining unit.  This does
not prevent such non-bargaining unit personnel from performing necessary functions such as operating
equipment or processes in emergencies or from instructing employees.

(c) Experimental

Development personnel engaged in work of a development or experimental nature may perform manual
work provided that such work does not deprive bargaining unit employees of work normally done by
bargaining unit employees.

Section 2.  Payday

Tuesday is the regular payday for the workweek ending ten days prior thereto.  Weekly paychecks or direct
deposit advice statements will be delivered to employees by U.S. mail.  The Company shall continue to permit
employees whose vacations are scheduled not less than two weeks in advance to be paid their vacation pay on
their last scheduled workday prior to the start of such vacation.

Section 3.  Bulletin Boards

The Union shall be permitted the use of a sufficient number of designated Company bulletin boards for notices
and announcements of official business.  All such notices and announcements shall be submitted to the Company
for approval and posting.
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Section 4.  Union Representatives--Plant Supervision

The Union agrees to furnish the Company with a current list of its accredited representatives. The Company
agrees to furnish the Union with a current list of supervision concerned with the administration of the provisions
of Article VII.  Revisions to such lists are to be furnished as changes are made by either party.

Section 5.  Working Shift--Union Representatives

The Company agrees to allow the Local Union President and the members of the General Grievance Committee
to work on day shift, as long as each is serving in such representative capacity.

Section 6.  Non-Discrimination

No employee shall be discriminated against by reason of race, religion, color, national origin, sex, age, handicap,
or veteran status.

Section 7.  Written Notice--Policy Changes

The Company shall give the Union prior written notice, where practicable, of changes in policies which directly
affect employees of the bargaining unit.

Section 8.  Working Conditions

Any benefit, privilege, or working condition, not specifically exempted by this agreement, provided or extended
to employees in the past, will not be discontinued without prior discussion between the Company and the Union
Negotiating Committees.  In the event a mutual agreement cannot be reached, the Company may take action,
and the matter may be submitted to Arbitration for a binding decision as to whether the change is valid and
reasonable.  (See Letter of Intent, page 185.)

Section 9.  Auxiliary Emergency Squad

Twelve (12) employees on each of the rotating shifts may be selected from among volunteers to assist the
employees of the Fire Department in emergencies.  If an insufficient number of employees volunteer on any shift,
the Company may assign employees with the least plantwide seniority from that shift to such duty.  Certain jobs,
however, must have coverage at all times and assignment or volunteers from these groups must be totally or
partially excluded.  The type and frequency of preparatory training for such assistance shall be at the discretion
of the Company.
The Company and the Union agree to the following in regard to employees with work restrictions assigned to
the Auxiliary Emergency Squad (AES).
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(a) Action

(1) An employee with a permanent work restriction should be removed from the AES.

(2) An employee with a temporary work restriction should not be permitted to serve on the AES
for the duration of the restriction.

(b) Procedure

(1) The Manager, Plant Shift Superintendents will notify the Medical Department of the name,
department and badge number of current AES members and inform them of any change in the
current list.

(2) The Medical Department will flag medical records to identify employees serving on the AES.

(3) Employees on the AES will be scheduled for annual mandatory physical examinations.

(4) The Medical Department will notify the Plant Shift Superintendent whenever work restrictions
are imposed or removed for a member of the AES. (Language taken from MOU, pp. 133 &
134 1985 Contract.)

Section 10.  Educational Assistance

The Company shall provide financial assistance to eligible employees who while still employed and outside of
their regular working schedule satisfactorily complete approved courses in accordance with educational
assistance programs as established by the Company.
  
Section 11.  Definition -- Days

The term "days," as used in this Contract, shall mean consecutive calendar days except as otherwise indicated.

Section 12.  Utilization of Work Force

(a) The Company recognizes a responsibility to utilize all its employees and will not subcontract work
normally performed by the bargaining unit employees without giving full consideration to the
classification that normally performs the work.  The bargaining unit employees will perform the work
that they normally perform: 1) where time limits for job completion will permit;
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2) where sufficient qualified personnel are present; and 3) where resources are available.

(b) If the work load exceeds the staffing or skills of the work normally performed by the employees present
within a job classification, work may be subcontracted to supplement the work force within the
classification.  If such work which has been assigned and begun during the regular work week requires
overtime, personnel in the affected classification shall be offered a reasonable amount of overtime so
long as the requirements in (a) above are satisfied.

(c) It is understood that bargaining unit employees who normally perform the work in question shall not be
displaced or laid off as a direct result of work being subcontracted.

(d) If it is necessary to subcontract work normally performed by the bargaining unit, the Company shall
inform the Local Union President.  Upon request, the Company shall meet with the Local President to
give an explanation of the nature of the work, approximate dates, contractor, and the reasons for the
Company's decision to subcontract such work.

(See also MOU re Subcontracting, p.171.)

Section 13.  Smoking Policy

It is agreed that smoking is prohibited in all plant buildings and other enclosed structures.  Smoking in
government vehicles is not permitted except when smokers are the only occupants and applicable safety
regulations are observed.  The Company will, however, designate at least one area in Buildings X-326, X-330,
X-333, and X-720 where employees will be permitted to smoke.
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ARTICLE XVII

SICKNESS AND ACCIDENT PLAN

Non-Occupational Disability Pay

Section 1.  Eligibility

Provided the "Conditions of Payment" outlined in Section 2 below are met, an hourly paid employee shall
receive weekly, as due, non-occupational disability payments if he or she:

(a) has three (3) months or more of continuous service as determined in accordance with the rules
set forth in Article VIII, Section 2.

 
(b) provides the Company, if it so requests, with a doctor's certificate as proof that absence was

due to a legitimate non-occupational disability.

(c) is absent in excess of sixteen (16) consecutive scheduled work hours .

(d) reports the absence and the cause of absence to immediate supervision within the foregoing
sixteen (16) hour period.

Section 2.  Conditions of Payment

(a) Exclusions

Non-occupational disability payments shall not be made for:

(1) Any period of incapacity during which the employee is not under treatment by a licensed or
practicing physician; or

(2) Any sickness or injury caused directly or indirectly by war or riot; or

(3) Any intentionally self-inflicted injury.

(b) Limitation

Payments under this plan shall be made only to employees whose absence is due to non-occupational
disability and shall not be paid to employees who are absent for other reasons.
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Section 3.  Payment

(a) Waiting Period

No payments shall be made for the first sixteen (16) consecutively scheduled work hours of absence for
any non-occupational disability unless the disability continues for twenty-five (25) consecutively sche-
duled workdays or more, or the employee is admitted to a hospital as an inpatient for medical treatment
or surgery, or treated on an outpatient basis and provided services that would otherwise require ad-
mission to the hospital as an inpatient during the first two (2) waiting days of a certified non-occupational
disability.

For the purposes of non-occupational disability absences and payments, a workday in which less than
four (4) hours of work is performed or paid for is considered a workday of absence.

(b)  Payment Period

Following the sixteen (16) hour waiting period, payments for any one period of non-occupational
disability shall be made for a period of time which is dependent on the length of the employee's
continuous service in accordance with the following schedule:

      Maximum Number of Weeks of
Continuous Service Payment Per Absence

 3 months but less than 1 year  2 weeks
 1 year but less than 2 years  4 weeks
 2 years but less than 3 years  6 weeks
 3 years but less than 4 years  8 weeks
 4 years but less than 5 years 10 weeks
 5 years but less than 6 years 12 weeks
 6 years but less than 7 years 14 weeks
 7 years but less than 8 years 16 weeks
 8 years but less than 9 years 18 weeks
 9 years but less than 10 years 20 weeks
10 years but less than 11 years 22 weeks
11 years but less than 12 years 24 weeks
12 years but less than 13 years 26 weeks
13 years but less than 14 years 28 weeks
14 years but less than 15 years 30 weeks
15 years but less than 16 years 32 weeks
16 years but less than 17 years 34 weeks
17 years and over 36 weeks
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(c) Amount of Pay

Excluding the sixteen (16) hour waiting period, the amount of payments shall be 85% of the base hourly
rate the employee is receiving for each scheduled work hour of such absence not compensated for
under any other provision of this Contract, but not to exceed a total compensation of eight (8) hours for
any one workday nor the period of time determined from (b) above, except as provided in Article XIII,
Section 4.

Section 4.  Occupational Disability Pay

(a) Any employee who is absent from work because of an occupational disability arising out of and in the
course of employment, unless purposely self-inflicted, or due to willful misconduct, violation of plant
rules, or refusal to use safety appliances, shall be granted a leave of absence in accordance with Article
IX. When properly approved by the Company, an employee shall be paid an amount equal to the
difference between his/her base hourly rate and any payments received from Workers' Compensation.
When there is no question concerning the occupational nature of the disability an estimate may be made
of the amount of this difference and payment may be made before Workers' Compensation claim has
been approved. An adjustment may be necessary after payments are being made on a regular basis. 
Such payment shall cease when the employee is determined to be permanently disabled, when the
employee becomes eligible for disability retirement benefits under the terms of the Pension Plan pro-
vided for in Article XIX of this Contract or when the Company's doctor finds the employee is able to
return to work. (See MOU, "Disability Pay," p.127.)

(b) An employee who is scheduled for layoff because of reduction in force while receiving occupational
disability make-up payments under this section will have such payments extended to, but not beyond,
the date the individual either becomes able to work, reaches maximum (predictable) possible recovery,
or six (6) months after the scheduled layoff date due to reduction in force, whichever of these first
occurs.  Occupational disability make-up pay will not be extended beyond layoff except to those cases
and to the extent described in this Subsection (b).  An employee on occupational disability at the time of
layoff will be paid layoff allowance in a lump sum.

(c) See MOU "Recall Opportunity for Employees on Temporary Total Occupational Disability," p.163.

Section 5.  Basis of Payment

All disability payments provided for in this Contract shall be reduced by the amount or amounts of any other
benefits which might be provided through state or federal legislation for the same type of disability and for the
same period of absence.

Section 6.  Rate of Pay
 
Non-occupational and occupational disability payments shall be based on the rate the employee would be
receiving if working.
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ARTICLE XVIII

INSURANCE

Section 1. Group Life

(a) The Company shall maintain the current group plan of life and accidental death and dismemberment
insurance for hourly employees which became effective January 1, 1989 and provides the following
Basic and Supplemental Group Life Insurance benefits.

(1) Basic Group Life Insurance benefits will:

A. Provide an employee's beneficiary with an amount equal to at least two years' pay if
he/she should die before age 65 while an active employee, or

B. Provide an employee with a monthly income if he/she becomes totally and permanently
disabled before age 60.

C. Provide an employee with a reduced amount of life insurance after age 65.

D. Provide an employee with continued protection until at least his/her 65th birthday in the
event of total disability while employed.

(2) Supplemental Group Life Insurance Benefits will:

A. Provide an employee's beneficiary with an amount equal to at least an additional year's
pay in the event of death before age 65 while an active employee. 

B. Provide an employee with continued protection until at least his/her 65th birthday in the
event of total disability while employed.

(c) Benefits under the Group Life Insurance Plan as amended January 1, 1989, for eligible employees who
participate in the plan are set forth in the booklet entitled "Group Insurance Plan - Hourly Employees"
attached hereto and made a part thereof.  This attachment is hereinafter referred to as the "Insurance
Booklet."

(d) Participation in the Group Life Insurance Plan shall be on a voluntary basis.
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(e) The costs to employees for Basic Life Insurance and Supplemental Life Insurance are set forth in the
Insurance Booklet, and these costs shall not be increased during the term of the Agreement.  Each
participating active employee shall pay his/her cost of the Group Life Insurance Plan by payroll
deduction pursuant to his/her written authorization therefor on a form supplied by the Company.  An
early retiree who qualifies for and elects the option to continue the full amount of (a) his/her Basic Life
Insurance or (b) his/her Basic and Supplemental Life Insurance up to age 65, as set forth in the
Insurance Booklet, shall make his/her payments in advance monthly (or quarterly if he/she desires) to
the office or postal address designated by the Company.

Section 2.  Health Benefits Program

(a) Effective January 1, 1989, the Company will provide a comprehensive plan as set forth in the "Health
Benefits Program for Hourly Employees" booklet dated September 1, 1987, (such booklet to be
considered a part hereof) which shall include:

(1) A comprehensive medical plan providing ninety (90) percent coverage of eligible expenses after
a One Hundred Dollar ($100) deductible ($200 for family coverage) with a Six Hundred Dollar
($600) stop loss ($1,200 for family coverage).  The Plan provides a One Million Dollar
($1,000,000) maximum lifetime benefit.

(2) A Vision Care Plan with no deductible which includes an eye examination once every twelve
(12) months, one (1) pair of lenses once every twelve (12) months, and one (1) pair of frames
once every twenty-four (24) months.

(b) Such plan shall continue in effect through May 2, 2004, under the following terms and conditions:

(1) The Company shall arrange with an insurance company to make available to participating
employees in the bargaining unit certain benefits set forth in the booklet entitled "Health Benefits
Program for Hourly Employees."

(2) The gross cost of the comprehensive medical plan shall be shared by the Company and
participating employees.  Each employee who enrolls in the plan shall pay the applicable rate,
such rate representing six (6) percent of the total gross cost.  The Company shall pay the
remaining ninety-four (94) percent of the cost.

(3) Employee participation in the plan shall be on a voluntary basis.  Employees who enroll in the
plan shall authorize the Company in writing to deduct from their pay the applicable rate.
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Section 3.  Dental Plan

(a) The Company shall maintain the current Dental Plan for hourly employees.  Effective January 1, 1989,
the Dental Plan was amended to provide the following benefits:

(1) Maximum Benefits

A. $10,000 lifetime maximum, $1,000 in any calendar year
B. $1,000 lifetime maximum for orthodontics

(2) Deductible Amount

A. $25 applied against Type B and Type C expenses incurred in any one calendar year
C. $50 maximum per family

(3) Coverage

A. Type A Expenses - 100% of R&C charges, no deductible
1. Dental X-rays
2. Oral examination
3. Cleaning

B. Type B Expenses - 80% of R&C charges, $25 deductible

1. Routine restoration
2. Treatment of gum disease
3. Root canal therapy
4. Extractions and oral surgery

C. Type C Expenses - 50% of R&C charges, $25 deductible

1. Crowns
2. Bridgework
3. Dentures
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D. Type D Expenses - 50% of R&C charges, no deductible

1. Orthodontics ($1,000 lifetime maximum)

(c) Benefits under the Dental Plan as amended January 1, 1989, for eligible employees and dependents
who participate in the Plan are set forth in the booklet entitled "Dental Expense Assistance Plan"
attached hereto and made a part hereof.  The attachment is hereinafter referred to as the "Dental
Booklet."

(d) The Dental Plan will be paid for entirely by the Company.

Section 4.  Special Accident

(a) Effective January 1, 1989, the Company will make available to eligible hourly employees Special
Accident Insurance as set forth in the Booklet entitled "Special Accident Insurance Plan" attached
hereto and made a part thereof.

(b) Coverage may be elected from a minimum of $20,000 to a maximum of $500,000 in multiples of
$10,000 (Principal Sum).  An amount greater than $250,000 may be selected only if it does not exceed
10 times basic earnings.

(c) An employee may insure his spouse and/or dependent children by electing the family plan in accordance
with the booklet.

(d) The costs to employees for "Special Accident Insurance" are set forth in the Booklet.

Section 5.  General

(a) In the event of the enactment or amendment of any Federal or State law providing for benefits similar in
whole or in part, to those covered by this Agreement, and requiring either (a) compulsory participation
by any employee or the Company; or (b) compulsory payment of taxes or contributions by any
employee or by the Company; or (c) benefit costs either to any employee or the Company different
from those provided for under this Agreement then the parties hereto agree that they will amend this
Agreement so as to provide that the total cost to the Company for insurance benefits of whatsoever
nature for its employees will not be greater in amount than such costs as provided by law or by this
Agreement, whichever costs are greater.

(b) The Company shall arrange through an insurance company(s) or other carrier(s) for coverage providing
benefits under the above Plans.
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ARTICLE XIX

PENSIONS

1. Effective January 1, 1989, the Pension Plan was amended to provide a pension based upon the largest
amount produced by any of the following formulas.

(a) A Regular Formula providing a monthly benefit of:

1.2% times average straight-time monthly earnings times years and completed months of service
credit plus $18.

(b) An Alternate Formula providing a monthly benefit of:

1.5% of average straight-time monthly earnings times years and completed months of service
credit less 1.5% of monthly Primary Social Security Benefit times years and completed months
of service credit (up to a maximum of 50% of primary Social Security Benefit).

(c) A Minimum Formula providing a monthly benefit of:

$5 for each of your first ten years of service credit;

$7 for each of the eleventh through the twentieth years of service;

$9 for each year in excess of twenty years of service plus;

10% of average straight-time monthly earnings (if less than eight years of service, this will be
reduced by 1% for each year less than eight) plus $18.

2. Benefits available under the amended pension plan to eligible employees who retire on or after January
1, 1989, are set forth in the printed booklet entitled "The Retirement Program" which is attached hereto
and made a part hereof.  This booklet hereinafter is referred to as the "Pension Booklet." (See Letter of
Intent p.140.)

3. It is understood that if any dispute arises from the denial of a Bargaining Unit employee's claim for
benefits under the Pension Plan, other than the type of dispute to which Section 3 below pertains, then
such dispute may be taken up through the Grievance and Arbitration Procedure of the principal
Collective Bargaining Contract then in effect between the parties.
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4. If any dispute arises as the result of the denial of a Bargaining Unit employee's claim that he/she is totally
and permanently disabled within the meaning of the Pension Plan or that such a disabled former
employee continues to be so disabled, the dispute shall be resolved in the following manner upon the
filing with the Company of a written request for review by such employee or former employee not more
than 60 days after receipt of the denial.

The employee shall be examined by a physician appointed for the purpose by the Company and by a
physician appointed for the purpose by the Union.  If they disagree concerning whether the employee is
totally and permanently disabled, the question shall be submitted to a third physician selected by such
two physicians.  The medical opinion of the third physician, after examination by him/her of the
employee and consultation with the other two physicians, shall be final and binding on the Company, the
Union and the employee.  The fees and expenses of the third physician shall be shared equally by the
Company and the Union.

5. It is understood that an employee who retires and commences to receive a Pension Benefit (as
distinguished from a Disability Benefit) will have no rights to resume active employment with the
Company.

6. The obligation of the Company to maintain the Pension Plan, as herein provided, is subject to the
requirement that approval by the Internal Revenue Service for the amended Plan is received and
maintained continuously as:

(a) Qualifying under Section 401 of the Internal Revenue Code or any other applicable section of
the Federal tax laws (as such Sections are now in effect or are hereafter amended or enacted);
and

(b) Entitling the Company to deduction for payments under the Plan pursuant to Section 404 of the
Internal Revenue Code or any other applicable section of the Federal tax laws (as such Sections
are now in effect or are hereafter amended or enacted).

In the event that any revision in the Pension Plan is necessary to receive and maintain such approval or
to meet the requirements of any other applicable Federal law, the Company and the Union shall resume
negotiations for the purpose of reaching agreement on such revision, it being understood that such
revision shall be held to a minimum, adhering as closely as possible to the intent expressed in the
Pension Plan and in this Agreement.
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ARTICLE XX

TERM OF CONTRACT

Section 1.  Effective Dates

This Contract became effective as of April 1, 1996 or the date of ratification by the membership of Local 5-
689, whichever was later.  As later extended from its original expiration date, it shall continue in effect until
12:01 a.m., May 2, 2004 and shall automatically be renewed thereafter from year to year unless written notice
is given by either party sixty (60) days prior to the expiration date that it is desired to terminate or amend the
Contract.  It is agreed that the terms of this Section 1 will be binding upon any employer who may become a
successor contractor to USEC at the Portsmouth plantsite.

Section 2.  Renegotiation Notice

Both notice of request for renegotiation and lists of items to be amended shall be sent by registered mail to the
following:

1. Paper, Allied-Industrial, Chemical and Energy Workers International Union, AFL-CIO
P.O. Box 1475
Nashville, Tennessee  37202

2. United States Enrichment Corporation, Portsmouth Gaseous Diffusion Plant (“USEC”)
P. O. Box 628
Piketon, Ohio  45661.
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ARTICLE XXI

APPROVAL

This extended Contract between the Company and the Union is subject to ratification by the membership of
Local 5-689 and to the approval of the Paper, Allied-Industrial, Chemical and Energy Workers International
Union, AFL-CIO and shall be effective only if so approved.  These pre-conditions having been satisfied:
 
IN WITNESS WHEREOF the duly chosen representatives of the parties to this Contract have hereunto set
their hands this 23rd day of March  2000.

Paper, Allied-Industrial, Chemical and Energy United States Enrichment Corporation,
Workers International Union, AFL-CIO and Its Portsmouth Gaseous Diffusion Plant
Affiliated Local No. 5-689

______________________________________ ______________________________

______________________________________ ______________________________

______________________________________ ______________________________

______________________________________ ______________________________

______________________________________ ______________________________

Paper, Allied-Industrial, Chemical and Energy
Workers International Union, AFL-CIO

______________________________________

______________________________________
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For the purpose of representation under the provisions of Article VII, the job classifications included in each of the
three representation divisions are as indicated below:

REPRESENTATION DIVISION I REPRESENTATION DIVISION II

Instrument Mechanic - 1st Class Power Operator - 1st Class 
Instrument Mechanic - 2nd Class Power Operator - 2nd Class 
Instrument Mechanic Trainee Power Operator in Training 
Electronic Mechanic - 1st Class Stationary Engineer - Steam Plant 
Electronic Mechanic - 2nd Class Distribution and Inspection Operator 
Electronic Mechanic Trainee Boiler Operator
Electrician - 1st Class Assistant Boiler Operator
Electrician - 2nd Class Chemical Operator
Electrician Trainee Chemical Operator in Training
Maintenance Mechanic - 1st Class                         Development Operator
Maintenance Mechanic - 2nd Class Development Operator in Training
Maintenance Mechanic Trainee Production Process Operator
Machinist AA Production Process Operator in Training
Machinist - 2nd Class Utilities Operator
Machinist Trainee Utilities Operator in Training
Mason Uranium Material Handler
Sheet Metal Mechanic - 1st Class Uranium Material Handler in Training
Sheet Metal Mechanic - 2nd Class Fire Protection
Sheet Metal Mechanic Trainee Fire Protection EMT-A
Welder - 1st Class
Welder - 2nd Class
Welder Trainee REPRESENTATION DIVISION III
Carpenter 
Mobile Equipment Mechanic Materials            
Sign Painter Lubricator (Garage)
Painter - 1st Class Truck Driver
Painter - 2nd Class Laundry Worker

Car Driver
Window Washer
Laborer
Janitor
Coal Handling Machine Operator
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The provisions of ARTICLE VIII, SENIORITY, shall be administered in accordance with the SENIORITY
DIVISIONS and the MISCELLANEOUS GROUP shown below:

 MAINTENANCE   OPERATIONS
LABOR LABOR

CLASSIFICATION    GRADE   CLASSIFICATION GRADE

Instrument Mechanic - 1st Class 20 Power Operator - 1st Class      17-0
Instrument Mechanic - 2nd Class 14 Power Operator - 2nd Class    13
Instrument Mechanic Trainee   9       Power Operator in Training         8  
Electronic Mechanic - 1st Class 20 Stationary Engineer - Steam Plant 18
Electronic Mechanic - 2nd Class 14 Distribution & Inspection Operator 17-0
Electronic Mechanic Trainee   9 Boiler Operator                       16
Electrician - 1st Class 19 Assistant Boiler Operator            13
Electrician - 2nd Class 13 Chemical Operator                      17-0
Electrician Trainee   9 Chemical Operator in Training     8
Maintenance Mechanic - 1st Class 19 Development Operator      15-0
Maintenance Mechanic - 2nd class 13 Development Operator in Training    8
Maintenance Mechanic Trainee   9 Production Process Operator    17-0
Machinist AA 19 Production Process Oper. in Training     8
Machinist - 2nd Class 13 Utilities Operator    17-0
Machinist Trainee   9  Utilities Operator in Training       8
Mason 19 Uranium Material Handler     17-0
Welder - 1st Class         19 Uranium Material Handler in Training   8 
Welder - 2nd Class       13 Welder Trainee            9
Sheet Metal Mechanic - 1st Class 19 Sheet Metal Mechanic - 2nd Class   13
Sheet Metal Mechanic – Trainee    9 Carpenter              

17
MISCELLANEOUS GROUP

Mobile Equipment Mechanic 17 Coal Handling Machine Operator   8
Sign Painter  16-S Car Driver                      6
Painter - 1st Class               15 Laundry Worker                       6-0
Painter - 2nd Class             10 Laborer        5
Window Washer  5                        Janitor   4*

SERVICE
Fire Protection 12 Fire Protection EMT-A  15
Materials 13 Lubricator (Garage)  10
Truck Driver 8-0

*  All newly hired Janitors will start at the starting rate for Labor Grade 1 and will progress to the top of Labor
Grade 4 over a 24 month period.
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LABOR                                                                    
LABOR

HOURLY CLASSIFICATION GRADE HOURLY CLASSIFICATION GRADE

Assistant Boiler Operator 13    Machinist Trainee     9
Boiler Operator 16  Maintenance Mechanic-1st Class   19
Car Driver     6     Maintenance Mechanic -2nd Class 13
Carpenter 17    Maintenance Mechanic Trainee       9
Chemical Operator 17-0 Mason                             19
Chemical Operator in Training     8 Materia ls   13
Coal Handling Machine Operator          8 Mobile Equipment Mechanic         17
Convertor Maintenance 12 Painter - 1st Class   15
Development Operator 15-0 Painter - 2nd Class   10 
Development Operator in Training   8 Power Operator - 1st Class   17-0
Distribution and Inspection Operator 17-0 Power Operator - 2nd Class   13
Electrician - 1st Class              19  Power Operator in Training              8
Electrician - 2nd Class  13    Production Process Operator         17-0
Electrician Trainee   9 Production Process Oper. in Training    8
Electronic Mechanic -1st Class 20 Sheet Metal Mechanic - 1st Class   19
Electronic Mechanic -2nd Class 14 Sheet Metal Mechanic - 2nd Class 13
Electronic Mechanic -Trainee   9 Sheet Metal Mechanic Trainee       9 
Fire Protection 12 Sign Painter   16-S
Fire Protection EMT-A 15 Stationary Engineer - Steam Plant 18
Instrument MEchanic-1st Class 20 Truck Driver       8-0
Instrument Mechanic -2nd Class 14 Uranium Material Handler            17-0
Instrument Mechanic Trainee   9 Uranium Material Handler in Training   8
Janitor   4 *     Utilities Operator   17-0
Laborer   5 Utilities Operator in Training       8
Laundry Worker    6-0 Welder - lst Class   19
Lubricator (Garage)              10  Welder - 2nd Class                    13
Machinist AA 19    Welder Trainee                   9
Machinist - 2nd Class  13 Window Washer        5

*  All newly hired Janitors will start at the starting rate for Labor Grade 1 and will progress to the top of Labor
Grade 4 over a 24 month period.
** For labor grade of former converter maintenance, see MOU re "Discontinuance of Converter Maintenance
Classification, p.128.
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Base hourly rate range for labor grades effective 4/1/96 for all active hourly employees on the payroll on the date of ratification. A
retroactive wage payment of $400 to each bargaining unit employee upon ratification of the contract.  A $600 lump sum payment shall be
paid to all active hourly employees on the payroll as of May 2, 1996.

Labor
Grade

Starting
Rate 9 Weeks

13 Weeks 18 Weeks 26 Weeks 39 Weeks 52 Weeks

1 7.835 8.144 8.330

2 7.971 8.291 8.492

3 8.091 8.449 8.656

*4 8.221 8.607 8.896

5 8.381 8.763 9.037

6 8.530 8.933 9.216

6-0 8.634 9.037 9.319

7 8.689 9.129 9.455

8 8.819 9.292 9.597 9.901

8-0 8.923 9.396 9.700 10.004

9 8.983 9.292 9.455 9.597 9.782

10 9.157 9.542 9.956

11 9.292 9.700 10.113

12 9.510 9.802 9.956 10.113 10.337

13 9.657 9.956 10.113 10.303 10.482

14 9.802 10.096 10.303 10.462 10.689

14-0 10.026 10.309 10.477 10.641 10.847

14-S 10.031 10.303 10.689

15 10.440 10.788 11.223

15-0 10.396 10.748 11.168

16 10.554 10.940 11.325

16-0 10.613 10.999 11.390

16-S 10.657 11.043 11.428

17 10.929 11.304 11.756

17-0 10.982 11.380 11.820 11.907 11.994

18 10.994 11.450 11.890

19 11.162 11.565 12.000

20 11.276 11.679 12.107

*EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months

7.835 8.101 8.366 8.631 8.896
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Base hourly rate range for labor grades effective May 2, 1997. A lump sum wage payment of 2% of each bargaining unit employees' base
rate shall be paid to active hourly employees on the payroll as of May 2, 1997.

Labor
Grade

Starting Rate 9 Weeks 13 Weeks 18 Weeks 26 Weeks 39 Weeks 52 Weeks

1 7.992 8.307 8.497

2 8.130 8.457 8.662

3 8.253 8.618 8.829

*4 8.385 8.779 9.074

5 8.549 8.938 9.218

6 8.701 9.112 9.400

6-0 8.807 9.218 9.505

7 8.863 9.312 9.644

8 8.995 9.478 9.789 10.099

8-0 9.101 9.584 9.894 10.204

9 9.163 9.478 9.644 9.789 9.978

10 9.340 9.733 10.155

11 9.478 9.894 10.315

12 9.700 9.998 10.155 10.315 10.544

13 9.850 10.155 10.315 10.509 10.692

14 9.998 10.298 10.509 10.671 10.903

14-0 10.227 10.515 10.687 10.854 11.064

14-S 10.232 10.509 10.903

15 10.649 11.004 11.447

15-0 10.604 10.963 11.391

16 10.765 11.159 11.552

16-0 10.825 11.219 11.618

16-S 10.870 11.264 11.657

17 11.148 11.530 11.991

17-0 11.202 11.608 12.056 12.145 12.234

18 11.214 11.679 12.128

19 11.385 11.796 12.240

20 11.502 11.913 12.349

*EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months

7.992 8.263 8.533 8.804 9.074
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Base hourly rate range for labor grades effective May 2, 1998. A lump sum wage payment of 2% of each bargaining unit
employees' base rate shall be paid to active hourly employees on the payroll as of May 2, 1998.

Labor Grade Starting Rate 9 Weeks 13 Weeks 18
Weeks

26 Weeks 39 Weeks 52 Weeks

1 8.152 8.473 8.667

2 8.293 8.626 8.835

3 8.418 8.790 9.006

*4 8.553 8.955 9.255

5 8.720 9.117 9.402

6 8.875 9.294 9.588

6-0 8.983 9.402 9.695

7 9.040 9.498 9.837

8 9.175 9.668 9.985 10.301

8-0 9.283 9.776 10.092 10.408

9 9.346 9.668 9.837 9.985 10.178

10 9.527 9.928 10.358

11 9.668 10.092 10.521

12 9.894 10.198 10.358 10.521 10.755

13 10.047 10.358 10.521 10.719 10.906

14 10.198 10.504 10.719 10.884 11.121

14-0 10.432 10.725 10.901 11.071 11.285

14-S 10.437 10.719 11.121

15 10.862 11.224 11.676

15-0 10.816 11.182 11.619

16 10.980 11.382 11.783

16-0 11.042 11.443 11.850

16-S 11.087 11.489 11.890

17 11.371 11.761 12.231

17-0 11.426 11.840 12.297 12.388 12.479

18 11.438 11.913 12.371

19 11.613 12.032 12.485

20 11.732 12.151 12.596

*EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months

8.152 8.428 8.704 8.980 9.255
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1999 - APPENDIX D

Base hourly rate range for labor grades effective May 2, 1999. A lump sum wage payment of 2% of each bargaining unit
employees' base rate shall be paid to active hourly employees on the payroll as of May 2, 1999.

Labor Grade Starting Rate 9 Weeks 13 Weeks 18
Weeks

26 Weeks 39 Weeks 52 Weeks

1 8.315 8.642 8.840

2 8.459 8.799 9.012

3 8.586 8.966 9.186

*4 8.724 8.934 9.440

5 8.894 9.299 9.590

6 9.053 9.480 9.780

6-0 9.163 9.590 9.889

7 9.221 9.688 10.034

8 9.359 9.861 10.185 10.507

8-0 9.469 9.972 10.294 10.616

9 9.533 9.861 10.034 10.185 10.382

10 9.718 10.127 10.565

11 9.861 10.294 10.731

12 10.092 10.402 10.565 10.731 10.970

13 10.248 10.565 10.731 10.933 11.124

14 10.402 10.714 10.933 11.102 11.343

14-0 10.641 10.940 11.119 11.292 11.511

14-S 10.646 10.933 11.343

15 10.079 11.448 11.910

15-0 11.032 11.406 11.851

16 11.200 11.610 12.019

16-0 11.263 11.672 12.087

16-S 11.309 11.719 12.128

17 11.598 11.996 12.476

17-0 11.655 12.077 12.543 12.636 12.729

18 11.667 12.151 12.618

19 11.845 12.273 12.735

20 11.967 12.394 12.848
*EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months

8.315 8.597 8.878 9.160 9.440
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Base hourly rate range for labor grades effective May 2, 2000.  A lump sum wage
Payment of 2% of each bargaining unit employees' base rate shall be paid to active
hourly employees on the payroll as of May 2, 2000.
Labor Starting 9 13 18 26 39 52
Grade Rate Weeks Weeks Weeks Weeks Weeks Weeks

1 8.481 8.815 9.017
2 8.628 8.975 9.192
3     8.758 9.145 9.370
*4 8.898 9.317 9.629
5 9.072 9.485 9.782
6 9.234 9.670 9.976

6-0 9.346 9.782 10.087
7 9.405 9.882 10.235
8 9.546 10.058 10.389 10.717

8-0 9.658 10.171 10.500 10.828
9 9.724 10.058 10.235 10.389 10.590
10 9.912 10.330 10.776
11 10.058 10.500 10.946
12 10.294 10.610 10.776 10.946 11.189
13 10.453 10.776 10.946 11.152 11.346
14 10.610 10.928 11.152 11.324 11.570

14-0 10.854 11.159 11.341 11.518 11.741
14-S 10.859 11.152 11.570
15 11.301 11.677 12.148

15-0 11.253 11.634 12.088
16 11.424 11.842 12.259

16-0 11.488 11.905 12.329
16-S 11.535 11.953 12.371
17 11.830 12.236 12.726

17-0 11.888 12.319 12.794 12.889 12.984
18 11.900 12.394 12.870
19 12.082 12.518 12.990
20 12.206 12.642 13.105

* EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months

8.481 8.769 9.056 9.343 9.629
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2001 - APPENDIX D

Base hourly rate range for labor grades effective May 2, 2001.  A lump sum wage
payment of 2% of each bargaining unit employees' base rate shall be paid to active
hourly employees on the payroll as of May 2, 2001.
Labor Starting 9 13 18 26 39 52
Grade Rate Weeks Weeks Weeks Weeks Weeks Weeks

1 8.651 8.991 9.197
2 8.801 9.155 9.376
3 8.933 9.328 9.557
*4 9.076 9.503 9.822
5 9.253 9.675 9.978
6 9.419 9.863 10.176

6-0 9.533 9.978 10.289
7 9.593 10.080 10.440
8 9.737 10.259 10.597 10.931

8-0 9.851 10.374 10.710 11.045
9 9.918 10.259 10.440 10.597 10.802
10 10.110 10.537 10.992
11 10.259 10.710 11.165
12 10.500 10.822 10.992 11.165 11.413
13 10.662 10.992 11.165 11.375 11.573
14 10.822 11.147 11.375 11.550 11.801

14-0 11.071 11.382 11.568 11.748 11.976
14-S 11.076 11.375 11.801
15 11.527 11.911 12.391

15-0 11.478 11.867 12.330
16 11.652 12.079 12.504

16-0 11.718 12.143 12.576
16-S 11.766 12.192 12.618
17 12.067 12.481 12.981

17-0 12.126 12.565 13.050 13.147 13.244
18 12.138 12.642 13.127
19 12.324 12.768 13.250
20 12.450 12.895 13.367

* EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months
8.651 8.944 9.237 9.530 9.822
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2002 - APPENDIX D
:

Base hourly rate range for labor grades effective May 2, 2002.  A lump sum wage payment of
2% of each bargaining unit employees' base rate shall be paid to active hourly employees on
the payroll as of May 2, 2002.
Labor Starting 9 13 18 26 39 52
Grade Rate Weeks Weeks Weeks Weeks Weeks Weeks

1 8.824 9.171 9.381
2 8.977 9.338 9.564
3 9.112 9.515 9.748
*4 9.258 9.693 10.018
5 9.438 9.869 10.178
6 9.607 10.060 10.380

6-0 9.724 10.178 10.495
7 9.785 10.282 10.649
8 9.932 10.464 10.809 11.150

8-0 10.048 10.581 10.924 11.266
9 10.116 10.464 10.649 10.809 11.018
10 10.312 10.748 11.212
11 10.464 10.924 11.388
12 10.710 11.038 11.212 11.388 11.641
13 10.875 11.212 11.388 11.603 11.804
14 11.038 11.370 11.603 11.781 12.037

14-0 11.292 11.610 11.799 11.983 12.216
14-S 11.298 11.603 12.037
15 11.758 12.149 12.639

15-0 11.708 12.104 12.577
16 11.885 12.321 12.754

16-0 11.952 12.386 12.828
16-S 12.001 12.436 12.870
17 12.308 12.731 13.241

17-0 12.369 12.816 13.311 13.410 13.509
18 12.381 12.895 13.390
19 12.570 13.023 13.515
20 12.699 13.153 13.634

* EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months
8.824 9.123 9.422 9.721 10.018
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Base hourly rate range for labor grades effective May 2, 2003.  A lump sum wage payment of
2% of each bargaining unit employees' base rate shall be paid to active hourly employees on
the payroll as of May 2, 2003.
Labor Starting 9 13 18 26 39 52
Grade Rate Weeks Weeks Weeks Weeks Weeks Weeks

1 9.000 9.354 9.569
2 9.157 9.525 9.755
3 9.294 9.705 9.943
*4 9.443 9.887 10.218
5 9.627 10.066 10.382
6 9.799 10.261 10.588

6-0 9.918 10.382 10.705
7 9.981 10.488 10.862
8 10.131 10.673 11.025 11.373

8-0 10.249 10.793 11.142 11.491
9 10.318 10.673 10.862 11.025 11.238
10 10.518 10.963 11.436
11 10.673 11.142 11.616
12 10.924 11.259 11.436 11.616 11.874
13 11.093 11.436 11.616 11.835 12.040
14 11.259 11.597 11.835 12.017 12.278

14-0 11.518 11.842 12.035 12.223 12.460
14-S 11.524 11.835 12.278
15 11.993 12.392 12.892

15-0 11.942 12.346 12.829
16 12.123 12.567 13.009

16-0 12.191 12.634 13.085
16-S 12.241 12.685 13.127
17 12.554 12.986 13.506

17-0 12.616 13.072 13.577 13.678 13.779
18 12.629 13.153 13.658
19 12.821 13.283 13.785
20 12.953 13.416 13.907

* EXCEPTION:  Janitors

Starting Rate 6 Months 12 Months 18 Months 24 Months
9.000 9.305 9.610 9.915 10.218
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APPENDIX E

COST-OF-LIVING ALLOWANCE, "COLA"

      
1.  $.42 shall be added to the current COLA of $6.87 as of the first Monday following the

effective date of the Contract.  The agreement to add $.42 to COLA shall not prejudice
either the Company's or the Union's position regarding the pending "Consolidated Unfair
Labor Practice Complaint," for the period prior to the date of ratification. 

2.  In addition to the wage increases, the Company will grant Cost of Living allowances as
     follows:

The cost of living allowance, if any, will be determined in accordance with changes in the
Consumer Price Index -- United States City Average for Urban Wage Earners and Clerical
Workers (CPI-W) (1967=100), as amended for the month of January 1996 and subsequent
months, here-in-after referred to as the CPI-W.

Based on Three-Month Effective Date of Adjustment
Average CPI-W for:     From: Through:

Jan., Feb., March 1996  5/6/96   8/4/96
April, May, June 1996   8/5/96 11/3/96
July, Aug., Sept. 1996 11/4/96   2/2/97
Oct., Nov., Dec. 1996  2/3/97   5/4/97
Jan., Feb., March 1997   5/5/97

 8/3/97
April, May, June 1997   8/4/97 11/2/97
July, Aug., Sept. 1997 11/3/97   2/1/98
Oct., Nov., Dec. 1997   2/2/98   5/3/98
Jan., Feb., March 1998   5/4/98

 8/2/98
April, May, June 1998   8/3/98 11/1/98
July, Aug., Sept. 1998 11/2/98 1/31/99
Oct., Nov., Dec. 1998   2/1/99   5/2/99
Jan., Feb. March 1999   5/3/99   8/1/99
April, May, June 1999   8/2/99           

10/31/99
July, Aug., Sept. 1999 11/1/99    2/6/00
Oct., Nov., Dec. 1999   2/7/00

4/30/00
Jan., Feb., Mar. 2000   5/1/00   

8/6/00
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April, May, June 2000   8/7/00 11/5/00
July, Aug., Sept. 2000 11/6/00   2/4/01
Oct., Nov., Dec. 2000   2/5/01   5/6/01
Jan., Feb., March 2001   5/7/01   8/5/01
April, May, June 2001   8/6/01 11/4/01
July, Aug., Sept. 2001 11/5/01   2/3/02
Oct., Nov., Dec. 2001   2/4/02   5/5/02
Jan., Feb., March 2002   5/6/02   8/4/02
April, May, June 2002  8/5/02 11/3/02
July, Aug., Sept. 2002 11/4/02   2/2/03
Oct., Nov., Dec. 2002   2/3/03   5/4/03
Jan., Feb. March 2003   5/5/03   8/3/03
April, May, June 2003   8/4/03 11/2/03
July, Aug., Sept. 2003 11/3/03   2/1/04
Oct., Nov., Dec. 2003   2/2/04   5/2/04

Beginning with the August 5, 1996 adjustment period, the average CPI-W for the months of
January, February, and March, 1996 (453.6) will be the base for adjustments.  The adjustment
of $6.87 earned under previous contracts, plus the $.42 cents provided for in Item I above, or
$7.29, is to be added to the base of January, February and March, 1996 (453.6). 

The amount of the cost of living allowance payable on the effective dates of adjustments will be
determined by comparing the three-month average CPI-W for the adjustment period to the
Base.  $.01 per hour for each full .3 of a point change that the three-month average CPI-W for
the adjustment period exceeds the Base will be added to any cost-of-living allowance payable
as indicated above.

The Cost of Living Allowance will be payable as a separate rate per hour for all hours for which
employees receive pay from the Company and will be paid weekly.

3.  In determining the three-month average of the CPI-W for a specified period the computed
average shall be rounded to the nearest 0.1 Index Point.

4.  In the event the Bureau of Labor Statistics does not issue the appropriate CPI-W on or
before effective date of adjustment, the cost-of-living allowance required by such
appropriate index shall be effective at the beginning of the first pay period after receipt of
the index.

5.  No adjustment, retroactive or otherwise, shall be made in pay or benefits as a result of any
revision which later may be made in the published figures for the Index for any month on the
basis of which the cost-of-living calculation shall have been determined.

6.  The cost-of-living allowances are dependent upon the availability of the BLS CPI-W in       
 its present form.  In the event the Bureau of Labor Statistics changes the form or the            
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basis of calculating the CPI-W, the Company and the Union agree to request the Bureau 
     to make available for the life of this Contract a CPI-W in its present form.

7.  The net cost of living allowance for the adjustment period February 5, 1996 to May 6, 1996
is $6.87.  The amount of $.39 in cost-of-living adjustments was diverted for improvements
in Pension Plan and in the Hospital/Surgical Plan for the 1979 Contract period.  Seven cents
($.07) of this amount was returned to COLA per an arbitration decision during the 1988
Contract period.

8.  In no event will a decline in the CPI-W be cause to reduce any Cost-of-Living Allowances
that have been made prior to such decline.
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APPENDIX F

SAVINGS PROGRAM

A  Effective January 1, 1989, the Company will make available to eligible hourly employees a
Savings Program consisting of a Savings Plan and a 401K Plan.

B.  Basic contributions can range from 2-1/2% to 7-1/2% of an employee's average straight
time earnings.  The Company will contribute 10%, 20%, or 30% of such contributions
based on one, two, or three or more years of Company service, respectively.  Supplemental
contributions can range from an additional 1/2% to 10% of an employee's straight time
earnings, but will receive no Company contribution.

C.  The provisions of the Savings Program are set forth in two booklets, one entitled "Savings
Plan for Salaried and Hourly Employees," and the other entitled "401K Savings Plan for
Hourly Employees" as amended by a brochure entitled "The Savings Program - A Sensible
Solution."

D.  The obligation of the Company to maintain the Savings Program, as herein provided, is
subject to the requirement that approval by the Internal Revenue Service for the amended
Plan is received and maintained continuously as:

1.  Qualifying under Section 401 of the Internal Revenue Code or any other applicable
section of the Federal tax laws (as such Sections are now in effect or are hereafter
amended or enacted); and

2.  Entitling the Company to deduction for payments under the Plan pursuant to Section
404 of the Internal Revenue Code or any other applicable Section of the Federal
tax laws (as such sections are now in effect or are hereafter amended or enacted).

In the event that any revision in the Savings Program is necessary to receive and maintain such
approval or to meet the requirements of any other applicable Federal law, the Company and the
Union shall resume negotiations for the purpose of reaching agreement on such revision, it being
understood that such revision shall be held to a minimum, adhering as closely as possible to the
intent expressed in the Savings Program and in this Agreement.
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MEMORANDUM OF UNDERSTANDING

10 HOUR SHIFT

DATED    April 1, 1996

Provided the Company and the Union both agree, it is permissible for classification/groups to work a
"10 Hour Shift" schedule provided such a shift enhances plant operations.  The parties further agree to
the following:

1. A trial period of six months shall be implemented upon agreement by the Company and Union
as follows:

a. A two-thirds (2/3) agreement of the affected employees within the classification/groups and,

b. The approval of the Division Manager of the affected classification/groups.

2. At the completion of the six month trial period the Company and Union will meet to jointly
determine if the 10-hour shift should continue and if any adjustments to the shift are required.

3. The "10-Hour Shift" may be terminated by either the Company or the Union upon thirty (30)
calendar days prior written notice to the other party as follows:

a. A fifty percent (50%) plus one (1) disagreement of the affected classification/group or,

b. The approval of the Division Manager of the affected classification/group.

4. If differences arise from the "10 Hour Shift" schedule, they will be resolved by a Joint
Company/Union Committee.  If the Committee is not able to resolve the issue, then it will be
subject to the 4th Step of the Grievance Procedure.  This Committee will consist of three (3)
Company and three (3) Union representatives.

5. The starting time and quitting time will be decided by the Division Manager.  However, starting
times will not be earlier than 6:00 a.m. nor end past 6:00 p.m.

6. The first ten (10) hours will be straight time, with no shift differential or meal allowance.  Any
time worked after the first ten (10) hours will be paid as the current  contract language provides.
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7. Vacations will be paid and charged in ten (10) or five (5) hour increments.  (No intent to change
vacation hours entitlement.)

8. When a week with a scheduled holiday occurs, those scheduled on a ten (10) hour shift will
revert back to an eight (8) hour schedule for that week.  All rules and regulations shall be those
applicable to the eight (8) hour schedule during these holiday weeks, including vacation.

                   
9. The ten (10) hour shift will cover Monday through Friday, with no Saturday or Sunday

coverage and will be designated as "L" Shift.  Shifts other than "L" Shift, can be considered as
mutually agreed to by the Company and the Union.

10. The fifth day worked will be considered as the sixth consecutive day, and the sixth and seventh
day worked will both be considered as the seventh consecutive day.

11. "O" Shift employees with a non-paid 1/2 hour lunch period who goes to a ten (10) hour shift will
continue to have a non-paid 1/2 hour lunch period (i.e., 10-1/2 hour shift).
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MEMORANDUM OF UNDERSTANDING

12-HOUR SHIFT

DIVISION I, DIVISION II, AND DIVISION III

DATED     April 1, 1996

Provided the Union and Company both agree, it is permissible for rotating shift A-B-C-D
classifications/groups within Division II and III to work a twelve (12) hour shift rotating
schedule.  The parties further agree to the following:

1. A trial period of six months shall be implemented upon agreement by the Company and Union
as follows:

a. A two-thirds (2/3) agreement of the affected rotating shift A-B-C-D employees within the
classification/groups and,

b. The approval of the Division Manager of the affected shift A-B-C-D employees within the
classification/groups.

2. At the completion of the six month trial period the Company and Union will meet to jointly
determine if the 12-hour shift should continue and if any adjustments to the shift are required.

3. The 12-hour shift may be terminated at any time by either the Company or the Union upon thirty
(30) calendar days prior written notice to the other party as follows:

a. A fifty percent (50%) plus one (1) disagreement of the affected shift A-B-C-D employees
within the classification/groups or,

b. The approval of the Division Manager of the affected shift A-B-C-D employees within the
classification/groups.

4. If the differences arise from the 12 hour shift schedule covering the amended articles and
sections, they will be resolved by a joint Company/Union Committee.  If the Committee is not
able to resolve the issue, then they will be referred to the Fourth Step of the grievance
procedure.  The Committee will consist of three (3) Union and three (3) Company
representatives.

5. In order to allow for twelve-hour shift employees to review and respond to job posting
vacancies, the notices will be posted on Tuesdays.
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6. A workday means a twenty-four (24) hour period beginning at 7:00 a.m.   Workweek means
the seven (7) day period beginning on Monday at 7:00 a.m.  The starting time can be adjusted
by mutual agreement of the Union and the affected Division Manager.

7. A standard days work shall consist of twelve (12) hours worked in a workday.  A standard
four week rotating schedule will consist of one (1) forty-eight (48) hour, one (1) forty (40) hour
and two (2) thirty-six (36) hour workweeks.

8. During the 40 hour workweek, the employee may choose to work the last four (4) hours or
roll-out for the entire twelve (12) hours on the roll-out day.  Supervision must be notified at least
twenty four (24) hours in advance of that shift if the employee chooses to roll-out for the entire
twelve (12) hour shift.  This advance notice applies only to the designated roll-out day.

9. The following shift hours are recognized:  Day Shift, 7:00 a.m. to 7:00 p.m. and Night Shift,
7:00 p.m. to 7:00 a.m.  They will be designated as AA-BB-CC-DD shifts.

10. "R" and "M" Shifts in the affected classifications will be scheduled to work an eight (8) hour
schedule from 7:00 a.m. to 3:00 p.m.; "R" Shift is scheduled Tuesday through Saturday, "M"
Shift is scheduled Monday through Friday.  The intent is to maintain "R" and "M" shift at a level
consistent with effective shift operations.  Typical "R" shift manning will be 1 operator for every
20 A-B-C-D rotating shift operators.  Typical "M" shift manning will be 1 operator for every 20
A-B-C-D rotating shift operators.

11. An employee shall be paid at the rate of one and one-half (1 1/2) times base hourly rate and at
one and one-half (1 1/2) times any applicable shift differential for:  All hours worked in excess
of twelve (12) hours in any twenty-four (24) hour period or for all hours worked in excess of
forty (40) hours within the workweek, whichever method of computation provides, at the end of
the workweek, the greater total pay to the employee.

12. Weekend premium will be paid for all hours worked on Saturday and Sunday as follows:
Saturday hours - 7:00 a.m. Saturday to 7:00 a.m. Sunday and Sunday hours - 7:00 a.m.
Sunday to 7:00 a.m. Monday.

13. A meal allowance will be paid after fourteen (14) hours of continuous and successive work.

14. Jury Duty pay will be as the current contract language allows.  It is recognized that the employee
shall be paid their base hourly rate for the time lost from the regularly scheduled 12 hour shift. 
Jury Duty scheduled on scheduled days of work will be credited as hours worked.
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15. Funeral Pay - An employee who is excused from work because of the death of a member of
his/her immediate family, shall be paid at base hourly rate for time missed up to a maximum of
three (3) consecutive scheduled twelve (12) hour workdays.  Immediate family defined in
contract.

16. Vacation - Vacation time will be requested, in increments of four (4), eight (8) hours and twelve
(12) hours.  Four (4) hours vacation may be requested for the first four (4) hours or the last four
(4) hours of a 12 hour shift.  Twelve (12) hours vacation is equivalent to one and one-half days
of vacation entitlement.

17. Auxiliary Emergency Squad - To be addressed and evaluated after approval of 12 hour shift. 
Hours credited - four (4) hours for every three (3) full months of AES service and one (1) day
equals twelve (12) hours.

18. Night shift differential will be paid for hours worked between 7:00 p.m. and 7:00 a.m.  No shift
differential will be paid for hours worked between 7:00 a.m. and 7:00 p.m.

19. The first day worked, other than the scheduled work week, will be considered the sixth
consecutive day.  All days worked after this would be considered the same as the seventh
consecutive day, in accordance with the intent of Article X, Section 7(e).

20. For working twelve (12) hours on a day observed as a holiday, employee will receive base
hourly rate and applicable shift differential for the first four (4) hours and two and one-half (2
1/2) times base hourly rate and two and one-half (2 1/2) times applicable shift differential for the
remaining eight (8) hours.

21. If any of the observed holidays fall on an employee's scheduled day off, his/her first succeeding
scheduled work day shall be recognized as the holiday except that where there are two
consecutive holiday days (July 4th and companion day, Thanksgiving and companion day, and
Christmas Eve and Christmas).  In this case, the first holiday will be recognized on the
employee's last preceding scheduled work day and the second holiday will be recognized on the
employee's first succeeding scheduled work day.

Contract Changes to Article X to Support 12-Hour Shifts

Delete Article X, Section 5 (b) (2) (Page 48):  "except for those employees who are normally scheduled
to work forty (40) hours within the workweek excluding the holiday(s) scheduled off."

Article X, Section 8 (b) (Page 51): Change the last sentence, "These changes shall not apply
 for A,B,C or D Shift as holidays will be scheduled on workdays."
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MEMORANDUM OF UNDERSTANDING

ARTICLE XIV, SECTION 2 - "O" SHIFT SAFETY REPRESENTATIVE

DATE   May 2, 1985

In accordance with Article XIV, Shift Safety Representative, it is hereby agreed that the "O" Shift
Representative will be placed on full-time basis without loss of pay (40 hours per week) during the
term of this Contract under the following conditions:

1. Such employee shall report his/her presence to the Plant Shift Superintendent before
entering plantsite.  He/she also shall notify the supervision of any department in which it
becomes necessary to contact employees prior to a discussion.

2. His/her work hours shall be considered "O" Shift.

3. Accumulation of seniority and layoff provisions of the Contract remain in effect.

4. A certified alternate representative shall be released under the same condition when this
employee is absent for a full day or more for sickness or vacation, attendance at the
All-Ohio Safety Congress or on an as-needed basis when approved.

5. All sections of Article X, Hours of Work, which refer to premium pay or minimum pay
guarantee shall not apply to this employee, nor shall he/she be eligible for shift differential
or Saturday, Sunday bonus.

6. Alternates will be eligible for overtime opportunities in accordance with Article X, Section
4.
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MEMORANDUM OF UNDERSTANDING

ARTICLE XVII - SECTION 1(C)

DATED    MAY 2, 1982

The Company and Union agree that an employee out sick for four (4) consecutive workdays

may at his/her option utilize his/her vacation to offset any portion of the sixteen (16) hour waiting

period under Section 1, paragraph (c).

An employee who is disabled for twenty-five (25) or more consecutively scheduled workdays,

and receives disability pay for the sixteen (16) hour waiting period Article XVII, Section 3(a)]

may, at his/her option, arrange to repay the vacation pay and have the vacation time reinstated.

An employee who opts to reinstate the vacation time should contact his/her supervisor.
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MEMORANDUM OF UNDERSTANDING

ARTICLE X, SECTIONS 5(A) AND 7(A)(2)

DATE  May 2, 1985

During 1985 contract negotiations the parties discussed the concern that rotating shift

employees (A, B, C, D) who work an overtime opportunity on their scheduled day off (SDO)

during a workweek in which Saturday and/or Sunday are scheduled holidays, can be subject to

an apparent inequity which eliminates overtime pay for that day.

To eliminate this apparent inequity the parties agree that these employees will be paid one and

one-half (1-1/2) times Base Hourly Rate for all hours worked plus one and one-half (1-1/2)

times for any applicable shift differential on the SDO under the following conditions:

1. Saturday and/or Sunday are scheduled holidays;

2. SDO falls during current week;

3. Employee worked overtime on SDO; and

4. Employee worked remaining week as scheduled.

Supervision will verify the overtime worked and arrange for payment.
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MEMORANDUM OF UNDERSTANDING

BENEFIT REPRESENTATIVE - OVERTIME LIST

DATED:    April 1, 1996

Effective upon the date of ratification, the Union designated Benefit Representative will be

included on the appropriate overtime list and will be offered overtime opportunities under

the same conditions as presently apply to Committeepersons.



119

MEMORANDUM OF UNDERSTANDING

CDL PREMIUM

DATED:    April 1, 1996

Effective on the Monday following ratification, the Company will provide a "CDL

Premium" of $.25 per hour for all employees classified as Truck Drivers, who must

have a Commercial Drivers License. 
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MEMORANDUM OF UNDERSTANDING

COMMERCIAL DRIVERS LICENSES

DATED:    October 1, 1992 (Original Date)
August 8, 1994

In order to assure a sufficient number of bargaining unit employees are in compliance with DOT
regulations to operate vehicles subject to DOT regulations, the Company and the Union agree:

1. This Agreement shall become effective immediately upon ratification by the membership of
OCAW Local 3-689, provided ratification occurs on or before October 27, 1993.  If not
ratified by that date, this Agreement is void and the positions of the Company and the Union,
with respect to compliance with DOT regulations, shall be as existed prior to September 3,
1992.

2. This Agreement shall not be precedential and shall not prejudice the position of the Company or
the Union with respect to other issues presently under negotiation or which may be subject to
negotiation in the future.

3. This Agreement shall not apply to employees who may be required by future DOT regulations
to have a CDL while operating certain classes of vehicles for the Company, but who are not
required by DOT regulations to be drug tested, unless the Company and the Union so agree
after further discussions.  (See additional MOU, page     , dated August 25, 1994.)

4. For the purpose of this Agreement, an employee shall be qualified to operate a vehicle requiring
a Commercial Drivers License (CDL), only if employed as a Truck Driver or if employed in a
work group designated by the Company to include employees qualified to operate vehicles
requiring a CDL, and if:

. the employee has current CDL issued by the State of Ohio or the employee's state of
residence, with all endorsements required by the Company;

. the employee has a current medical card issued by the Company Medical Department;

. the employee's DOT drivers file maintained by the Company Transportation
Department is complete and the employee is enrolled in the Company's random
sampling pool; and

. the employee is otherwise in compliance with DOT regulations.

An employee presently accepted by the Company as qualified to operate vehicles requiring a
CDL (see attached list) will not be disqualified because his/her current medical card may not
have been issued by the Company Medical Department.
MOU Commercial Drivers Licenses, p.2.

5. Employees who become qualified to operate vehicles for the Company requiring a CDL after
the effective date of this agreement shall be reimbursed for their initial CDL license fee and the
CDL license fees that become due while they remain qualified.  Employees on the      attached
list shall be reimbursed for their current CDL license fee, if not previously reimbursed.

6. All Truck Drivers shall be required to become qualified to operate vehicles requiring a CDL.
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7. The Company will designate other work groups in which some employees will be required
to become qualified to operate vehicles requiring a CDL.  The Company will designate the
minimum number of employees in each designated work group who must become qualified. 
Once the Company designates these work groups and the minimum number of employees in
each designated group required to be qualified it will not change the designated work groups or
the minimum number of employees in each designated work group without prior discussion with
the Union.

8. All employees in each designated work group will be canvassed and allowed to become
qualified to operate vehicles requiring a CDL.  Should the canvass fail to produce a sufficient
number to achieve the minimum number set by the Company for a designated work group, the
least senior employees in the designated work group will be required to become qualified to
operate vehicles requiring a CDL, so that the minimum number for the designated work group is
achieved.

9. Employees presently accepted the Company as qualified to operate vehicles requiring a CDL
and employees who become qualified hereafter (except Truck Drivers), will be relieved from
driving requiring a CDL upon request and upon replacement by another qualified employee, if
necessary, to maintain the minimum number of qualified drivers in the work group.  Upon being
relieved from driving duties, such employees will no longer be deemed qualified to operate
vehicles requiring a CDL.

10. All employees employed as Truck Drivers and all employees employed in a designated work
group who elect or are required to become qualified to operate vehicles requiring a CDL will be
offered, as is necessary, on-site training and will be allowed to take required drug tests, medical
examinations, road tests and written tests required to qualify without loss of pay.  These
employees shall be allowed up to three attempts to pass the written tests and road tests for
issuance of a CDL.

11. All medical examinations and drug testing required by DOT regulations for CDL licensing and
operation of commercial motor vehicles, including initial licensing, random, reasonable suspicion
and post accident drug testing will be conducted as follows:

. medical examinations required by DOT regulations will be conducted by the Company
Medical Department;
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. collection of the urine sample for drug testing will be conducted by the Company
Medical Department.  Split samples will not be used (See additional MOU, page 123,
dated August 8, 1994.);

. the urine samples will be analyzed by NPL for a period of one year after which either
the Company or the Union may request selection of another mutually agreed upon
laboratory;

. the analysis of the urine sample will be forwarded to an independent Medical Review
Officer (MRO).  The MRO shall be mutually selected by the Company and the Union,
under contract to the Company, and certified by the American Association of MRO's
or the American Academy of Occupational and Environmental Medicine.  The MRO
will report his/her findings to the Company Medical Department.  The Company
Medical Department will issue medical cards, if justified, based on the results of the
medical examination and the MRO's findings, provided, however,

. should the MRO determine the Laboratory analysis is positive prescribed by DOT
regulations the tested employee will be disqualified from operating vehicles for the
Company and subjected to other consequences as requested by the DOT regulations,
Company rules on a Drug Control Program that may hereafter be negotiated by the
Company and the Union.

12. Employees in a designated work group who are not qualified to operate a vehicle requiring a
CDL, shall be deemed not qualified to perform work of their classification requiring a CDL,
and, if by passed for an overtime opportunity, will be charged for the by passed overtime
opportunity.
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MEMORANDUM OF UNDERSTANDING

COMMERCIAL DRIVERS LICENSES

DATED:    August 8, 1994

Amendment to Commercial Drivers License (CDL) Agreement - August 8, 1994

Effective August 15, 1994, the Company will be using split samples per Department of
Transportation (DOT) Regulations for CDL's.  Accordingly, the Memorandum of Agreement
(MOA) regarding CDL dated October 1, 1992, Item 11, is changed to read, "Split samples will
be used".

____________________

MEMORANDUM OF UNDERSTANDING

COMMERCIAL DRIVERS LICENSES

DATED:    August 25, 1994

Amendment to Commercial Drivers License (CDL) Agreement - 8/25/94

Effective January 1, 1995, the Company will test employees to have a CDL for alcohol per
Department of Transportation (DOT) Regulations.  Accordingly, the Memorandum of
Agreement regarding CDL, dated October 1, 1992, shall be further amended to add number
13 to read, "The Company will test employees required to have a CDL as per DOT
Regulations on alcohol use."
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 MEMORANDUM OF UNDERSTANDING

X-326 SHIFT CHANGE ALLOWANCE
COMPUTER BASED INTEGRATED SECURITY SYSTEM

(CBISS)
DATED  May 2, 1985

The Computer Based Integrated Security System, CBISS, will result in employees being delayed in
exiting and entering the building.  An allowance of $6.17 will be paid to employees permanently
stationed in the X-326 Building when the employee exits the building to go home.  The allowance shall
not be counted as hours worked in the computation of overtime or premium pay, nor will overtime and
holiday premiums be applied to the allowance.

The allowance is to be paid:

(1) For each day worked or partial day worked in the X-326 Building not exceeding:
(a)  seven (7) occurrences per week, or
(b) one per 24-hour period (except when an employee is called in to work after going

home and completes a second assignment within the 24-hour period).

(2) To employees who are required to clock in and out within the X-326 Building.
Other employees working in X-326 may be excused from work sufficiently early to exit without
delay.

The allowance is not to be paid:

(1) For non-worked days, such as, but not limited to:
(a) Vacation (e) Jury Duty
(b) Holiday (f) Leave of Absence (for

 (c) Funeral Leave           any reason)
(d) Military Training Pay (g) Layoff Allowance

(h) Excused, Illness, etc.

(2) When a permanently stationed employee is temporarily assigned outside of the X-326, such     
       as, but not limited to:

(a) Union Activity
(b) Temporary Work Assignment*
(c) Work Restriction*

* Unless the temporarily assigned or restricted employee clocks in/out at  the X-326 Building.

Conditions of Agreement
If conditions change so as to eliminate the delay, the allowance will stop.  If conditions develop
where the time to exit or enter significantly increases or decreases, this agreement will be
reopened to examine the circumstance and allowance.
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MEMORANDUM OF UNDERSTANDING

CREDITED SERVICE RULE AND ADJUSTMENTS

DATED:    April 1, 1996

I. Policy

It is company policy to calculate each employee's credited service in accordance with
provisions of this procedure for the purpose of determining eligibility for vested pension benefit
and savings plan participation.

II. Limitation

Credited service is used only for determining eligibility for pension vesting and savings plan
participation, and only applies where it produces a more favorable result than application of
company service credit rules outlined in Policy Procedure PER-5 for service accrued after
January 1, 1976.

III. Definitions

A. Credited Service is the total period of elapsed time which begins on the date an
employee performs an hour of service and ends on the date an employee severs from
service.

B. An hour of service is hour for which an employee is entitled to be paid for the
performance of duties for the company.

C. Severance from Service Date is the date an employee terminates due to voluntary quit,
retirement, discharge, or death or one-year from last day worked if termination is for
other reasons, such as lay-off, absent with leave, disability, release by company.

D. Break in service is the period of time between the severance from service date and the
rehire date.

IV. Regulations

Credited Service Adjustments.  If an employee returns to work within one year of the severance
from service date, the employee's credited service date would be treated as if the employee
never terminated.  The previous credited service date would be utilized.  If the employee returns
to work more than 12 months after severing from service, the adjustment in credited service
shall be handled as follows:
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1. For years commending prior to January 1, 1995, if the employee's prior credited
service date is equal to or greater than the break in service, credited service will be
restored upon completing one year of service following reemployment.  Human
Resources completed Form UCN-75 showing the adjusted credited service date, and
submits the form to the Installation Head for approval.

2. For years commencing after January 1, 1995, if the employee's break in service is (a)
less than the prior credited service, or (b) equal to or exceeds the prior service but is
less than five years, credited service will be restored upon completing one year of
service following reemployment.  Human Resources completes Form UCN-75 showing
the adjusted credited service date and submits the form to the Installation Head for
approval.

NOTE:  Service is restored immediately if rehire is due to recall from layoff in
accordance with policy or union contracts.

SERVICE TO BE RESTORED

1. All UCN-ND service if employee was on Payroll April 1, 1984.

2. All GAT service if on Payroll November 24, 1988.

3. All S&C Corporation service if on Payroll December 24, 1989.

4. If the employee terminated before the dates listed in (1), (2), or (3) above, the service
will be restored if their last employment was with UCC-ND or S&C Oak Ridge.  GAT
service will always be restored.

5. Martin service will only be restored if Martin Marietta Corporation would have restored
the service - requires a letter from Martin Marietta Corporation.

V. Responsibility

Office of the Treasurer maintains appropriate records of credited service dates for
subsequent reporting purposes as required.

VI. Administration

The Vice-President - Human Resources is responsible for interpretation and
administration of this policy.
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MEMORANDUM OF UNDERSTANDING

DISABILITY PAY

DATED:  May 2, 1985

During 1985 Negotiations the Union expressed concern about the potential time lag in receiving

Workers' Compensation pay due to processing time of claims and delays resulting from

appeals.

To address this concern, the Company will implement a Loan Program.  The loan agreement

will provide that the employee may receive an amount equal to 85% of normal pay, less 30%

for taxes, plus other authorized deductions, under terms and conditions stipulated in the

agreement.

In the event the Company experiences difficulty obtaining payback of such loans, upon
notification to the Union, this arrangement will be discontinued.
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MEMORANDUM OF UNDERSTANDING

DISCONTINUANCE OF CONVERTER MAINTENANCE CLASSIFICATION

DATED    April 1, 1996

The Company and the Union have agreed that:

1. 30 days following the effective date of the new Collective bargaining agreement,
the Converter Maintenance classification, shall be discontinued and vacated.  The
duties of the Converter  Maintenance classification shall be  added to the duties of
the  Maintenance Mechanic 2/C classification.  This shall not be cause to re-
evaluate the Labor Grade of the Maintenance Mechanic 2/C classification.

2. Incumbents of the Converter Maintenance Classification on the date of
ratification shall become Maintenance Mechanic 2/C with Maintenance Mechanic
classification seniority from the first day of the new contract, and in the same
seniority order they had in the Converter Maintenance classification.  They shall
be paid at the top of Labor Grade 13.  After completion of training or completion
of one year as Maintenance Mechanic 2/C, they shall advance to the starting rate
for Maintenance Mechanic 1/C.

3. Any employee who has a base of Converter Maintenance classification on the
date of ratification shall retain their present Miscellaneous Group base seniority. 
In the event they are surplused and bump into a Miscellaneous Group
classification, they shall be paid Labor Grade 12 while working in that
Miscellaneous Group classification.

4. All references to "Converter Maintenance" shall be deleted from Appendixes A
             and B.
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MEMORANDUM OF UNDERSTANDING

DISTRIBUTION OF PAYCHECKS AND DIRECT DEPOSIT ADVICE
STATEMENTS

DATED    April 1, 1996

Article XVI, Section 2 shall be revised to read as follows:

Tuesday is the regular payday for the workweek
ending ten days prior thereto.  Weekly paychecks or
direct deposit advice statements will be delivered
to employees by U.S. mail.  The Company shall
continue to permit employees whose vacations are
scheduled not less than two weeks in advance to be
paid their vacation pay on their last scheduled
workday prior to the start of such vacation.
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MEMORANDUM OF UNDERSTANDING

DRUG CONTROL PROGRAM

DATED    April 1, 1996

It is agreed by the parties that the Drug Control Program described below shall be fully implemented
within two (2) months of the effective date of this contract.  It is further agreed that no employee will be
subjected to a drug test under this program until two (2) months after the effective date of this contract. 
The thirteen items listed below describe the basic terms, but not all details of the program to be
implemented.  Current Energy Systems procedures and protocols not set forth below but described by
the Company in the negotiation of this program will be utilized in administering the program.

1. Illegal drugs include any substance which under the Federal Controlled Substances Act or state
statute is unlawful to possess.  Examples are marijuana, cocaine, heroin, quaaludes,
hallucinogens, and other street drugs; and controlled prescription drugs such as amphetamines
and barbiturates that have not been lawfully prescribed for the individual using or possessing
them.

2. Employees who manufacture, use, possess, or traffic in illegal drugs whether on or off the job or
Company premises subject themselves to disciplinary action up to and including termination,
even for a first offense.  An employee will not be retained on the payroll following a second
offense.

3. The Company encourages any employee having a drug problem to seek medical assistance
promptly.  Employees may elect to take advantage of counseling and rehabilitation services
available through referrals by our medical department as provided by the health care plan.  In
cases where the employee is found to be in violation of this policy, but not terminated, the
Company will strongly urge and may require that employee to obtain appropriate medical
assistance.

If an employee has a drug problem and voluntarily seeks the help of the Medical Department to
overcome the problem, the services of the Medical Department are available to the employee. 
Medical may refer the employee to outside groups for special assistance when appropriate.  An
employee's decision to seek medical assistance will not be used by the Company as a basis for
disciplinary action, nor will it be a defense to or a mitigating factor in the imposition of
appropriate disciplinary action, including termination, where facts indicating a violation of this
policy are obtained independent of the employee's consultations with the Medical Department.
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4. Where there is reasonable suspicion to believe that an employee may have used an illegal drug,
including work-related accidents and unusual occurrences, the Company may require the
employee to submit to a drug test.  The Human Resources Director will inform the employee in
writing of the basis for the reasonable suspicion.  An employee's refusal to consent to drug
testing under these circumstances will be considered to be cause for disciplinary action, up to
and including termination, even for a first refusal.

The Company will not take any action until the matter has been fully reviewed with the Human
Resources Director or designated representative.  The Human Resources Director will consult
the Medical Department as appropriate.  A case arising during off-shift hours must be carefully
reviewed with the Plant Shift Superintendent before any action is taken.

5. Drug testing is by urinalysis and is performed in two stages by an independent laboratory.  In the
first stage, EMIT immunoassay is used to screen urine specimens for classes of drugs.  EMIT
immunoassay is an analytical technique which utilizes an antibody that is specific for a drug. 
Actual quantitation is based on the measurement of enzyme activity which is proportional to the
amount of drug present.  In the second stage, if positive results are found in the first stage,
portions of the same specimen will be tested using the tandem technique of gas
chromatography/mass spectrometry (GC/MS) which positively identifies and quantitates the
presence of a specific drug.  No test result will be reported by the independent laboratory as a
positive drug test result unless both the initial test and the confirming test are positive.  An
amount of an illegal drug in an individual's body equal to or higher than the threshold level as
detected by a drug test is considered to be use of the drug by an individual.

Drug testing will be for those drug classes and at screening and confirmation threshold levels as
are now approved by the National Institute on Drug Abuse (NIDA) of the U. S. Department of
Health and Human Services (DHHS).  Current Energy Systems procedures and protocols for
such matters as sample collection and transport, laboratory testing, handling of test results, will
be utilized in the Company's administration and enforcement of this program.  The testing
laboratory will be NIDA/DHHS certified and mutually selected by the parties.

6. The medical staff will collect urine samples from employees for the purpose of drug testing. 
They will closely monitor the urine sample collection and establish a chain of custody by receipts
documentation for the packaging of samples and their delivery to the independent laboratory
that conducts the testing.  A breach of the chain of custody will render the specimen unusable. 
Protocols are established to guarantee the chain of custody through the testing laboratory, the 

privacy of the individual, and for assuring the continuing high quality of the laboratory's
testing methods.  It is understood that the employee will not be directly observed while actually
collecting the urine specimen into the specimen bottle.
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The employee to be tested will produce two urine specimens at the same time at the Company's
Medical Department.  Both specimens will be processed under existing chain of custody and
collection protocols and transported to the independent laboratory.  Should urinalysis of the first
specimen yield a positive test result after review by the Medical Review Officer, the employee
may then elect to have his/her second specimen also tested by the laboratory.  In such case the
employee will not be deemed to have tested positive unless the test results for both specimens
are positive.

7. Information obtained on individuals as part of the drug testing or this Drug Control Program will
be treated confidentially and will be disclosed only to those having a legitimate need to know.

8. The MRO shall be mutually selected by the Company and the Union, under contract to the
Company and certified by the American Association of MRO's or the American Academy of
Occupational and Environmental Medicine.  The MRO will report his/her findings to the
Company Medical Department.

9. An employee found to have used an illegal drug, if not terminated, is required to sign a statement
agreeing, in lieu of termination, not to use illegal drugs again.  The employee is thereafter
required to provide the Medical Department with urine samples at intervals and over a period of
time as recommended by the Company for follow-up drug testing.

10. A positive result from a confirmed drug test will be promptly reported to the Department of
Energy.

11. The Company may search individuals, their personal effects, work areas, desks, lockers, etc. 
Such searches will be conducted on premises, unannounced and may include the use of drug
detection dogs.  Pat-down searches of individuals and searches of vehicles in plant parking lots
will be conducted only when there is reason to suspect manufacture, use, possession, or
trafficking of illegal drugs' and these searches will normally be conducted by or under the
supervision of the Security organization.  An employee's refusal to consent to a search under
these circumstances will subject the employee to disciplinary action up to and including
termination, even for a first refusal.

12. Employees are required to notify the installation Human Resources Director of their conviction
of any criminal drug offense occurring in the workplace or while conducting Company business
off Company premises within five (5) days following the conviction.  Such convictions will be
reported immediately or in any case within ten (10) days to the Department of Energy.  Within
thirty (30) days of receiving notice of the employee's conviction, the Company will take
appropriate disciplinary action up to and including termination and/or will require the employee
to satisfactorily participate in an approved rehabilitation program.

13. As a condition of employment, employees must abide by the terms of this policy.
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EMERGENCY MEDICAL TECHNICIAN-AMBULANCE
(EMT-A REQUIREMENTS)

DATE      May 2, 1982  (Revised)

The parties hereby agree to the following conditions between the Fire Protection EMT-A and Fire

Protection classifications.

1. Employees that are certified EMT-A's will be paid at 15-0 labor grade.  Those that are

not certified will be paid labor grade 12.

2. The EMT-A training hours will not be credited as overtime; however, if a routine overtime

opportunity occurs for an employee while in training that employee will be charged enough

hours to keep the overtime list within the sixteen (16) hour balance.

3. Current employees in other classifications who have a base classification of Fire

Protection shall be permitted to return to their base classification under the provisions of

the contract.  They will be afforded an opportunity to become certified EMT-A's after

returning to their Fire Protection base.

4. If an overtime opportunity arises where EMT-A requirements must be met, uncertified

employees will be bypassed on the overtime list in order to work certified EMT-A's.

Bypassed employees will be charged enough hours to keep the overtime list within

sixteen (16) hours balance.
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MEMORANDUM OF UNDERSTANDING

GRIEVANCE RESOLUTION

DATED    April 1, 1996

The Company and the Union have agreed:

1. The Union will withdraw all current grievances except for 100 grievances it shall identify
to the Company by August 1, 1996.  These grievances shall be subject to arbitration in
accordance with Article VII, if not resolved in the grievance procedure.

2. The 100 grievances shall not include any grievance relating to exit monitoring, sixth and
seventh day pay or shift overlap.

3. Grievances related to the pending NLRB complaint, the "Consolidated Complaint" are
excluded from this agreement.

4. All grievances that have been awarded at the first and second step to date of ratification
will be paid separate from the above resolution.
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MEMORANDUM OF UNDERSTANDING

HEALTH MAINTENANCE ORGANIZATIONS (HMOs)

DATED      April 1, 1996

OCAW represented employees who are enrolled in a Health Maintenance Organization
(HMO) rather than the Health Care Plan insurance plan on the date of ratification, may remain
enrolled so long as they satisfy the eligibility requirements and pay applicable premium.  No
additional OCAW represented employees will be permitted to enroll in a HMO for the duration
of this contract term.
 
OCAW employees who are currently enrolled in a HMO may make the election to be re-
enrolled in the Comprehensive Medical Plan (Connecticut General) during the "open enrollment"
period, which is normally held in January of each year.
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MEMORANDUM OF UNDERSTANDING

JANITOR LABOR GRADE PROGRESSION

DATED:    April 1, 1996

1. Company Proposal 96-6, Item D.3 is withdrawn.

2. Effective upon ratification, all newly hired janitors will start at the starting rate of

Labor Grade 1 and will progress to the top of Labor Grade 4 over 24 month period
with equal increases every six months.

3. Present incumbents of Labor Grade 4 will not incur a reduction in their base hourly
rate.
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MEMORANDUM OF UNDERSTANDING

JOB DESCRIPTIONS

GENERAL DUTIES OF INSTRUMENT MECHANIC - 1ST CLASS

LABOR GRADE 19

DATED    APRIL 12, 1988

Performs maintenance of instrument systems and equipment, and performs other related

instrument maintenance duties as assigned.  Examples of these duties include but are not limited to

the following:

1. Calibrates, repairs, rebuilds, and replaces instrument equipment.

2. Conducts preventive maintenance service of instrument equipment.

3. Performs incidental troubleshooting, calibrating, and maintaining of digital electronic

equipment related to instrument systems that may require incidental duplication of

specialized training, test equipment, or technical support with the electronic mechanic

classification.

Obtains and uses materials, supplies, tools, and equipment as required in performing instrument
maintenance equipment and work areas in proper order in accordance with good work, safety and
housekeeping practices.
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MEMORANDUM OF UNDERSTANDING

JURISDICTIONAL DISPUTES

DATED:    April 1, 1996

1. Jurisdictional dispute grievances will be filed at the second step of the grievance
process.

2. The Union may provide, at its option, the Steward Council position on which
classification should perform the disputed work.

3. If the Company agrees with the Union (Steward Council) position, the jurisdictional
dispute will be considered mutually resolved.  Such mutual resolution will not
automatically obligate the Company to any liability associated with previously filed
grievances in the area of dispute, nor shall it obligate the Union to withdraw any
grievances consistent with the mutual resolution.

4. If the Company disagrees with the Union position, the Company will issue its position
and the Union may continue to process the grievance through the grievance procedure.

5. Once the Union provides Steward Council input and the Company agrees as to which
classification should perform the work, grievances contrary to that position will not be
filed and any previously filed grievances contrary to that position will be withdrawn. 
Subsequently, the work will be assigned according to this agreement.

6. Once a jurisdictional issue is mutually resolved or resolved through arbitration, the
resolution will override any prior inconsistent decision.



139

                               MEMORANDUM OF UNDERSTANDING

ARTICLE VIII, SECTION 2(C) AND (D)

LAID OFF--SERVICE CREDITED

DATED May 2, 1985

The parties agree that those employees (per Personnel Records) who were laid off during the

1979 Contract and in February, 1983, elected to have 1982 Contract (Article VIII, Section

2(c) Laid Off--Service Credited) language apply to their layoff status and those employees (per

Personnel Records) who were placed on layoff status during the 1982 and 1985 Contract

periods will have recall rights for the duration of the current contract.

The parties also agree that the 1979 Laid Off--Service Credited provision will continue to be

applicable for those employees (per Personnel Records) who were laid off during the 1979

Contract period and selected the option to remain under Article VIII, Section 2(c) of the 1979

Contract.
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LETTER OF INTENT

DATE:    May 2, 1988

For employees retiring and first eligible to receive a benefit starting on or after February 1,

1989, the Company will pay one-half the cost of the Major Medical Medicare Supplement Plan

for the retirees at the time the retiree reaches age 65, provided the retiree is enrolled in

Medicare Part A and Medicare Part B, and for the retiree's spouse or surviving spouse at the

time the spouse reaches age 65, provided the spouse or surviving spouse is enrolled in

Medicare Part A and Medicare Part B, and providing such applicants meet the eligibility

requirements of the Plan.

The Company shall arrange through an insurance company(s) or other carrier(s) to provide

the benefits set forth in the booklet entitled "Retirees Major Medical Medicare Supplement

Plan."
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LETTER OF INTENT - ARTICLE VIII, SECTION 6(e)

May 2, 1972

In order to minimize temporary transfer between groups, and to appropriately recognize seniority,

specific groups for such purpose shall be established where they do not exist and are needed.  It is

understood that:

1. Within said group(s) no canvass shall be conducted for assignment.

2. Size of such group(s) to be as reasonably needed.

3. Assignments for the purpose of covering absences for any reason shall not

exceed 30 days per incident.

4. Assignments to accomplish peak workloads shall not exceed 30 days.

5. These groups may have routine basic functions.

This letter of intent is to implement understandings developed in negotiations between the

    Union and the Company.
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MEMORANDUM OF UNDERSTANDING

MEDICAL EXAMINATION OF EMPLOYEES ABSENT

FOR OCCUPATIONAL INJURY OR ILLNESS

DATED:    April 1, 1996

1. The Company will make a determination as to whether a claim for Worker's
Compensation weekly benefits, in whole or part, will be accepted or rejected within five
work days of receipt of medical documentation.

2. The Company will make the initial benefit payment within 15 work days after
determination to accept the claim is made.

3. The Company will continue to periodically examine employees to determine if the
occupational leave and supplemental pay is to be continued.

4. Any disagreement between the Company doctor and the treating physician about an
employees' ability to return to work shall be resolved by the Ohio Bureau of Worker's
Compensation.

5. The Company will continue the employee's present choice of medical providers
to the extent permitted by law.
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MEMORANDUM OF UNDERSTANDING

NEW ELECTRONIC MECHANIC CLASSIFICATION
DATED   May 8, 1975

In the 1975 negotiations it was agreed to establish a new Electronic Mechanic classification,
Labor Grade 19, in the 710 subdivision of the Maintenance Division.

The general duties, qualifications, and manner in which the new classification is to be implemented
are as follows:

Duties:

Electronic Mechanics will troubleshoot, calibrate and maintain computer and digital
electronic systems in place.  The classification will remove, repair and replace all
computer and digital electronic systems including associated peripheral equipment.

Removal, repair and replacement of other components, after trouble-shooting by the
Electronic Mechanic, will be performed by the classification which normally performs the
work.

Electronic Mechanics will troubleshoot, calibrate, and maintain all numerical control
systems with the exception of associated power relays and motors.

Electronic Mechanics will also be responsible for the repair of all solid state test
equipment.

Qualifications:

A. Employees presently (May 8, 1975) in the Departments 711 and 712 will be
considered qualified and eligible to bid on job openings in the Electronic Mechanic
classification.  However, it is expected that they will become proficient in this skill
within a reasonable amount of time as outlined in Article VIII, Section 6(a)(3)C.

This procedure will also apply to present (May 8, 1975) Departments 711 and 712
personnel when additional staffing is needed.
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B. New hires and employees other than A. above must have a high school education
including mathematics and physics or the equivalent.  They must have at least five
years of experience in work involving electronic equipment and controls.  They
must have an aptitude for learning and applying troubleshooting logic to electronic
schematics with the ability to translate these principles to the maintenance of
digitally controlled systems.

Transition Period:

Employees presently performing this work will continue to do so until the new employees
within the new Electronic Mechanic classification are sufficiently qualified.

Company-Union Committee

Questions concerning classification work assignments which are not covered above will be
referred to a Company-Union committee for a determination.

The committee will be composed of 4 members; 2 from the Company and 2 from the Union.  The
Company representatives will be the Superintendent of Electrical and Instrument Maintenance and
a member of the subdivision's staff engineering department.  The Union representatives will
consist of the Union President or a representative appointed by him and a member of the 710
Subdivision also appointed by the President.

OIL, CHEMICAL AND ATOMIC WORKERS
INTERNATIONAL UNION, AND ITS
AFFILIATED LOCAL NO. 3-689 GOODYEAR ATOMIC CORPORATION
International:

/s/ B. C. Emrick/R.A.I.        /s/ F. E. Pickens          

Local 3-689:      /s/ W. Dee Hughes          

/s/ R. Isaac                   /s/ J. E. Harshman         

/s/ W. J. Fields               /s/ J. J. Eyre             

/s/ J. L. Ramey                /s/ J. G. Crawford         

/s/ L. L. Ramey                /s/ G. P. Zoellner         

/s/ D. W. Bloomfield
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MEMORANDUM OF UNDERSTANDING

New Waste Handler Work Groups

DATED:    April 1, 1996

The Company and the Union agree that:

1. Wages and classification seniority for all current Chemical Operators will not

be effected by this Memorandum of Agreement and will remain unchanged.

2. After the completion of Chemical Operator-in-Training, employees who become

Chemical Operators after the date of ratification shall be paid Labor Grade 14

for all hours worked in a Waste Handler Work Group and Labor Grade 17-O 

for all hours worked in other Chemical Operator work groups.

3. Appendixes A, B, C shall be revised accordingly.
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MEMORANDUM OF UNDERSTANDING

NEWLY HIRED OPERATORS

DATED    April 1, 1996

Article VIII, Section 6(2) shall be revised by adding the following sentences:

Newly hired operators after the effective date of   the Contract shall not be  eligible to bid to another
classification for two years after completion of operator training without the agreement of the Company. 
However, such employees may move to another classification if surplused, or if assigned by the Company
with the agreement of the Union, or in the event the employee becomes subject to medical restrictions
preventing him/her from performing his/her operator job.
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MEMORANDUM OF UNDERSTANDING

PACE-COPE CHECK-OFF AUTHORIZATION
DATE  April 1, 1996

Effective sixty (60) days following ratification of this agreement, the Company agrees to deduct from the
wages of those employees who are members of the union and who voluntarily authorize such deductions on
forms provided by the Union, the amount specified as the employees contributions to the Paper, Allied-
Industrial, Chemical and Energy Workers International Union, AFL-CIO Committee on Political Education
Fund (OCAW-COPE).

The Company's obligation to make such deductions shall terminate automatically upon termination of the
employee who signs the authorization, upon written request, or upon his/her transfer out of the bargaining
unit.

The Company also agrees to transmit said payroll deductions monthly to the Financial Secretary of Local 3-
689, together with a list of the names of employees for whom the deductions have been made and the
amount deducted for each such employee.

The Union agrees to hold and save the Company harmless from any and all liability, responsibility, or
damage arising out of or reliance upon the authorizations provided for in this Memorandum of
Understanding, and assumes full responsibility for the disposition of the funds so deduced when turned over
to the Financial Secretary of Local 3-689.

OCAW-COPE CHECK-OFF AUTHORIZATION

I, hereby, authorize and direct Lockheed Martin Utility Services, Inc., to deduct from my pay the amount of
$ ______ each pay period and to remit said amount monthly to the Financial Secretary of Local 3-689, as
my voluntary contribution to OCAW-COPE.

This authorization and my contributions are voluntarily made based on my specific understanding:  That they
are not conditions of membership in the Union or of employment by my Employer; that I may contribute
more or less than any guideline amount suggested and I will not be favored or disadvantaged by the Union
for doing so; that I may refuse to contribute without reprisal; and, that OCAW-COPE, which is connected
with OCAWIU and the AFL-CIO COPE, will use the money contributed to and expenditures for
candidates for federal, state and local offices and addressing political issues of public importance.  I
understand, also, that my contributions to OCAW-COPE are authorized by OCAWIU and the AFL-CIO
on behalf of joint fund-raising efforts for OCAW-COPE and AFL-CIO COPE.
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This authorization is a continuing authorization and shall remain in full force and effect unless specifically
modified or revoked in writing by me.

______________________________________________________________________________
(Date) (Signature)

______________________________________________________________________________
(Print or Type Name of Employee)

______________________________________________________________________________
(Social Security Number)
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MEMORANDUM OF UNDERSTANDING

OPERATOR RESTRUCTURE

DATED     April 1, 1996

The parties in the course of negotiations, having agreed to increase the labor grades of certain Operator
classifications, as well as the Uranium Material Handler-in-Training classification, further agree that:

a. Incumbents as of the effective date of this Agreement of the Chemical Operator, Power
Operator - 1st Class, Distribution and Inspection Operator, Uranium Material Handler, Utilities
Operator, and Production Process Operator, shall advance to new Labor Grade 17-0 on the
effective date of this Agreement.

b. Incumbents, as of the effective date of this Agreement, of the Uranium Material Handler-in-
Trainer, shall advance to Labor Grade 8 on the effective date of this Agreement.

c. Incumbents shall be paid at the rate step for Grades 17-0 or 8 that corresponds to his/her rate
step in Labor Grade range as of the effective date of this Agreement.

d. After the effective date of this Agreement, incumbents of Labor Grade 17-0 shall advance
within 13 weeks to the 39 week and within 26 weeks to the 52 week rate step upon completion
of required service in the classification and satisfactory completion of additional training and
written examination as the Company will institute within 13 weeks for the first test and 26 weeks
for the second test.

e. After the effective date of Agreement, incumbents of the Operator or Uranium Material
Handler-in-Training positions shall advance to the 39 week rate step upon completion of
required service in the classification.

f. The written examinations referred to in d. are for the exclusive purpose of rate progression only
in the new 39 week and 52 week levels of Labor Grade 17-0.

Operators who do not pass these examinations shall remain in their classification at the highest
progression level previously achieved.  Any employee who does not pass these examinations
may be subject to more training and re-testing only and shall not affect the employee or his/her
work assignments in any other way.
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Once the employee has passed the test with a score of (70) the employee shall not be required
to take the test again.

The Company shall provide to the employee information from the test is taken. This information
shall be provided within the first 30 days of each new 13 week progression period and the
Company shall provide the employee sufficient opportunity during the last 30 days of each new
13 week progression period to take the test, so the employee can progress at the end of the 13
week period.

Details for implementing the above are outlined in the Study, Training and Testing Plan dated
October 30, 1991.

STUDY, TRAINING AND TESTING PLAN
17-0 OPERATORS TRANSITION TO NEW 39 AND 52 WEEK RATES

I. FORWARD

The Study, Training and Testing Plan provides a means for Operators to achieve and
demonstrate a level of job knowledge which will be the basis for their receiving wage increases
to the "new 39 and 52 week rates."  The plan will be implemented in two phases described to
the following sections.  Also, included in this report as attachments are the curricula for:  Phase
I, and Phase 2 in each of the following areas:  Cascade, Chemical Operations, Uranium
Materials Handling, Power Operations, Utilities Operations and an example of a training module
with a sample test.

The Operations Training Department will develop the necessary study, training and testing
materials.  Technical Trainers from Operations Training will also conduct the review/training
sessions, administer and grade the tests, and conduct remediation activities.

II. PHASE I - METHODOLOGY

A. Starting approximately 30 days after ratification, the Operators who have reached the 26 week
rate of Labor Grade 17-0 will be provided a self study/review packet to use to prepare for
Phase 1 test.  Each packet will consist of the following materials:

1. Training Modules from the Operations Division Curriculum and Operating Methods
(OM's) which are representative of knowledge applicable to the Operators' respective
job classifications.  The entire text of each applicable module will be provided to each
Operator.
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2. Learning objectives, based on the key points of the modules/OM's, will be provided to
guide the Operator in self-study.  The questions on the TEST will be based on the
LEARNING OBJECTIVES.

B. Starting approximately 30 Days after distribution (Item "A" above), (or starting about 2 months
after reaching the 26 week rate) Operators will begin attending a two-hour review/training
session on the material provided.  The sessions will be conducted by the Operations Technical
Trainers.  During this session Operators will have the opportunity to ask questions concerning
the self-study packet and the learning objectives in preparation for the test.

C. At the conclusion of the review/training session, the Operators will be required to take a written
test.  The individual test items will be extracted from the already existing tests which are
normally used with the applicable training modules or OM's.

D. Each Phase I test within a given job classification will have similar test items although the items
may be presented in a different order.  A score of 70% is required to pass the test.

E. Operators who successfully complete the Phase I test on or before this 90 day period, will
receive an $.08 wage increase on the Monday following the 90 Day period.

F. Operators who take but do not pass the Phase I test by the 90 day limit, will be scheduled for
testing/retesting starting approximately 30 days later.  The Operations Training Department will
be available to provide remedial assistance to employees who do not pass the test.  Any future
progression test must be requested by the employee, but will not be given more frequently than
every 90 days.

G. Operators who pass the Phase 1 test after the initial 90 Day limit, will be granted the $.08 wage
increase the Monday after successful completion.

III. PHASE 2 - METHODOLOGY

A. Phase 2 will be similar in methodology to Phase 1.  Starting approximately 120 Days after
ratification and successful completion of the Phase 1 Test, Operators will be given a second
self-study packet to prepare for the Phase 2 test.  Others will be provided a package about a
month after passing test 1.  The packets will consist of:
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1. Training modules from the Operations Division Curriculum or Operating Methods
(OM's) which are representative of the Operators' respective job classifications.  The entire text
of each applicable module will be provided to the Operators.

2. Learning objectives will be provided to guide the Operators' self-study activities in
preparation for the applicable Phase 2 test.  The TESTS will be based upon the LEARNING
OBJECTIVES.

B. Starting approximately 30 days after distribution (Item "A") above, (or starting about 2 months
after passing Phase 1) Operators will attend a two-hour review/training session conducted by
the Operations Technical Trainers.  The session will be conducted as in Phase 1.

C. At the conclusion of the review/training session, the Operators will be required to take a written
test.  The individual test items will be extracted from the already existing tests which are
normally used with the applicable training modules or OM's.

D. Each Phase 2 test within a given job classification will have similar test items although the items
may be presented in a different order.  A score of 70% is required to pas the test.

E. Operators who successfully complete the Phase 2 test on or before this 90 Day period, will
receive an $.08 wage increase on the Monday following the 90 Day period.

F. Operators who take but do not pass the Phase 2 test by the 90 Day limit, will be scheduled for
testing/retesting starting approximately 30 Days later.  The Operations Training Department will
be available to provide remedial assistance to employees who do not pass the test.  Any future
progression test must be requested by the employee, but will not be given more frequently than
every 90 days.

G. Operators who pass the Phase 2 test after the initial 90 Day limit, will be granted the $.08 Wage
increase the Monday after successful completion.
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V. CURRICULUM OUTLINES

Attachments:

A   Cascade Operations
B   Chemical Operations
C   Uranium Materials Handling
D   Power Operations
E   Utilities Operations
E1  D & I
F   Chart; Classification & Job Specific
G   STTP Implementation Schedule
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MEMORANDUM OF UNDERSTANDING

OVERLAP OF DE MINIMIS JOB DUTIES

DATED:    April 1, 1996

During the term of the new contract, the parties will meet to discuss establishing an agreed

upon process to provide for minor overlap of job duties between classifications.
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MEMORANDUM OF UNDERSTANDING

OVERTIME LIMITATIONS

DATED:    April 1, 1996

Employees shall not be permitted to work more than sixteen (16) consecutive hours except in
an emergency.  In counting consecutive hours of work, the unpaid lunch and/or shift overlap
period where applicable shall be excluded.  Except in an emergency an employee who has
worked sixteen consecutive hours will not be permitted to return to work until eight (8) hours
have elapsed immediately following the sixteen consecutive hour work period.  Such employee
will be paid his/her basic straight time rate for any portion of his/her regularly scheduled shift
which he/she was not permitted to work due to the application of this limitation.  Such regularly
scheduled hours paid for, but not worked, shall be counted as hours worked pursuant to Article
X, Section 5(b).

Further, in addition to the limitations stated in the paragraph above, workers who perform
nuclear safety functions (e.g., PPOs, some maintenance) shall also be limited in that they will not
be allowed to work more than;
  
1. 16 hours in any 24 hour period.
2. 24 hours in any 48 hour period.
3. 72 hours in any 7 day period.

Employees who reach any of the above limits will not be allowed to report back to work
until eight (8) hours have elapsed following the end of the work period which resulted in the
limit being reached.



156

MEMORANDUM OF UNDERSTANDING

PARTICIPATION ON COST REDUCTION TEAMS

DATED    April 1, 1996

The parties have agreed that bargaining unit members will participate as members of cost
reduction teams as requested by the Company, subject to the following conditions:

A. Participation shall be voluntary.

B. The Union and the participant will be given advance notification of the cost
reduction areas the team will address.

C. The Union will approve members of the bargaining unit to participate as cost
reduction team members.

D. Unless otherwise mutually agreed, there will be an equal number of hourly and
salaried employees on teams in which  union members participate.

E. If the Company grants awards to members of a particular cost reduction team,
any awards for members of the bargaining unit will not be made to the bargaining
unit members, but will instead be applied as they may decide to improve work
areas, improve work facilities or may be donated to charity.

F. No cost reduction team recommendation may modify any existing contract
provisions.
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MEMORANDUM OF UNDERSTANDING
ARTICLE VIII - SENIORITY

PERMANENT MOVEMENT - REDUCTION IN FORCE
ASSISTANT BOILER OPERATOR - BOILER OPERATOR - STATIONARY

ENGINEER
STEAM PLANT CLASSIFICATIONS

DATED    MAY 2, 1982

During the 1982 Contract negotiations it was recognized that under Contract Appendix B the
Stationary Engineer, Boiler Operator, and Assistant Boiler Operator were separate
classifications non-related by automatic progression.  In the course of these discussions the
parties agreed that due to the nature of the tasks performed by these classifications that
should a permanent vacancy be declared in either the Boiler Operator or Stationary Engineer
classification, the following would apply:

1. Qualified employees on recall to that classification be recalled in order of classification
seniority.

2.  When a permanent vacancy cannot be filled by the procedure in 1. above, it shall be
posted at the Steam Plant for qualified Assistant Boiler Operator(s) to bid on Boiler
Operator(s) permanent vacancies and qualified Boiler Operators to bid on Stationary
Engineer permanent vacancies.

3.  When a permanent vacancy cannot be filled by procedure 1. or 2. above, Article VIII,
Section 6(a)(2) will apply.

Should a reduction in force be declared in the Boiler Operator or Stationary Engineer
classification, the following will apply:

1. In accordance with Article VIII, Section 5(b), Surplus Options, a Boiler Operator or
Stationary Engineer can, in addition, elect to use his/her Boiler Operator or Stationary
Engineer classification seniority and combine it with any Assistant Boiler Operator or Boiler
Operator classification seniority to transfer to Boiler Operator classification or Assistant
Boiler Operator classification and displace an Assistant Boiler Operator or Boiler Operator
having less combined classification seniority.

2.  If a surplussed Boiler Operator or Stationary Engineer does not have sufficient seniority to
displace an Assistant Boiler Operator or Boiler Operator under item 1., then the normal
surplus options would apply.

3. When a reduction in force is declared in the Boiler Operator or Stationary Engineer
classifications, provisions of Section 5(f), Voluntary Layoff Options, would not apply to the
Assistant Boiler Operator classification.

4.  A Boiler Operator or Stationary Engineer exercising the option in 1. above will be paid the
maximum labor grade for Assistant Boiler Operator or Boiler Operator (whichever applies)
as listed in Appendix C of this Contract.
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MEMORANDUM OF UNDERSTANDING
PHYSICAL EXAMINATIONS

DATED May 2, 1982

The Company and Union agree to the following in relationship to Physical Examinations, except as
provided for in Article VIII, Section 11.

All physical exams or portions thereof that are required by the Company, of employees as condition
of continued employment, rate retention or protection as outlined in Atomic Energy Labor Relations
Recommendations of 1979 will apply.

The following provisions shall apply when an employee is removed from his/her job because of a
medical restriction due to the above.

1. The Division Committeeperson and respective Supervisor or Department Managers shall agree
upon a group within the employee's classification in which such restricted employee shall be placed
consistent with medical restrictions and seniority.  Should this create an excess, the least senior
employee shall be excessed.

2. If the restricted employee is not placed according to one (1) above, for permanent restriction, then
the Employment Department will give written notification to the Union and employee as to what
classifications the medically restricted employee is able to work in.  The employee will be paid at
his/her current rate while assigned to another classification.  Rate retention does not apply when
placed as a result of a nonoccupational injury.

The employee in permanent restriction shall utilize his/her plantwide seniority to move to any
classification for which he/she is qualified.  An employee returning to a base classification may use
his/her plantwide seniority to exercise bumping privileges.  An employee not returning to a base
classification will start accruing seniority for job preference effective the date of transfer to that
classification.

3. The temporarily restricted employee not placed in one (1) above shall have rate retention when
placed in another classification.  Rate retention does not apply when placed as a result of a
nonoccupational injury.

4. The employee will accrue classification seniority in both the classification he/she bumped to as well
as the classification he/she left, as long as restricted.  Once an employee returns to the classification
from which restricted, seniority in the temporary classification is lost.

5. In the event of a surplus in the classification the restricted employee is working the employee shall
have, for the purpose of reduction in force only, classification seniority equal to his/her plantwide
seniority.

6. When the medical restriction is removed, an employee will return to the job from which he/she was
restricted.  If the job is no longer in existence, the employee shall exercise his/her classification
seniority to move to any job in the classification his/her seniority permits.  Once the medical
restriction is removed, rate retention no longer applies.
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MEMORANDUM OF UNDERSTANDING

PLANT CLOSURE

DATED  May 2, 1985

This will confirm the Company's intent with respect to a plant closure in the event a

determination is made by the Department of Energy for a full plant closure at Portsmouth during

the life of this agreement.

1. To the best of its ability, the Company will endeavor to notify the Union at least six (6)

months prior to the cessation of production operations.  However, it is recognized that

the Department of Energy will make the decision (if any) and the Company is not

assured of any minimum amount of notice.

2. Following such notification, the Union and Company will meet to discuss the impact of

the closure and to discuss the conditions under which the closure will be carried out.
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MEMORANDUM OF UNDERSTANDING

PROFIT SHARING

DATED:    April 1, 1996

If requested by the Union, the Company will meet with Union representatives to discuss the
possibility of future profit sharing opportunities.  Should the meeting produce a
recommendation to implement a profit sharing plan, implementation shall be subject to
formal collective bargaining as required by Article I, Scope.
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 MEMORANDUM OF UNDERSTANDING

PSAP

DATED    April 1, 1996

The parties further agree with respect to the statutory requirement that PSAP be put into effect
that:

1. Drug testing under the PSAP will be conducted using existing drug testing procedures
and protocols.

2. During the term of the Contract, no employee tested randomly for drug use will be
automatically terminated for a  first time positive random drug test.

3. The Company and the Union will negotiate during the term of the new contract with
respect to other impacts of the PSAP upon the bargaining unit.

4. The Company will provide the Union with a current list of all PSAP jobs and the names
of employees in these positions.  Employees in the PSAP positions will be canvassed by
the Union to determine if any wish a bump.  Those that do will be allowed to do so by
classification seniority.

5. The Company will provide training for employees in PSAP positions and Union
representatives.

6. PSAP jobs will be identified on bids, and on realignment sheets.
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MEMORANDUM OF UNDERSTANDING

RADIATION SURVEYS

DATED    April 1, 1996

The Company and the Union have agreed that:

1. Radiological surveys to be addressed via the Joint Classification Committee.
Radiological surveys may be performed by bargaining unit employees when
authorized by the Radiation Protection Manager.
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MEMORANDUM OF UNDERSTANDING

RECALL OPPORTUNITY FOR EMPLOYEE

ON TEMPORARY TOTAL OCCUPATIONAL DISABILITY

DATED    2-10-86

When an individual is temporarily totally disabled (occupational) at the time of recall, he/she will

be bypassed.

When able to return to work, the employee can return and displace the least senior person in

the classification, provided that he/she has more seniority.  Seniority will begin the date he/she

would have been recalled had he/she not been temporarily totally disabled at the time of original

recall.

The intent is for the individual not to gain or lose seniority while on occupational disability and

laid off.
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MEMORANDUM OF UNDERSTANDING

REIMBURSEMENT OF INSURANCE PREMIUMS DURING WORK STOPPAGE

DATED     April 1, 1996

The Company will reimburse 75% of the cost of medical insurance premiums incurred by those
employees who elected to have the Company advance the cost of their premiums during the
period of the strike and who reimbursed the Company after they returned to work.  The
Company will establish a fund totaling $60,000 for the settlement of uninsured medical claims
incurred during the strike period by employees who did not elect to have the Company advance
their insurance premiums.  The Union will present such claims to the Company by 3/1/96. 
These claims will then be evaluated by the Company using the terms and conditions of the
medical policy in effect during the strike.  The ratio of $60,000 divided by the total approved
claims, but not more than 100%, will determine the proportion of each individual's approved
claim that will be reimbursed from the fund.

The Company and the Union will jointly seek an IRS ruling concerning the withholding of taxes
from these payments and will abide by the ruling.
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MEMORANDUM OF UNDERSTANDING

RETIREE CONTRIBUTION FOR MEDICAL INSURANCE

DATED:    April 1, 1996

Effective on the first of the month following ratification, the Company will reduce the

employee cost of medical insurance coverage for active employees who retire during the

term of the contract, and employees who retired on or after 5/2/91, from 33 1/3% to 25%.
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MEMORANDUM OF AGREEMENT

RETURN TO WORK FROM LEAVE OF ABSENCE

DATED:    April 1, 1996

A bargaining unit member returning from a leave of absence who did not realign shall return to

the work group from which he/she left and the Company will post an excess and need posting

within the classification.
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MEMORANDUM OF UNDERSTANDING

SECURITY ESCORTS

DATED:    April 1, 1996

The Company and the Union have agreed:

1. Members of the bargaining unit will act as security escorts for other

bargaining unit members, both new hires and present members, when

requested to do so by supervision.
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MEMORANDUM OF UNDERSTANDING

SHIFT SCHEDULE - STEAM PLANT (X-600)
DATE  May 2, 1985

Effective 2300 January 22, 1984, Department 856 (Steam Plant) began working the following

schedule:

Days 0700 - 1500

Afternoons 1500 - 2300

Nights 2300 - 0700

The workday begins at 2300.

The workweek begins at 2300 on Sundays.

The hour 2300 to 2400 Sunday is treated as Monday; the hour 2300 to 2400 Saturday is treated as

Sunday.  The same principle applies to holidays.  The shift schedule will remain in effect for the

duration of the current contract.   (Also see MOU re 10 and 12 Hour Shifts,  p.104, 109.)
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MEMORANDUM OF UNDERSTANDING

SHIFT OVERLAP

DATED    April 1, 1996

For the purpose of transferring information by off-going shift personnel with on-coming shift
personnel, the parties agree to a 12-minute shift overlap to be prior to the shift.  It is understood
that Article X, Section 12 (b) and (c) do not apply to this overlap period.  It is also understood
that this shift overlap period will not be deemed an extended work schedule as defined in Article
XIII, Section 2.  Payment for the 12 minute shift overlap period will be at double time.

The shift overlap will occur in the following areas:

1. Production Process Operators - ABCD - All
R, M, Balance Pool - As Relieving Basis

2. Power Operators - ABCD - All
R - As Relieving Basis

3. Utility Operators
a. D&I Operators - ABCD - All

R - As Relieving Basis
b. Utility Operators - ABCD - All

R - As Relieving Basis
c. Stationary Engineers - ABCD - All

R - As Relieving Basis
d. Boiler Operators - ABCD - All

R - As Relieving Basis
e. Assistant Boiler Operators - On Seasonal Basis

Winter - ABCD - All
Summer - 1 Shift (3-11 only)
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4. Chemical Operations

a. X-342/X-343 Feed Operators - ABCD - All
R - As Relieving Basis

b. Uranium Recovery & Micro Filtration - XYZ - All

c. X-700 Bio D - ABCD - All  
R - As Relieving Basis

5. Uranium Material Handling

a. Autoclaves, X-344 - XYZ - All

b. Miscellaneous - XYZ - As Relieving Basis

6. Fire Department

a. Fire Protection - EMTA - When Assigned as Alarm Room Operator

The Company may make additions or deletions to this list or may establish the shift overlap at
the end of the shift based on operational considerations.  In the event such a change is made, the
affected employees will be provided at least one week's advance notice and the Union will be
provided at least two week's advance notice.  Shift overlap will become effective as soon as
practicable but not to exceed ninety (90) days from the effective date of this contract.  A shift
overlap also may apply to ten or twelve hour shifts if so determined by the Company.
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MEMORANDUM OF UNDERSTANDING

SUBCONTRACTING

DATED:    April 1, 1996

1. The Company will continue the Davis Bacon Committee as it has functioned for the last
year.

2. The Company will evaluate its position on work that has been normally performed by
the bargaining unit as per the subcontracting language (i.e., ventilation in the process
buildings deteriorating and then performing repairs via a service contract).

3. Make or Buy.  A Company/Union committee will be formed to work this issue during
the term of the new contract.  The committee will address decreased manning levels and
subsequent shifting of work that has been normally performed by the bargaining unit in
the spirit of negotiated subcontracting language.  Machine Shop make or buy decisions
for the period of 9-1-95 to 5-1-96 will not be used in future normally performed
determinations.
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MEMORANDUM OF UNDERSTANDING

UNION BENEFITS REPRESENTATIVE

DATED     April 1, 1996

It is understood that one Union designated Benefits Representative will be paid up to 16 hours
per week for the purpose of handling employee benefit problems.
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MEMORANDUM OF UNDERSTANDING

VACATION ELIGIBILITY

DATED    April 1, 1996

Article XIII, Section 1(e), shall be revised to read:

"Thirty (30) years or more continuous service - thirty (30) workdays of vacation."

However, this change shall not affect the vacation eligibility of present employees.
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MEMORANDUM OF UNDERSTANDING

WORK JURISDICTION CHANGES

DATED    April 1, 1996

As of the effective date of the Contract:

A. BOP actuation, during seal change activities, will only be the work of
Maintenance.

B. Window A/C filter changing will be the work of all bargaining unit employees.

C. Adding oil to the B-4 Pumps will be the work of Production Process Operators,
except during maintenance activities.
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February 14, 1992

Mr. John Knauff, President
OCAWIU, Local 3-689
PO Box 467
Piketon, Ohio    45661

Dear John:

Article VII, Section 2(c)

You may consider this as written confirmation of our agreement wherein we will
not reduce the time of the Union Officials at the Union Hall during the period of
the 1996 contract.

This agreement will remain in effect even though the hourly work force is below
1,200 employees.

Very truly yours,

J. Robert Uhlinger, Superintendent
Personnel Relations

JRU/RLM:bp
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Lockheed Martin Utility Services, Inc.
Portsmouth Gaseous Diffusion Plant
P.O. Box 628   Piketon, Ohio  45661
Telephone  614-897-2331

September 18, 1995
POEF-060-95-206

Mr. John Knauff, President
Oil, Chemical & Atomic Workers Union
Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear John:

Attendance

In response to your questions about the attendance guidelines, I am clarifying the Company's
position. 

There is a standard in place which contains attendance guidelines for our supervision to use. 
These guidelines are to enhance the awareness of our supervisors relative to employee
attendance.  Using these guidelines, supervision is to review each case and make a conscious
judgement of what actions to take, if any, based on the overall attendance record of each
employee.  There is not to be automatic progression from one discipline step to the next step. 
Each case is to be reviewed individually.  Decisions must also recognize provisions of Article
IX, Leave of Absence, of the OCAW bargaining unit contract.

The contents of this letter will be communicated to all supervisors of bargaining unit personnel.

Sincerely,

B. Wayne McLaughlin, Manager
Human Resources & Information Management

BWM:scc
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Mr. Dan Minter, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear Mr. Minter:

This is to advise you that the Company intends to amend its current disciplinary policy at or
before the date of the new contract to permit the Company, at its sole discretion, to impose
unpaid suspensions of durations it deems appropriate as an alternative to termination of
employment.  It also intends to amend the policy to provide that the time frame for Coaching
and Counseling shall be three (3) months.

Sincerely,

B. Wayne McLaughlin
LOCKHEED MARTIN UTILITY SERVICES, INC.
Director of Human Resources
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      January 26, 1996
            

Mr. Dan Minter, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear Dan:

This will confirm that the employer identity issue, which has been delaying progress in negotiations for a
new contract, has been removed from bargaining by mutual agreement based on the understanding that
by doing so, the present legal rights, privileges and defenses of the Union and LMUS with respect to the
issue will be preserved and neither harmed or advantaged.  Specifically, we have agreed that removal of
the issue will not create, expand, limit, waive or otherwise change any rights or defenses of the Union or
LMUS to resolve the issue at a later time by resort to NLRB or judicial proceedings, provided,
however, should the Union file an unfair labor practice charge concerning the employer identity issue,
LMUS will not raise the signing of a collective bargaining agreement or 10(b) time limits as a defense in
that preceeding.

You may conclude this understanding by signing a copy and returning it to me.

Very truly yours,

W. E. Thompson
LMUS Human Resource Director

  

Dan Minter, President
Local No. 3-689
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Lockheed Martin Utility Services, Inc.
Portsmouth Gaseous Diffusion Plant
P.O. Box 628   Piketon, Ohio  45661
Telephone  614-897-3708

                   September 27, 1995
            

Mr. John Knauff, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear John:

Grievance Procedure

The Company will appoint three (3) second step hearing officers to address Division I
grievances.  Further, the Company will appoint one (1) second step hearing officer to address
Janitor grievances.  It is understood that no more than one hearing officer will represent any
single classification.

Sincerely,
   

Gary Hairston
Department Manager
Labor Relations

  

GMH:kjb
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MEMORANDUM OF UNDERSTANDING

MISCELLANEOUS AGREEMENTS

DATE  May 2, 1988

It is mutually agreed by the parties that any and all Memoranda of Understanding,

Letters of Intent, or other miscellaneous agreements between the parties prior to

May 2, 1988, which were not addressed during these 1988 Contract

Negotiations, are considered to be null and void.
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June 20, 1994

Mr. Dan Minter, Vice-President
Oil, Chemical and Atomic Workers Union
Local 3-689
Post Office 467
Piketon, Ohio     45661

Dear Dan:

This will confirm that in the future if we have a permanent OCAW bargaining vacancy to fill, we
will give preferential consideration to the rehire of qualified laid-off OCAW employees who are on
any OCAW recall list.

It will be the responsibility of the laid-off employees to advise the company of the classification to
which they wish to receive rehire consideration and to provide necessary documentation to show
that they are qualified for the requested classification(s).

Sincerely,

B. Wayne McLaughlin, Director
Human Resources

BWM:scc
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Lockheed Martin Utility Services, Inc.
Portsmouth Gaseous Diffusion Plant
P.O. Box 628   Piketon, Ohio  45661
Telephone  614-897-2331

September 27, 1995
POEF-060-95-201

Mr. John Knauff, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear John:

Request For Medical Information

Upon request, the Union will assist the Company in obtaining medical information regarding non-occupational
illnesses and injuries.  Once such information is requested, five working days will be allowed for the information to
be received.  Only the Plant Medical Doctor may call employees on non-occupational medical leave into the plant
for Medical Reviews.  If the information that is provided is adequate to resolve the question that led to the need for
the employee being called in, the Medical Department will not follow through with the requirement that the
employee come into the plant.  Physical Examinations will be conducted as part of these reviews only if the
employee consents.

Sincerely,

Wayne McLaughlin, Director
Human Resources

BWM:rh
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Lockheed Martin Utility Services, Inc.
Portsmouth Gaseous Diffusion Plant
P.O. Box 628   Piketon, Ohio  45661
Telephone  614-897-2331

August 8, 1995

Mr. John Knauff, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear John:

Scheduling Follow-Up Medical Treatment for Employees with Occupational Injuries

We will continue to reasonably accommodate employees who request to be released from work for medical
appointments resulting from occupational injuries.  Employees, in turn, will be expected to work with supervision to
schedule such appointments so as to minimize the need for loss of work time.  They are also expected to provide
as much notice of the need to be released from work as possible.

The Company will notify the Union of individual cases of employee non-cooperation, requests resulting in special
operational problems or questions of excessive use of release time.

Sincerely,

Bob Uhlinger
Department Manager
Labor Relations

JRU:scc

cc:     Wayne McLaughlin



185

Mr. Dan Minter, President
Oil, Chemical and Atomic Workers
International Union, Local 3-689
Post Office Box 467
Piketon, Ohio 45661

Dear Mr. Minter:

This shall confirm that Article XVI, Section 7 and 8, shall not be construed to be a waiver of the Union's right to
bargain.

Sincerely,

B. Wayne McLaughlin
LOCKHEED MARTIN UTILITY SERVICES, INC.
Director of Human Resources
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D S A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A

N S C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C

D
E
C

N
O
V

O
C
T

S
E
P

F
E
B

M
A
R

J
A
N

A
U
G

J
U
L

J
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N
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A
Y

A
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2000
AA-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D D N N N D4 D1 D2 D3 N N N N D D D

FEB N N N D1 D2 D3 D4 N N N N D D D N

MAR N N D2 D3 D4 D1 N N N N D D D N N N

APR D3 D4 D1 D2 N N N N D D D N N N

MAY D4 D1 D2 D3 N N N N D D D N N N D1 D2 D3

JUN D4 N N N N D D D N N N D2 D3 D4 D1

JUL N N N N D D D N N N D3 D4 D1 D2

AUG N N N N D D D N N N D4 D1 D2 D3

SEP N N N N D D D N N N D1 D2 D3 D4 N N

OCT N N D D D N N N D2 D3 D4 D1 N N N N

NOV D D D N N N D3 D4 D1 D2 N N N N

DEC D D D N N N D4 D1 D2 D3 N N N N D D D
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2000
BB-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D3 D4 D1 D2 N N N N D D D N N N D4

FEB D1 D2 D3 N N N N D D D N N N D1 D2

MAR D3 D4 N N N N D D D N N N D2 D3 D4 D1

APR N N N N D D D N N N D3 D4 D1 D2

MAY N N N N D D D N N N D4 D1 D2 D3

JUN N N N N D D D N N N D1 D2 D3 D4 N

JUL N N N D D D N N N D2 D3 D4 D1 N N N N

AUG D D D N N N D3 D4 D1 D2 N N N N

SEP D D D N N N D4 D1 D2 D3 N N N N D D

OCT D N N N D1 D2 D3 D4 N N N N D D D N

NOV N N D2 D3 D4 D1 N N N N D D D N N N

DEC D3 D4 D1 D2 N N N N D D D N N N



206

2000
CC-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N D D D N N N D2 D3 D4 D1 N N N N

FEB D D D N N N D3 D4 D1 D2 N N N N

MAR D D D N N N D4 D1 D2 D3 N N N N D

APR D D N N N D1 D2 D3 D4 N N N N D D D

MAY N N N D2 D3 D4 D1 N N N N D D D N N

JUN N D3 D4 D1 D2 N N N N D D D N N N

JUL D4 D1 D2 D3 N N N N D D D N N N D1

AUG D2 D3 D4 N N N N D D D N N N D2 D3 D4 D1

SEP N N N N D D D N N N D3 D4 D1 D2

OCT N N N N D D D N N N D4 D1 D2 D3

NOV N N N N D D D N N N D1 D2 D3 D4

DEC N N N N D D D N N N D2 D3 D4 D1 N N N
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2000
DD-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N N D D D N N N D1 D2 D3 D4

FEB N N N N D D D N N N D2 D3 D4 D1

MAR N N N N D D D N N N D3 D4 D1 D2 N

APR N N N D D D N N N D4 D1 D2 D3 N N N

MAY N D D D N N N D1 D2 D3 D4 N N N N

JUN D D D N N N D2 D3 D4 D1 N N N N D

JUL D D N N N D3 D4 D1 D2 N N N N D D D

AUG N N N D4 D1 D2 D3 N N N N D D D N N N

SEP D1 D2 D3 D4 N N N N D D D N N N

OCT D2 D3 D4 D1 N N N N D D D N N N D3 D4

NOV D1 D2 N N N N D D D N N N D4 D1 D2 D3

DEC N N N N D D D N N N D1 D2 D3 D4
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P O R T S  2 0 0 1
M A S T E R  S H I F T  S C H E D U L E

D S  =  D a y  S h i f t  ( 7  a . m .  -  7  p . m . )

N S  =  N i g h t  S h i f t  ( 7  p . m .  p r e c e d i n g  d a y  -  7  a . m . )  =  P l a n t  H o l i d a y

1 2 3 4 5 6 7 8 9 1 0 1 1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 2 0 2 1 2 2 2 3 2 4 2 5 2 6 2 7 2 8 2 9 3 0 3 1

D S B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3

N S C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A

D S B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4

N S A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A

D S B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C

N S A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D

D S C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1

N S D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D

D S A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1

N S C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C

D S D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D

N S B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B

D S D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3

N S B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D

D S C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B

N S D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A

D S B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B

N S A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A

D S D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2

N S A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B

D S D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A

N S B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C

D S A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1

N S C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C

N
O
V

O
C
T

S
E
P

D
E
C
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2001
AA-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N D1 D2 D3 D4 N N N N D D D N N

FEB N D2 D3 D4 D1 N N N N D D D N N

MAR N D3 D4 D1 D2 N N N N D D D N N N

APR D4 D1 D2 D3 N N N N D D D N N N D1

MAY D2 D3 D4 N N N N D D D N N N D2 D3 D4 D1

JUN N N N N D D D N N N D3 D4 D1 D2

JUL N N N N D D D N N N D4 D1 D2 D3

AUG N N N N D D D N N N D1 D2 D3 D4 N

SEP N N N D D D N N N D2 D3 D4 D1 N N N

OCT N D D D N N N D3 D4 D1 D2 N N N N

NOV D D D N N N D4 D1 D2 D3 N N N N D

DEC D D N N N D1 D2 D3 D4 N N N N D D D
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2001
BB-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D4 D1 D2 D3 N N N N D D D N N N D1 D2 D3

FEB D4 N N N N D D D N N N D2 D3 D4

MAR D1 N N N N D D D N N N D3 D4 D1 D2

APR N N N N D D D N N N D4 D1 D2 D3

MAY N N N N D D D N N N D1 D2 D3 D4

JUN N N N N D D D N N N D2 D3 D4 D1 N N

JUL N N D D D N N N D3 D4 D1 D2 N N N N

AUG D D D N N N D4 D1 D2 D3 N N N N D

SEP D D N N N D1 D2 D3 D4 N N N N D D D

OCT N N N D2 D3 D4 D1 N N N N D D D N N

NOV N D3 D4 D1 D2 N N N N D D D N N N

DEC D4 D1 D2 D3 N N N N D D D N N N D1
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2001
CC-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N D D D N N N D3 D4 D1 D2 N N N N

FEB D D D N N N D4 D1 D2 D3 N N N N

MAR D D D N N N D1 D2 D3 D4 N N N N D D

APR D N N N D2 D3 D4 D1 N N N N D D D

MAY N N N D3 D4 D1 D2 N N N N D D D N N N

JUN D4 D1 D2 D3 N N N N D D D N N N

JUL D1 D2 D3 D4 N N N N D D D N N N D2 D3

AUG D4 D1 N N N N D D D N N N D3 D4 D1 D2

SEP N N N N D D D N N N D4 D1 D2 D3

OCT N N N N D D D N N N D1 D2 D3 D4

NOV N N N N D D D N N N D2 D3 D4 D1 N

DEC N N N D D D N N N D3 D4 D1 D2 N N N N
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2001
DD-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N N D D D N N N D2 D3 D4 D1

FEB N N N N D D D N N N D3 D4 D1 D2

MAR N N N N D D D N N N D4 D1 D2 D3 N N

APR N N D D D N N N D1 D2 D3 D4 N N N N

MAY D D D N N N D2 D3 D4 D1 N N N N

JUN D D D N N N D3 D4 D1 D2 N N N N D D

JUL D N N N D4 D1 D2 D3 N N N N D D D N

AUG N N D1 D2 D3 D4 N N N N D D D N N N

SEP D2 D3 D4 D1 N N N N D D D N N N

OCT D3 D4 D1 D2 N N N N D D D N N N D4 D1 D2

NOV D3 N N N N D D D N N N D1 D2 D3 D4

DEC N N N N D D D N N N D2 D3 D4 D1
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P O R T S  2 0 0 2
M A S T E R  S H I F T  S C H E D U L E

D S  =  D a y  S h i f t  ( 7  a . m .  -  7  p . m . )

N S  =  N i g h t  S h i f t  ( 7  p . m .  p r e c e d i n g  d a y  -  7  a . m . )  =  P l a n t  H o l i d a y

 

1 2 3 4 5 6 7 8 9 1 0 1 1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 2 0 2 1 2 2 2 3 2 4 2 5 2 6 2 7 2 8 2 9 3 0 3 1

D S B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1

N S A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A

D S C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2

N S D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A

D S C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C

N S D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D

D S A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3

N S D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C

D S A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D

N S C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B

D S D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D

N S B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B

D S C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1

N S B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D

D S C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B

N S D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A

D S B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4

N S A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A

D S D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4

N S B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B

D S A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A

N S C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C

D S A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3

N S C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A

D
E
C

N
O
V

O
C
T

S
E
P

F
E
B

M
A
R

J
A
N

A
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2002
AA-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N D2 D3 D4 D1 N N N N D D D N N N

FEB D3 D4 D1 D2 N N N N D D D N N N

MAR D4 D1 D2 D3 N N N N D D D N N N

APR D1 D2 D3 D4 N N N N D D D N N N D2 D3

MAY D4 D1 N N N N D D D N N N D3 D4 D1 D2

JUN N N N N D D D N N N D4 D1 D2 D3

JUL N N N N D D D N N N D1 D2 D3 D4

AUG N N N N D D D N N N D2 D3 D4 D1 N N

SEP N N D D D N N N D3 D4 D1 D2 N N N N

OCT D D D N N N D4 D1 D2 D3 N N N N

NOV D D D N N N D1 D2 D3 D4 N N N N D D

DEC D N N N D2 D3 D4 D1 N N N N D D D N
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2002
BB-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D2 D3 D4 N N N N D D D N N N D2 D3 D4 D1

FEB N N N N D D D N N N D3 D4 D1 D2

MAR N N N N D D D N N N D4 D1 D2 D3

APR N N N N D D D N N N D1 D2 D3 D4

MAY N N N N D D D N N N D2 D3 D4 D1 N

JUN N N N D D D N N N D3 D4 D1 D2 N N N

JUL N D D D N N N D4 D1 D2 D3 N N N N

AUG D D D N N N D1 D2 D3 D4 N N N N D D

SEP D N N N D2 D3 D4 D1 N N N N D D D

OCT N N N D3 D4 D1 D2 N N N N D D D N N N

NOV D4 D1 D2 D3 N N N N D D D N N N

DEC D1 D2 D3 D4 N N N N D D D N N N D2 D3
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2002
CC-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D D D N N N D4 D1 D2 D3 N N N N

FEB D D D N N N D1 D2 D3 D4 N N N N

MAR D D D N N N D2 D3 D4 D1 N N N N D D D

APR N N N D3 D4 D1 D2 N N N N D D D N

MAY N N D4 D1 D2 D3 N N N N D D D N N N

JUN D1 D2 D3 D4 N N N N D D D N N N

JUL D2 D3 D4 D1 N N N N D D D N N N D3 D4 D1

AUG D2 N N N N D D D N N N D4 D1 D2 D3

SEP N N N N D D D N N N D1 D2 D3 D4

OCT N N N N D D D N N N D2 D3 D4 D1

NOV N N N N D D D N N N D3 D4 D1 D2 N N

DEC N N D D D N N N D4 D1 D2 D3 N N N N
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2002
DD-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N N D D D N N N D3 D4 D1 D2

FEB N N N N D D D N N N D4 D1 D2 D3

MAR N N N N D D D N N N D1 D2 D3 D4 N N N

APR N D D D N N N D2 D3 D4 D1 N N N N

MAY D D D N N N D3 D4 D1 D2 N N N N D

JUN D D N N N D4 D1 D2 D3 N N N N D D D

JUL N N N D1 D2 D3 D4 N N N N D D D N N

AUG N D2 D3 D4 D1 N N N N D D D N N N

SEP D3 D4 D1 D2 N N N N D D D N N N D4

OCT D1 D2 D3 N N N N D D D N N N D1 D2 D3 D4

NOV N N N N D D D N N N D2 D3 D4 D1

DEC N N N N D D D N N N D3 D4 D1 D2
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P O R T S  2 0 0 3
M A S T E R  S H I F T  S C H E D U L E

D S  =  D a y  S h i f t  ( 7  a . m .  -  7  p . m . )

N S  =  N i g h t  S h i f t  ( 7  p . m .  p r e c e d i n g  d a y  -  7  a . m . )  =  P l a n t  H o l i d a y

 

1 2 3 4 5 6 7 8 9 1 0 1 1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 2 0 2 1 2 2 2 3 2 4 2 5 2 6 2 7 2 8 2 9 3 0 3 1

D S BB 4 BB 1 C C C C C C AA 3 AA 4 AA 1 AA 2 D D D D D D C C 1 C C 2 C C 3 C C 4 BB BB BB D D 4 D D 1 D D 2 D D 3 AA AA AA BB 3 BB 4 BB 1 BB 2 C C

N S AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D

D S C C C C AA 4 AA 1 AA 2 AA 3 D D D D D D C C 2 C C 3 C C 4 C C 1 BB BB BB D D 1 D D 2 D D 3 D D 4 AA AA AA BB 4 BB 1 BB 2 BB 3 C C

N S D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D

D S C C C C AA 1 AA 2 AA 3 AA 4 D D D D D D C C 3 C C 4 C C 1 C C 2 BB BB BB D D 2 D D 3 D D 4 D D 1 AA AA AA BB 1 BB 2 BB 3 BB 4 C C C C C C AA 2

N S D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D

D S AA 3 AA 4 AA 1 D D D D D D C C 4 C C 1 C C 2 C C 3 BB BB BB D D 3 D D 4 D D 1 D D 2 AA AA AA BB 2 BB 3 BB 4 BB 1 C C C C C C AA 3 AA 4 AA 1

N S C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C

D S AA 2 D D D D D D C C 1 C C 2 C C 3 C C 4 BB BB BB D D 4 D D 1 D D 2 D D 3 AA AA AA BB 3 BB 4 BB 1 BB 2 C C C C C C AA 4 AA 1 AA 2 AA 3 D D D D

N S C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB

D S D D C C 2 C C 3 C C 4 C C 1 BB BB BB D D 1 D D 2 D D 3 D D 4 AA AA AA BB 4 BB 1 BB 2 BB 3 C C C C C C AA 1 AA 2 AA 3 AA 4 D D D D D D C C 3

N S BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB

D S C C 4 C C 1 C C 2 BB BB BB D D 2 D D 3 D D 4 D D 1 AA AA AA BB 1 BB 2 BB 3 BB 4 C C C C C C AA 2 AA 3 AA 4 AA 1 D D D D D D C C 4 C C 1 C C 2 C C 3

N S D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D

D S BB BB BB D D 3 D D 4 D D 1 D D 2 AA AA AA BB 2 BB 3 BB 4 BB 1 C C C C C C AA 3 AA 4 AA 1 AA 2 D D D D D D C C 1 C C 2 C C 3 C C 4 BB BB BB

N S AA AA AA AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA

D S D D 4 D D 1 D D 2 D D 3 AA AA AA BB 3 BB 4 BB 1 BB 2 C C C C C C AA 4 AA 1 AA 2 AA 3 D D D D D D C C 2 C C 3 C C 4 C C 1 BB BB BB D D 1 D D 2

N S AA BB BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB

D S D D 3 D D 4 AA AA AA BB 4 BB 1 BB 2 BB 3 C C C C C C AA 1 AA 2 AA 3 AA 4 D D D D D D C C 3 C C 4 C C 1 C C 2 BB BB BB D D 2 D D 3 D D 4 D D 1 AA

N S BB BB C C C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C

D S AA AA BB 1 BB 2 BB 3 BB 4 C C C C C C AA 2 AA 3 AA 4 AA 1 D D D D D D C C 4 C C 1 C C 2 C C 3 BB BB BB D D 3 D D 4 D D 1 D D 2 AA AA AA

N S C C C C C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C

D S BB 2 BB 3 BB 4 BB 1 C C C C C C AA 3 AA 4 AA 1 AA 2 D D D D D D C C 1 C C 2 C C 3 C C 4 BB BB BB D D 4 D D 1 D D 2 D D 3 AA AA AA BB 3 BB 4 BB 1

N S C C AA AA AA D D D D D D D D C C C C C C BB BB BB BB D D D D D D AA AA AA AA BB BB BB C C C C C C C C AA AA

N
O
V

O
C
T

S
E
P

D
E
C

F
E
B

M
A
R

J
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G

J
U
L

J
U
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M
A
Y

A
P
R
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2003
AA-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N D3 D4 D1 D2 N N N N D D D N N N

FEB D4 D1 D2 D3 N N N N D D D N N N

MAR D1 D2 D3 D4 N N N N D D D N N N D2

APR D3 D4 D1 N N N N D D D N N N D3 D4 D1

MAY D2 N N N N D D D N N N D4 D1 D2 D3

JUN N N N N D D D N N N D1 D2 D3 D4

JUL N N N N D D D N N N D2 D3 D4 D1

AUG N N N N D D D N N N D3 D4 D1 D2 N N N

SEP N D D D N N N D4 D1 D2 D3 N N N N

OCT D D D N N N D1 D2 D3 D4 N N N N D

NOV D D N N N D2 D3 D4 D1 N N N N D D D

DEC N N N D3 D4 D1 D2 N N N N D D D N N
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2003
BB-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D4 D1 N N N N D D D N N N D3 D4 D1 D2

FEB N N N N D D D N N N D4 D1 D2 D3

MAR N N N N D D D N N N D1 D2 D3 D4

APR N N N N D D D N N N D2 D3 D4 D1

MAY N N N N D D D N N N D3 D4 D1 D2 N N

JUN N N D D D N N N D4 D1 D2 D3 N N N N

JUL D D D N N N D1 D2 D3 D4 N N N N

AUG D D D N N N D2 D3 D4 D1 N N N N D D D

SEP N N N D3 D4 D1 D2 N N N N D D D N

OCT N N D4 D1 D2 D3 N N N N D D D N N N

NOV D1 D2 D3 D4 N N N N D D D N N N

DEC D2 D3 D4 D1 N N N N D D D N N N D3 D4 D1
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2003
CC-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D D D N N N D1 D2 D3 D4 N N N N D

FEB D D N N N D2 D3 D4 D1 N N N N D

MAR D D N N N D3 D4 D1 D2 N N N N D D D

APR N N N D4 D1 D2 D3 N N N N D D D N N

MAY N D1 D2 D3 D4 N N N N D D D N N N

JUN D2 D3 D4 D1 N N N N D D D N N N D3

JUL D4 D1 D2 N N N N D D D N N N D4 D1 D2 D3

AUG N N N N D D D N N N D1 D2 D3 D4

SEP N N N N D D D N N N D2 D3 D4 D1

OCT N N N N D D D N N N D3 D4 D1 D2 N

NOV N N N D D D N N N D4 D1 D2 D3 N N N

DEC N D D D N N N D1 D2 D3 D4 N N N N
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2003
DD-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N N D D D N N N D4 D1 D2 D3 N

FEB N N N D D D N N N D1 D2 D3 D4 N

MAR N N N D D D N N N D2 D3 D4 D1 N N N N

APR D D D N N N D3 D4 D1 D2 N N N N

MAY D D D N N N D4 D1 D2 D3 N N N N D D

JUN D N N N D1 D2 D3 D4 N N N N D D D

JUL N N N D2 D3 D4 D1 N N N N D D D N N N

AUG D3 D4 D1 D2 N N N N D D D N N N

SEP D4 D1 D2 D3 N N N N D D D N N N D1 D2

OCT D3 D4 N N N N D D D N N N D2 D3 D4 D1

NOV N N N N D D D N N N D3 D4 D1 D2

DEC N N N N D D D N N N D4 D1 D2 D3
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P O R T S  2 0 0 4
M A S T E R  S H I F T  S C H E D U L E

D S  =  D a y  S h i f t  ( 7  a . m .  -  7  p . m . )

N S  =  N i g h t  S h i f t  ( 7  p . m .  p r e c e d i n g  d a y  -  7  a . m . )  =  P l a n t  H o l i d a y

 

1 2 3 4 5 6 7 8 9 1 0 1 1 1 2 1 3 1 4 1 5 1 6 1 7 1 8 1 9 2 0 2 1 2 2 2 3 2 4 2 5 2 6 2 7 2 8 2 9 3 0 3 1

D S B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C

N S A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D

D S C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C

N S D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D

D S A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1

N S D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C

D S A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D

N S C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B

D S D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3

N S B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B

D S C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1 A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2

N S D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D

D S C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B

N S D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A

D S B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4 B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2

N S A A A A B B B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B

D S D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C C C C C A A 1 A A 2 A A 3 A A 4 D D D D D D C C 3 C C 4 C C 1 C C 2 B B B B B B D D 2 D D 3 D D 4 D D 1

N S B B B B C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B

D S A A A A A A B B 1 B B 2 B B 3 B B 4 C C C C C C A A 2 A A 3 A A 4 A A 1 D D D D D D C C 4 C C 1 C C 2 C C 3 B B B B B B D D 3 D D 4 D D 1 D D 2 A A A A A A

N S C C C C C C C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C

D S B B 2 B B 3 B B 4 B B 1 C C C C C C A A 3 A A 4 A A 1 A A 2 D D D D D D C C 1 C C 2 C C 3 C C 4 B B B B B B D D 4 D D 1 D D 2 D D 3 A A A A A A B B 3 B B 4

N S C C A A A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A

D S B B 1 B B 2 C C C C C C A A 4 A A 1 A A 2 A A 3 D D D D D D C C 2 C C 3 C C 4 C C 1 B B B B B B D D 1 D D 2 D D 3 D D 4 A A A A A A B B 4 B B 1 B B 2 B B 3 C C

N S A A A A D D D D D D D D C C C C C C B B B B B B B B D D D D D D A A A A A A A A B B B B B B C C C C C C C C A A A A A A D D

F
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M
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R

J
A
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A
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J
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2004
AA-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N D4 D1 D2 D3 N N N N D D D N N N

FEB D1 D2 D3 D4 N N N N D D D N N N

MAR D2 D3 D4 D1 N N N N D D D N N N D3 D4 D1

APR D2 N N N N D D D N N N D4 D1 D2 D3

MAY N N N N D D D N N N D1 D2 D3 D4

JUN N N N N D D D N N N D2 D3 D4 D1

JUL N N N N D D D N N N D3 D4 D1 D2 N N

AUG N N D D D N N N D4 D1 D2 D3 N N N N

SEP D D D N N N D1 D2 D3 D4 N N N N

OCT D D D N N N D2 D3 D4 D1 N N N N D D D

NOV N N N D3 D4 D1 D2 N N N N D D D N

DEC N N D4 D1 D2 D3 N N N N D D D N N N
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2004
BB-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D2 N N N N D D D N N N D4 D1 D2 D3

FEB N N N N D D D N N N D1 D2 D3 D4

MAR N N N N D D D N N N D2 D3 D4 D1

APR N N N N D D D N N N D3 D4 D1 D2 N

MAY N N N D D D N N N D4 D1 D2 D3 N N N N

JUN D D D N N N D1 D2 D3 D4 N N N N

JUL D D D N N N D2 D3 D4 D1 N N N N D D

AUG D N N N D3 D4 D1 D2 N N N N D D D N

SEP N N D4 D1 D2 D3 N N N N D D D N N N

OCT D1 D2 D3 D4 N N N N D D D N N N

NOV D2 D3 D4 D1 N N N N D D D N N N D3 D4

DEC D1 D2 N N N N D D D N N N D4 D1 D2 D3
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2004
CC-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN D D D N N N D2 D3 D4 D1 N N N N D D

FEB D N N N D3 D4 D1 D2 N N N N D D D

MAR N N N D4 D1 D2 D3 N N N N D D D N N

APR N D1 D2 D3 D4 N N N N D D D N N N

MAY D2 D3 D4 D1 N N N N D D D N N N D3

JUN D4 D1 D2 N N N N D D D N N N D4 D1 D2

JUL D3 N N N N D D D N N N D1 D2 D3 D4

AUG N N N N D D D N N N D2 D3 D4 D1

SEP N N N N D D D N N N D3 D4 D1 D2

OCT N N N N D D D N N N D4 D1 D2 D3 N N N

NOV N D D D N N N D1 D2 D3 D4 N N N N

DEC D D D N N N D2 D3 D4 D1 N N N N D
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2004
DD-SHIFT SCHEDULE

D   7 a.m. - 7 p.m. N   7 p.m. (Preceding Day) - 7 a.m.   Plant Holiday

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31

JAN N N N N D D D N N N D1 D2 D3 D4 N N

FEB N N D D D N N N D2 D3 D4 D1 N N N

MAR N D D D N N N D3 D4 D1 D2 N N N N

APR D D D N N N D4 D1 D2 D3 N N N N D

MAY D D N N N D1 D2 D3 D4 N N N N D D D

JUN N N N D2 D3 D4 D1 N N N N D D D N N

JUL N D3 D4 D1 D2 N N N N D D D N N N

AUG D4 D1 D2 D3 N N N N D D D N N N D1 D2

SEP D3 D4 N N N N D D D N N N D2 D3 D4 D1

OCT N N N N D D D N N N D3 D4 D1 D2

NOV N N N N D D D N N N D4 D1 D2 D3

DEC N N N N D D D N N N D1 D2 D3 D4 N


